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Part A

Data of the Institution

1. Name of the Institution

YASHWANTRAO CHAVAN WARANA MAHAVI DYALAYA

Name of the head of the Institution

Dr. Ms. S. B. Shahapure

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02328224041
Mobile no. 9420931515

Registered Email

ycwewar ana@ahoo. co. i n

Alternate Email

sur ekhashahapure@nai | . com

Address Yashwantrao Chavan \War ana

Mahavi dyal aya, Warananagar A/ P-

War ananagar, Tal - Panhal a, Di st - Kol hapur
City/Town WAr ananagar
State/UT Mahar ashtra

Pincode

416113




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. S. S. Khot

Phone no/Alternate Phone no.

02328224041

Mobile no.

9405561176

Registered Email

skhot 1976 @mai | . com

Alternate Email

skhot 1976 @ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.ycwm ac. i n/ ycwar ana/ agar -

2017-18/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ycwm ac. i n/ ycwar anal/ acadeni ¢

cal endar 2016-17/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 81.75 2004 16- Feb-2004 | 15- Feb-2009
2 B 2.85 2011 08-Jan-2011 | 07-Jan-2016
3 A 3.01 2017 28- Mar - 2017 27-NMar - 2022
6. Date of Establishment of IQAC 25-Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture




Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Criterion wi se neeting 10- Apr-2019 37
and di scussi on 8
Meeting of Criterion 05- Mar - 2019 15
Coor di nat ors 1
Senester | presentation 07-Dec-2018 35
of contribution by 6
teachers
Participation in NI RF 01-Jan-2019 3

6
Timely subm ssion of AQAR 31- Dec-2018 12
2017-18 10
Regul ar neetings (1V) of 21- Feb- 2019 12
Internal Quality 1
Assur ance Cel |
Regul ar nmeetings (I111) of 28- Nov- 2018 12
Internal Quality 1
Assur ance Cel |
Regul ar neetings (11) of 07- Sep- 2018 9
Internal Quality 1
Assurance Cel |
Regul ar neetings (1) of 03-Jul -2018 12
Internal Quality 1
Assurance Cel |

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website




Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zed Interdisciplinary |International

Et hics in Research’

Conf erence on ‘ Energy, Environnent and

Organi zed State Level

El ocution conpetitions

Organi zed presentations of faculty nmenbers regarding their

Institutional devel opnent.

contribution in

Organi zed ‘Inter-class General

Know edge Qui z Conpetition’

Organi zed | ectures on | aw awar eness,
vi ol ence day

financi al

literacy, consuners rights, Non-

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi ze awar eness programes for
student s

Organi zed | ectures on | aw awar eness,
financial literacy, consuners rights,
Non-vi ol ence day. Created awareness
anongst the students regarding various
| aws, snart investnent, consuners act
and consuners rights, role of non-

vi ol ence etc

To organi ze nore student centric
pr ogr anmes

Skill based workshops cum conpetitions
organi zed for students nanely Rangoli,
pai nti ng, Mehandi, food festival,

fl ower decoration etc. grooned the
innate talent of the students.

To organi ze students centric know edge
and personality based progranmmes

Organi zed ‘Inter-class Ceneral

Know edge Qui z Conpetition’ Organized
Yuva Bhushan Conpetition in association
wi th Yuvak Biradary, Mnbai. 398
students participated in witten test

of ‘Interclass General Know edge Quiz
Conpetition’. Created awareness.

Organi zed Yuva Bhushan Conpetition in
associ ation with Yuvak Biradary,

Munbai . Students conpeted and
interacted with each other to prove the




virtue of their personality.

To organi ze faculty presentation

Organi zed presentations of faculty
menbers regarding their contribution in
Institutional devel opnent.
Presentations of faculty nenbers

i ncreased accountability and notivated
teachers to take on nore student-
centric activities.

To organi zation of state |evel
el ocution conpetition

Organi zed State Level Elocution
conpetitions. This activity created
nore opportunities for students to
participate in and to understand the
skills required.

To organi zation of International
conference

Successful ly organi zed

Interdi sciplinary International
Conference on ‘Energy, Environnent and
Ethics in Research’. Qutcones: Provided
platformto teachers and students to
interact with researchers and
scientists. Invited resource persons of
i nternational repute nanely Padmashri
Shi vram Bhoj e, Prof. Dr. Pravin

Sapt arshi etc.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 16- Jan- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 28-Jan- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The institute utilizes Smart Col | ege

currently operational (maximum 500 words) Software. The Smart col |l ege software
hel ps to nanage all details of every
student regarding his entry in the
institute, class, subjects selected,
personal information, etc.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution has an effective mechanismfor planning the curriculumdelivery
and its proper docunentation for all the prograns and courses offered by the
institute. 1. Although the institute is an affiliated college, it has nmade
anple efforts to contribute to curricular design and devel opnent through the
participation of teachers as nenbers of the Board of Studies and nenbers of
Syl l abus Setting Sub-Conmittees of the affiliating university. 2. A few
teachers are al so working as a nenber of the BOS of autonomous col |l ege and
sharing their expertise for curriculum devel opnent. 3. The institute appoints
teaching staff for vacant posts, every year. 4. Al departnents of the coll ege
arrange a neeting of staff regardi ng annual planning and distribution of
wor kl oad. 5. After thorough discussions, the syllabus is allotted to the
teachers. Teachers prepare individual teaching plan and subnmit it to the head
of the departnent. 6. Teachers also plan various curricular and co-curricul ar
activities at the departnent level. It includes the planning of unit tests,
hone assignnents, field visits, organization of add on courses, skil
devel opment activities, guest |ectures, exhibitions, a celebration of various
days and events. The annual plan prepared by the departnents is subnitted to
| QAC. 7. After due consideration of the academ c cal endar of the University,
Exam nation schedul es of the senesters, vacation periods, etc, |QAC prepares
the consol i dated academ c cal endar of an institute. 8 The finalized programis
provided to each departnent for proper inplenentation. 9. Students are getting
i nvol ved in the planning and execution of the activities. Each departnent is
given the freedomto execute the planning as per their suitability. 10. Events
i ke study tour week, cultural program annual sports week, annual prize
di stribution, Founder Tatyasaheb Kore Death Anniversary prograns are planned
centrally. 11. Teachers ensure tinely and effective conpletion of the syllabus.
12. Lectures mssed due to holidays and | eave periods of teachers’ are
conpensat ed by engagi ng students in extra | ectures. Students are inforned in
advance regardi ng the organi zation of extra periods. 13. The depart nent
organi zes follow up neetings to take a review of curriculumdelivery and its
ef fectiveness. 14. The Head of the departnent nonitors syllabus delivery as per
the teaching plan. 15. Every teacher shares his/her experience with challenges
and opportunities regarding syllabus delivery. The output of discussion is used
for further inprovenent in the teaching-Ilearning process. 16. The institution
coll ects syllabus conpletion reports fromeach faculty. 17. Students’ feedback
on curriculumand teachers is collected and anal yzed. 18. Report of feedback
anal ysis is used for the inprovenent of the individual and overall performance
of the departnents. 19. Institute pronotes active participation of college
staff in the workshops related to syllabus change. 20. Faculty nenbers are
pronoted to update their know edge in the field of their subject and pedagogy
by their participation in faculty devel opment prograrns.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 26/ 07/ 2018 10 Start up To devel op
Devel opnent own busi ness body

of and jobs in |anguage. To




Pr of essi ona
Attitude

Ni |
| nt roducti on
of Aromatic
and
Medi ci nal
Pl ant s

Per sonal Ni |
beauty

devel opnent
course

Basi c Ni |
Kat t hak
Cour se

vari ous
conpani es

26/ 07/ 2018 180 To
practice
conmer ci al
cultivation
of aromatic
and
nmedi ci na
pl ants. To
use
nmedi ci na
plants in
proper way
to prevent
and cure
illness.

26/ 07/ 2018 10 To take
care of
beauty of
own and
famly
nmenbers. To
start beauty

parl ours.

26/ 07/ 2018 180 To
organi ze
per sonal
shows and

devel op conm
uni cation
skills. To
devel op soft
skills. To
devel op
corporate
ethics and
etiquettes.
To devel op
busi ness
appr oach.

To |l earn
about
| ocal l'y
avai l abl e
val uabl e
nmedi ci nal
plants. To
| earn
conservati on
and
cultivation
of
significant
nmedi ci nal
plants. To
| earn
anal yti cal
t echni ques
for the dete
rm nation of
purity of
mar ket ed
sanpl es.

| mpr ove
sel f
awar eness
and sel f
confi dence
in the
girls. To
hel p the
students to
| earn new
skills for
devel opnent
of their
beauty. To
hel ps
students to
becone nore
f ocused

To
facilitate
dance
hobbi es




start anong
training students. To
cl asses devel op
presentation
skills and
body
| anguage. To
provi de
know edge
about
traditiona
dance. To
devel op
interest in
traditiona
cul ture.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA B. A -1 15/ 06/ 2018
BCom B. Com - | 15/ 06/ 2018
BSc B. Sc- | 15/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
66

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Communi cation Skills in 01/ 08/ 2018 30
Engl i sh
Fort Conservati on 01/ 01/ 2019 15

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA CGeogr aphy 23
BSc Zool ogy 20
View File

1.4 — Feedback System




1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Students’ feedback on the institution, of the teacher, on the canpus
experience, and on the syllabus is taken. Teachers feedback on job satisfaction
is taken. In total five types of feedback are taken from stakehol ders,

students, teachers, staff, and alumi. The feedback from students’ eval uation
of the institution includes the points |ike anenities provided for the
students, curriculum courses, infrastructure, extra-curricular activities
provided by the Institution. Some other points such as evaluation, readiness to
sol ve students’ problens, counseling of the students by the institution are
taken into the consideration. Wile evaluating teachers’ subject know edge,
attitude towards subject taught, Eval uation method, general know edge of the
teacher, and sonme other points related to the subject taught are considered.
Under eval uation of Canmpus Experience Hostel Acconmopdation, Canteen, ParKking,
Play Gound, Medical Transport facility are considered. Wile dealing with the
syl | abus thoughts students evaluate it with the help of the follow ng points.
The rel evance of the syllabus, Material available in the Library on the
syl | abus, teachers’ advice, and so on Under a feedback systemjob satisfaction
anong staff is evaluated by considering the follow ng points. Rating of the
college, relationship with the students, principal, students, alumi,
satisfaction with the syllabus taught, and so on. Feedback fromthe alumi is
also filled under the feedback systemin the college. The opinions of the
alumi on the institution, college, and teachers are eval uated. The Head of the
departnents circulates the forms to the faculty nenbers. Teachers distributed
the fornms to the students and parents. Fornms are circulated and distributed to
the alumi, as we have registered Alumi Association. A comittee is fornmed by
the 1 QAC to evaluate and anal yze the forns. Forns are eval uated by the
committee nmenbers. They provide information about the reading of the eval uation
of teachers. Institution and college the principal and Managenment. Then | QAC
studies the points received by all the stakeholders and tries to enrich and
devel op weak points. Structured and informal feedback is received fromthe
above stakehol ders by arrangi ng neetings conferences and wor kshops. Their forns
are evaluated or angled and then the action is taken upon it. Infornmal feedback
is also taken fromtinme to tine.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MA M A-1 Mar at hi 50 8 8

BSc B.Sc- 111 240 222 222

BSc B. Sc- 11 240 242 242

BSc B. Sc- | 360 330 330




BCom B.Com 111 120 113 113
BCom B. Com - 11 120 118 118
BCom B. Com - | 120 131 131
BA B.A -111 240 146 146
BA B. A -11 240 213 213
BA B. A -1 360 274 274
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1789 177 24 8 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
43 39 61 10 1 20

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Many departments in our college use LCD projector, Wifi system and internet connection for mentoring students.
They motivate students to use these resources. In science faculties, most students use these resources at the
time of practical work session. Every department focuses on scientific spirit and research spirit along with clarity
of each and every fundamental concept. They also focuses on applications of fundamental concepts in day to
day happenings, its utility in day to day situation. They also involve in carrying out skill based activities such as

practices pertaining to various concepts. The mentoring is effectively supplemented through active involvement
of students in various activities such as presentation of seminars on concepts from syllabus and current research
trends in particular subject group discussion on recent burning issues pertaining in the subject, actively
participation and involvement in seminars, workshops and national and international conference. All departments
insist on home assignments for conceptual clarification of students. Academic and personal counselling of
students is another student mentoring activity carried out by departments. Many departments interact with
parents regarding students academic development. Janata Darbar is an outstanding study group conducted by
Dinesh Patil, Head of Sociology Department. He is mentoring students of various subjects through this study
group. He does personal and academic counselling of student regularly. Through Personal counselling, he gives
psychological support to students struggling in their life. In academic counselling, he guides student in their
academic life. He consults each student for preparation of NET, SET and other competitive exam as per students
interest. He also helps to parents by counselling them regarding their children life.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1966 43 1:45. 7

2.4 — Teacher Profile and Quality




2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

44

35

9

Nill

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2018 Dr. S. B Pri nci pal Dr. Sujit
Shahapur e M nchekar
Foundati on | deal
Teacher Awar d.
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MSc 111 I V/ 2019 11/ 04/ 2019 08/ 07/ 2019

VA 371 I'V/ 2019 15/ 05/ 2019 16/ 07/ 2019

BSc 286 VIi/ 2019 02/ 05/ 2019 01/ 06/ 2019

BCom 378 Vi/ 2019 01/ 04/ 2019 02/ 07/ 2019

BA 388 VIi/ 2019 01/ 04/ 2019 05/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessnment of performance is an integra
As a part of sound educational strategy, the institute believes firmy in
Conti nuous Internal Evaluation (ClE) system of the students for their sustained
performance throughout the year. In this regards, the institution inplenments
the Continuous Internal Evaluation for all the faculties of UG and PG | eve
according to the guidelines of USC and Shivaji university, The students are
assessed by assigning themthe tasks such as unit tests, hone assignnents,
sem nars, projects etc. the schedule of internal evaluation is comunicated to
the students through academni c cal endar. Wi le schedule of Shivaji university
eval uation is displayed on college notice board and university website. To
prepare students for witten and practical exam nation of university the unit
tests are prepared and conducted by the faculty as per the requirenent of
concerned syllabi of different classes. The nature of wei ghtage of interna
assessnent is communicated to the students in advance. The wei ghtage is
assigned to students by considering their subject know edge, presentation
skill, content etc. For Science faculty, internal practical exam nation is
conducted at the end of the session based on university exam pattern at
departnental level. In order to maintain transparency and inprovenent in
student’s progress, answer sheets are shown to students and their doubts are
cleared with concerned staff. Due to this continuous internal evaluation of

part of teaching and | earning process.




students it is possible to give attention in the personal devel opnent of the
students. Along with this the institute has adapted different evaluation
reforms of the university like. i) CBCS pattern has been inplenented for the
first and Second year students. ii) Senester system has adapted for both UG and
PG | evel . Thus, by this Continuous Internal Evaluation (CIE) system students
are encouraged to inprove their performance in future and can prepared for
uni versity exam nation confidently.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute prepared the acadeni c cal endar in advance before the begi nning of
the academ c year in sumrer vacation. Keeping in to consideration the acadenic
cal endar of Shivaji University, the committee of the academ c cal endar of the
col | ege designed entire schedul e of the year 2018-19. The acadenmic activities
noticed in the University cal endar were followed and adopted flexibly. Even
t hough, the acadenic cal endar was tentative, we strictly tried to follow it
with few exceptions. The academ ¢ cal endar serves information source and
pl anni ng docunent for stakeholders. The details provided in calendar viz., the
begi nni ng of the academnic year, holidays, working days, schedule of different
activities, exam nation program declared by University is followed during
preparation of our schedule. The schedul e of the academi c year run as per the
academ c cal endar. The eval uation process during the academ c year that is CIE
as well as practical, theory exanm nation is organi zed as per the University
gui delines. In the beginning of the academ c year, exam nation conmittee
prepares schedule for internal tests for UG and PG | evel and brought to the
noti ce of students and faculty well in advance. It is conmunicated to the
students and the faculty through academ c cal endar whereas schedul e of
uni versity evaluation is displayed on college notice board and university
website. In the schedul e of academnic cal endar, in each senester at |east one
Hone Assignment and Unit Test have been organi zed by the concerned faculty.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ycwm ac. i n/ ycwar ana/ cos- pos- and- psos/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
66 BA Mar at hi 22 15 68. 18
67 BA Hi ndi 21 20 95. 24
Nill BA Engl i sh 10 5 50
Ni Il BA Economi cs 28 27 96. 43
Nill BA Soci ol ogy 19 14 73. 68
Nl BA H story 20 20 100
Nill BA Ceogr aphy 23 19 82.61
Nl BCom Commer ce 106 76 71.70
View File

2.7 — Student Satisfaction Survey




2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. ycwm ac. i n/ ycwar ana/ sss-2018-19/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 Shi vaj i 0.5 0.5
Proj ects Uni versity,
Kol hapur
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Col our Award M. A S Shi vaj i 04/ 02/ 2019 Teachers
Pati | Uni versity,
Kol hapur
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Mar at hi 1
Econoni cs 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Mar at hi 3 4.7

I nt er nati onal H ndi 2 5.14




I nt ernati onal Economi cs 3 5.22
I nt ernati onal H story 1 4.57
I nt ernati onal Geogr aphy 2 5.98

Nat i onal Mat hemat i cs 1 4.57
I nt ernati onal Mat hemat i cs 1 5.75
I nt ernati onal Physi cs 2 5.75
I nt er nati onal Chemi stry 8 5.75
I nt ernati onal Zool ogy 7 4.7

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mar at hi 3
Hi ndi 5
Chemi stry 4
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bi osynth B. S Jour nal 2018 6 6
esis of Shi rke et of Yashwat r ao
Sn2 nanop al Mat eri al Chavan
articles Sci ence: War ana Mah
by aqueous Mat eri al avi dyal aya
| eaf in Electro , War anana
extract of nics gar
Cal otropis
G gant ea
for photoc
atalytic a
pplication
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Bi osynth B. S Jour nal 2018 1 6
esis of Shi rke et of Yashwat r ao
Sn®2 nanop al Mat eri al Chavan
articles Sci ence: War ana Mah
by aqueous Mat eri al avi dyal aya
| eaf in Electro , \War anana
extract of nics gar
Cal otropis




G gant ea
for photoc
atalytic a
pplication

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 22 6 25
nar s/ Wor kshops
Present ed 18 1 10
paper s
Resour ce 1 1 3
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Pr ogr anme

NCC, Kol hapur), NCC
Grls Unit (6 MAH
G RLS BN NCC,

Kol hapur), Physi cal
Edi cati on Dept.,

activities activities
Swacha Bhar at NSS, YCWM and 2 200
Abi yan Granpanchayat ,
Manpadal e
Swat chchat a hi NCC (56 MAH BN 2 146
sewa- Swat chch NCC, Kol hapur),
Bhar at Samar oh YCWM Kodoli H'S,
Kodol i
Al DS Awar eness NCC (56 MAH BN 7 398
Rally on eve of NCC|NCC, Kol hapur), NCC
Day Grls Unit (6 MAH
G RLS BN NCC,
Kol hapur) YCWM and
NCC units of Warana
Vi dyal aya, Kodol i
H'S, Kodoli,
Parashar H'S,
Pargaon and T K
MIlitary Acadeny,
Vi naynagar and
Rural Hospital,
Par gaon
Cul tural NCC (56 MAH BN 8 350
Programe at NCC, Kol hapur),
Panhal a YCWM and 56 MAH BN
NCC, Kol hapur
Bl ood Donati on NCC (56 MAH BN 7 101




and NSS Unit of
YCWM and ARPAN
Bl ood bank,
Kol hapur

Non- Vi ol ence
Awar eness Ral |y
(Gandhi Jayanti)

NCC (56 MAH BN
NCC, Kol hapur), NCC
Grls Unit (6 MAH
G RLS BN NCC,

Kol hapur), Physi cal
Edi cati on Dept.,
and NSS Unit of

YCWM

32

1854

Awar eness Ral |y
on Surgical Strike
Day

NCC (56 MAH BN
NCC, Kol hapur), NCC
Grls Unit (6 MAH
G RLS BN NCC,

Kol hapur) YCWM and
NCC units of Warana
Vi dyal aya, Kodol i
H'S, Kodoli,
Parashar H'S,
Pargaon and T K
MIlitary Acadeny,
Vi naynagar

348

Cl eanliness Drive
at Kodol i

NCC (56 MAH BN
NCC, Kol hapur),
YCWM Kodoli H'S,
Kodol i

148

Trg regarding
Breat hi ng techni que

NCC (56 MAH BN
NCC, Kol hapur), NCC
Grls Unit (6 MAH
G RLS BN NCC,

Kol hapur) YCWM and
Art of Living,
Kodol i

72

Cel ebration of
I nt ernati onal Day
of Yoga

NCC (56 MAH BN
NCC, Kol hapur),
YCWM Kodoli H'S,
Kodol i, Warana
Vi dyal aya,

War ananagar and Art
of Living, Kodoli

252

File

Vi ew

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NCC Best ANO at 6 MAH G RLS BN 1
Battalion NCC, Kol hapur
NCC Second Best in O ficers Training 1
Weapon Trai ni ng Acadeny, Kanpt ee,
Nagpur
View File




3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Pul se Polio NCC (6 MAH Pul se Polio 1 30
Er adi cati on G RLS BN NCC, | muni zat i on
Drive Kol hapur), and Drive
VWar ana Sugar
Factory
Hospi t al ,
War ananagar
Cel ebration NCC (56 MAH Cel ebration 1 30
of Wrld BN NCC, of World
Envi ronnent Day | Kol hapur and 6 |Environnment Day
(NCC MAH G RLS BN
Directives) NCC, Kol hapur)
units of YCWM
Tree NSS, YCWM and Tree 2 200
Pl ant ati on Gr anpanchayat , Pl ant ati on
Drive by State Manpadal e
Govt of
Mahar ashtra
Swat chch NSS, YCWM and Swacha Bhar at 2 200
Bharat Canpai gn | G anpanchayat, Abi yan
Manpadal e
Swat chch NCC (56 MAH Swat chchat a 2 146
Bhar at Canpai gn BN NCC, hi sewa-
(DG NCC Kol hapur), Swat chch Bhar at
Directives) YCWM Kodol i Samar oh
H'S, Kodoli
Cel ebration NCC (56 MAH Non- Vi ol ence 32 1854
of 150th Birth BN NCC, Awar eness Ral |y
Anni versary of [ Kol hapur), NCC (Gandhi
Mahat ma Gandhi Grls Unit (6 Jayanti)
MAH G RLS BN
NCC, Kol hapur),
Physi cal
Edi cation
Dept., and NSS
Unit of YCWM
Swat chch NCC (56 MAH Cl eanl i ness 2 148
Bhar at Canpai gn BN NCC, Drive at Kodoli
(DG NCC Kol hapur),
Directives) YCWM  Kodol i
H'S, Kodoli
Swat chch NCC (56 MAH Pl astic Mikti 1 97
Bhar at Canpai gn BN NCC, Ral |y
(DG NCC Kol hapur), YCWJ
Directives)
I nt ernati onal NCC (56 MAH Cel ebration 3 252
Yoga Day BN NCC, of
( AAYUSH Kol hapur), I nt ernati onal




M nistry, Govt YCWM Kodol i Day of Yoga
of India) H'S, Kodol i,
War ana
Vi dyal aya,
War ananagar and
Art of Living,

Kodol i
Swat chch NCC (56 MAH Swat chch 1 19
Bhar at Sunmer BN NCC, Bhar at Sunmer

I nternship (ww |Kol hapur), YCW I nt ernship
.sbsi. mygov.in

)

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 17 Sel f Fi nance 102
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact

details
Know edge Sal esnen War ana 01/ 03/ 2019 31/ 03/ 2019 43
and Human Trai ni ng Bazar,
Resour ce program WAr ananagar
Shari ng
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
DHFL, Skill 25/ 03/ 2019 To organi ze Skill 41
devel opnment Center devel opnent
( SEEDS), Kol hapur progranmes and
pl acement
activities
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

19.3 0.98




4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Cl assroons with LCD facilities Newl y Added
Senmi nar Halls Newl y Added
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy and usef ul Partially 2012 2018
conmput er Desai- web
and Sof tware
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23266 1428576 782 131513 24048 1560089
Books
29106 2268849 26 5907 29132 2274756
Ref erence
Books
Journal s 38 19596 2 9334 40 28930
e- Books 9700 5000 9700 5900 19400 10900
e- 6000 5000 6000 5900 12000 10900
Journal s
CD & 60 600 Nill Nil I 60 600
Vi deo
Weedi ng 1333 31309 Nill Ni Il 1333 31309
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module
is developed

Platform on which module

Date of launching e-
content

Ni |

Ni | Ni |

Nill

View File




4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 150 87 0 0 0 13 35 155 15
g
Added 31 31 0 0 0 0 0 175 0
Tot al 181 118 0 0 0 13 35 330 15

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

330 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
832000 1123302 150000 636490

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for the maintenance of Infrastructure:- Qur
institution and coll ege have its own nechani sm havi ng separate skilled
personnel such as carpenter, mason, plunber, electrician etc. for maintenance
and upkeep of the infrastructure, facilities and equi pment. The HODs submt
their requirenments to the Principal, and the Principal, in the separate
meetings with the HODs and LMC, finalizes the necessary steps to be taken in
this regard. The coll ege provides nmasons, plunbers, carpenters, and other
requi red human resources, and thus the m nor maintenance is done at the
departnent |evel. In-canpus |lighting, pathways, electrical supply, water
supply, sewage, LPG teaching aids of the departnments are naintained with the
hel p of the nmonitoring staff. For the proper nmintenance of equipnent,
furniture, |aboratories, and classroons, the budget provisions are nmade on a
need basis as per requirenments fromthe Heads of the Departnents. These budgets
by provisions and allocations are nmade at the begi nning of the financial year
wi th the approval of the LMC and nanagenent. For nmjor problens, the externa
servi ces are sought on the contract or need basis for which special provisions
are nade in the annual budget Procedures and policies for utilization of
Infrastructure: - Every academ c year our institution plans its policy well in
advance and inplenents it accordingly. The working schedul e of the senior
coll ege of Arts, Commerce and Science is in the norning session from7.30 amto
2.20 pmsnoothly. Inputs fromthe departnments and “Tine Table Comittee” of the
college are taken fromtine to time to ensure that the available infrastructure
i ke Classroons, |aboratories, adm nistrative office, library and sports




complex along with sports equipnments are judiciously utilized. It is used for
regul ar cl asses, COC, Wrkshops, Sem nars, Conferences, youth festivals, sports
events and activities of NCC, NSS units, Cultural programmes and CAP etc. PG
courses of five Departnents are also run by our college in the same
infrastructure. On denmand the infrastructure can be given to the requirenent of
different govt. and private organi zations. A significant nunber of
sophi sticated instruments are added to support the growi ng research activities
anong the faculty and students. During the sumrer and wi nter vacations both the
hostel s are nmade avail able for the participants of NCC and sports canps. Food
Festival, Mehandi Conpetition, Poster presentation, Research Festival, Rangol
Competitions, Annual Prize Distribution, Elocution Conpetition, Essay Witing
Conmpetition, Books Exhibition, Mhila Parishad, Poemrecitation , Celebration
of Universal Yoga Day , Flower Arrangenent Conpetition such activities are al so
cel ebrated by our college with the help of the avail abl e open auditoriunms. The
new y devel oped specialized infrastructure “Vinay Kore Krida va Sanskrutik
Vi kas Kendra” and the avail abl e ot her physical infrastructure, Shivaneri
PlayGround is used for the regular practice by the sportsnmen. Every year our
col | ege organi zes various sports conpetitions of International, National,
State, and District Level on the same playground. ‘Nil|kantheshwar Garden is
utilized for various activities run by our college and institution.

http://www.ycwm.ac.in/ycwarana/procedures-and-policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Students Aid Fund 107 39700
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Raj ar shi 926 4928400

Chhat rapati Shahu
schol arshi p, SC,
OBC, NT and Shivaji
University Merit
Schol ar shi ps

b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 02/ 11/ 2018 236 YCOWM
Scheme
Yoga 15/ 06/ 2018 48 Art of Living
Language Lab 16/ 08/ 2018 384 YCOWM
Per sonal 02/ 02/ 2019 165 YCVWM
Counsel i ng
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the




institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Vi nay Kore 154 480 12 22
Car eer
Acadeny
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year
Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Aayush 18 14 Ar ny 57 6
foundati on, Recr ui t nent
Kol hapur Boar d,
I nf osys
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 14 BA Mar at hi Y C War ana VA
Mahavi dyal ay
a
2018 5 BA H ndi Shi vaj i VA
Uni versity,
Kol hapur
2018 2 BA Engli sh Shi vaj i MA
Uni versity,
Kol hapur
2018 27 BA Hi story Y C War ana VA
Mahavi dyal ay
al
WAr ananagar
2018 44 BA Econom cs Y C War ana VA
Mahavi dyal ay
a1

WAr ananagar




2018 1

BA Soci ol ogy

Shi vaj i VA
Uni versity,
Kol hapur

2018 5

BA Geogr aphy

Shi vaj i VBc
Uni versity,
Kol hapur
(Di stance
Educat i on)

2018 45

BCom Commer ce

Shi vaj i MCom
Uni versity,
Kol hapur

2018 5

BCom Commer ce

AMEO VBA
Vat har

2018 4

BCom Commer ce

SIT, VBA
| sl anmpur

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
SET 3
Any O her 22

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Clay Model l'ing Institutional Level 10
Conpetition

Post er Conpetition Institutional Level 32

Food Festival and I nstitutional Level 52
Conpetition

Rangol i Conpetition Institutional Level 22

Mal | akhanb Uni versity Level 137

Gymasti cs Uni versity Level 127

Story Telling State Level 27
Conpetition

El ocution Conpetition State Level 31

Poem Reci tation Nati onal Level 28
Conpetition

I nternational Westling I nternational 350

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural




2018 I nt er Nat i onal 1 Nl 3050, Pati |
Uni versity 4231, Sushant Ch

Mal | akhanb 2021, andr akant
Tr ophy, 2300, 2324 | Kandur kar
Chandi gar h Suhas
Vi tthal
Lagad
Shubham
Bal aso
Chi nchane
Ket an
Bhi ngonda
Dar wan
Kunal
Kuwar

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege creates a Student Council. as per the provision in the Maharashtra
Uni versity Act, 1994 under section 40(2) (b). The neritorious students are
sel ected as O ass Representatives and Menbers of the Student Council. There are
al so representatives fromNCC, NSS, Cultural, Sports departnents, and two
fermal e representatives nom nated by the Principal in the Students Council. The
Student Council plays a vital role in the planning and execution of curricul ar
and extra-curricular prograns of the college. Constitution of Students Council
e Principal Chairperson ¢ Faculty Menber Nomi nated by the Principal Menber -
NCC of fi cer Menber ¢ NSS program of ficer Menber ¢ Physical Director Secretary e

Cl ass Representatives Menber (1st Ranker from each class) ¢ Sports
Representati ve Nomi nated by the Principal Menber ¢ NCC Representative Noni nated
by the Principal Menber ¢ NSS Representative Nomi nated by the Principal Menber
e Cultural Representative Nomi nated by the Principal Menber ¢ Two Ladies
Representative (Reserve Category) Menber Nom nated by the Principal Activities
e Organi zation of Inter Cass Sports activities ¢ Organization of Cultural
Prograns ¢ Organization of Extra Curricular Activities o O ganization of prize
di stribution function ¢« Organization of CGuest Lectures on various issues
However, the student council is not elected for the current academ c year due
to no decision about the case and pending court matter. The Student
Representatives are appointed on various bodies for curbing or eradicating
undesi rabl e non-acadeni c influence to nmaintain discipline standards of
education acadenm c excellence in the college. Students representatives are
working in the follow ng commttees. - Academ c Conmittees Science Associ ation
Committee, Social Science Association Commttee, Gynkhana Conmittee, Language
Associ ation Conmittee, Alummi Association Comrittee, Annual prize distribution
cerenmony Committee, Discipline Conmttee, Wallpaper Conmittee. Adninistrative
Committee: |IQAC, Gievance Redressal cell, NSS, Library Conmittee, Golden
Jubilee Conmittee, and Anti-raggi ng Conmittee. Annual Magazine Committ ee,
Cultural Commttee, ‘Warana Annual Magazine Conmittee, Hostel Conmittee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has the registered Alummi Associ ation nanely Yashwantrao Chavan
War ana Mahavi dyal aya, Maji Vidyarathi Mandal, Warananagar (REG

No. MAHA/ 25664/ Kol .) and it is actively working. Significant number of our
faculty menbers is our alummi and contributing a lot to the college




devel opnent. Sone al umtmi menbers are al so on the coll ege managenent committee
and they are contributing actively in the growth of institution. The activities
and major contributions of Alumi Association are as follows: i. The Coll ege

Al ummi Associ ati on conducts yearly neeting and organi zes interactive neet of
the faculty and the former students of the college to discuss various issues

regardi ng the academ c inprovenents ii. The real life recent experiences
sharing and the placenent opportunities for the final year students are al so
shared with these students. iii. Alumi are always ready to help in the

organi zari on NSS Canp, Youth Festival in different ways. iv. Alumi help to the
college financially or in the formof various equi pments and instrunments. v.
Sponsors awards. vi. Donate books vii. Share job opportunities (placenents).
viii. Devel opment of the website ix. Donated cycles

5.4.2 — No. of enrolled Alumni:

186

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Alummi Association organized two neetings (on 27/08/ 2018 and 27/ 12/ 2018)
during the academ c year 2018-19 Follow ng activities were organi zed by al umi
association during the year 1. Felicitation of Meritorious students on
01/08/2018. 2. Ceneral Know edge Inter-Class Quiz conpetition (02/10/2018) 3.
Ceneral Know edge Quiz Conpetition (invited) (12/01/2019) 4. Inter-School
El ocution and General Know edge Conpetition (05/04/2019)

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal is the nenber secretary of the Governing body and Chairperson of
the 1QAC. The decentralization of the adm nistrative and academ c work is
carried out in two ways a) Decentralization of administrative work through

Heads of departnent b) Decentralization of work through formation of various
commi ttees and co-ordi nators. Principal conducts the neeting with various Heads
of Department and Co-ordinators of various committees’ tinme to tinme and guide
them pertaining to organi zation of various events, activities etc. a) Heads of
Vari ous Departnents The Heads of Departnment governs all the day to day
functions along with various activities, event for fulfillnment of goals and
obj ectives of the Departnents .This includes 1. Wrkload distribution 2.
Engagenent of |ectures and practical’s by faculties 3. Executing the chapter
wi se periodical tests, internal exam nation 4. Assessnment of answer books of

B.A. B.Sc. and B.Com Part- | 5. Arranging invited tal ks of em nent
personalities/ resource person in their subjects. 6. O ganizing various
departnental functions, |ike Teacher day, Guru Pournima, Science Day etc. 7.

Organi zi ng wor kshops pertaining to revised syllabus. 8 Oganizing study tours,
field work, industrial visit, pharnaceutical, nedical conmpany. 9. The
conducti ng devel opnental neeting, unit tests sem nars, group discussion,
departnental Conpetition, Home Assignments, Students Projects etc. 10.
Encouraging the students to participate in research activities b) Various
Conmittees and Coordinators The Principal in consultation co-ordinators of
various conmittees plans and inplenments the academ c, adm nistrative and
related policies. Faculty menbers are given due representation in various
comm ttees/ cells nonmnated by the Principal. The conposition of different
conmittees is changed every year in order to nmake them aware of the functioning




duties of the various comrittees. Following are the Different Conmittees.
Standing Conmttee, College Core Commttee, College Devel opnment Conmmitt ee,
Admi ssion Conmittee, Tinme Table Comm ttee, Gynkhana Conmittee, Discipline
Conmittee, Cultural Commttee, Warana Annual Magazine Committee, Publicity
Wl | paper Conmittee, Library Committee, Lead College Conmittee, Hostel
Committee, Post Graduate Centre Conmittee, Vinay Kore Conpetitive Exam nation
CGui dance Centre conmittee, Elocution Debating Commttee, Education Tours Nature
Club Commttee, Cycle Bank Schenme Conmttee, Audio/Video Aids Conmttee (ICT)
,Staff Secretary, Faculty Wse Associations, Attendance Conmittee, Wbsite
Conmittee, Vishwarana National Research Journal, Teacher Acadeny, Canteen
Committee ¢ Following conmittees and cells have been are constituted accordance
to Governnent guidelines Committee for ‘Right to Information, Purchase
Committee, Grievance Redressal Cell (Wnen), Anti Ragging Conmittee, Gievance
Redressal Cell, UGC Grant Conmittee, Renedial Coaching Committee, Career
Oiented Course ( COC) Conmttee, Students Council Formation Committee,
Schol arshi ps Committee, National Service Scheme Commttee, National Cadet Corps
Committee, College Uni. Exam nation Committee, Career Guidance Counseling
Pl acenent Cell, Research Devel opnment Conm ttee, Distance Education Centre, NAAC
Internal Quality Assurance Cell, Income Tax Committee, Life Long Learning
Ext ensi on Work Shivaji University Kol hapur, Youth Skill Devel opnent Conmittee
etc. The co-ordinators and nenbers of various conmttees function harnoniously
and carry out various progranms to fulfil the Vision and m ssion.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, 1 CT and Physi cal The denmand regarding library, |CT,
Infrastructure / Instrunmentation physical facilities and |aboratory

instrunents is collected from each
departnent and conmuni cated to the
Managenent. Student’s feedback on this
aspect is also considered for this
pur pose. Proposal under various schenes
for infrastructure devel opnent are
subm tted to funding agenci es. The
institution augnents the requirenments
as per the priority and fulfils the
demand. Facilities nanely Language
| aboratory, |NFLIBNET and OPAC i s mmde
avai l abl e. The institution has
installed CCTV for safety nmeasures of
the students. W-Fi, LANtermnals are
provided to Admi nistrative offices and
al | departnents. Spacious ground,
sem nar halls and sufficient sanitary
facilities are nade avail abl e.

Curri cul um Devel opnent Being affiliated to Shivaji
Uni versity, Kol hapur, we adopt the
syl l abi prescribed by the BOS of the
University. Qur faculty nenbers
participates in the curriculum
devel opnment on di fferent BCS
Committees. As per the prescribed skill




based syl labi, we also adopt different
courses |ike COC, Add-On, Life Long
Learni ng and Ext ensi on Education
Courses from Shivaji University,
Kol hapur. According to Acadenic
Cal endar of our college we prepared the
schedul e, Acadenic Plan, Teaching
Learni ng Pl an, Departnental Meeting for
pl anni ng of sharing the workl oad as
wel | as running curricular and co-
curricular activities. W organize
Wor kshop for Curricul um Devel opnent
under |ead college activities of the
uni versity.

Teachi ng and Learni ng

Each faculty nmenber prepare teaching
plan in line with the Academni c cal endar
of the institute. The teaching | earning

i s supported by the use of ICT
Departnments organi ze educational tours,
field visits, research conpetition
(Avi shkar) sem nars, group discussion,
guest lecture etc. The col |l ege deputes
the faculty to attend Orientation
courses, Refresher Courses and Training
Programmes to update their Know edge.
The Col |l ege al so nakes enrichnent of
Li brary and Laboratories. The Col |l eges
has nade MoUs with 06 organi zation
under the Skill devel opnent Programer,
the Coll ege has introduced COC s. The
feedback of students on teaching
learning is used for inprovenent in the
process.

Exam nati on and Eval uati on

The Col | ege Examination Committee
pl ans the eval uati on program and
communicate it to all departments. The
notice regarding schedul e of examis
di spl ayed on notice board and
circulated in classroons for
information of the students. The
Conti nuous I nternal Eval uation includes
unit tests, tutorials, semnars,
proj ect works, practical exam nations,
open book tests. The tests are assessed
regularly and results are conmuni cat ed
to the students. University
exanm nations are strictly followed as
per the guidelines. Institute provides
separ ate exam nation section and
essential facilities for SRPD and
Central Assessnment Program Faculty
menbers actively participate in CAP
organi zed by affiliating university.

Research and Devel oprent

The institute frequently organi zes
research oriented seninars, and
Conferences. Researchers of
international repute are invited for




such events. Qpportunities are provided
for interaction of students with these
researchers. Teachers are pronoted to
take on m nor and maj or research
projects. They al so parti ci pates,
presents and publish their research
work in reputed journals. The coll ege
teachers and students actively
participate in AVI SHKAR-research
conmpetition and have nice record of
achi evenents in it. They are pronoted
by providing TA/ DA and by their
felicitation in Annual Prize
Distribution program Institute is
maki ng attenpts to get research
| aboratory recognitions from Shivaji
Uni versity.

Human Resour ce Managenent

Managenent takes utnost precautions
to provide apt and sufficient HR Rules
and regul ati ons prescribed by UGC,
State Governnment and Shivaji
Uni versity, Kol hapur are strictly
foll owed during appoi ntnent of teaching
and non-teaching faculty. During
appoi nt rent of non-teaching staff,
preference is given to the person
havi ng additional skills |ike conputer
literacy, photography, electrician,
pl unmbi ng skills etc. The human
resources are retained by providing
wel fare schenes and staff quarter
facilities. Curricular, co-curricular
and extension activities are conpleted
by various conmittees appointed by
Principal. Head of the departnent
manages departnental teaching-Iearning
activities with active participation of
ot her teachers and non-teaching staff.

Industry Interaction / Collaboration

Research comrittee and training and
pl acenent cell interacts with
i ndustries for MdUs, research
activities, and better training and
pl acement of the students. Gynkhana,
NCC and NSS devel ops col |l aboration with
regi onal associations, G am Panchayats
and NGCs for planning and organi zation
of extension activities. The col |l ege
has signed MbUs and arranged activities
in collaboration with industries |ike
sugar industry, paper industry etc,
associ ations |ike | anguage and teachers
associ ation, charitable trusts and
NGOs. Students are exposed to
i ndustrial experience through study
tours, filed visits and projects.
Pl acenent Cel |l organi zes recruitnent
drives in association with established




organi zati ons and | ocal industries.

Adm ssi on of Students

For healthy and user-friendly
adm ssion process, we have adopted
followi ng strategy:- ? Made sel f-
expl anatory and user-friendly
Prospectus with essential details of
Admi ssion. ? Arrange the Admi ssion
commttee neeting after the declaration
of Result. ? Discuss the operating
Procedure for adm ssion followed during
| ast year and chal | enges faced. ?
Di scuss the | atest updates regarding
Reservation Policy of the Governnent
and Adnmi ssion Vacanci es approved. ?
Noti fication of adm ssion through
soci al nmedia and col | ege website ?
Proper grievances redressal regarding
adm ssion. ? Admi ssion on nerit basis
and display of nerit list on notice
board for transparency

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

As per the academ c cal endar approved
by the principal and Managenent, we
pl an and devel op academni ¢ governance in
the different areas of operations
t hrough el ectroni c nedi a support. The
role of internet for conmmunication with
st akehol ders is crucial for us. Through
Managenent and col | ege websites, we use
to communi cate concern stakehol ders for
further devel opnent by inplenenting e-
gover nance.

Adm ni stration

The head of the institution plays
significant role in overal
adm ni stration. The acaden c
adm ni stration with the support of
managenent and rel ated stakehol ders, he
comuni cates and organi zes the
different activities. Wth the help of
adm ni strative staff including
Regi strar, O fice Superintendent and
Clerical staff, as well as the
circulars and GR notifications from
various authorities |ike HRD, UGC, and
Gover nnent of Maharashtra, AISHE, MS,
NI RF and Shivaji University are
comuni cated to the concern
stakehol ders in the academ c
functioning. The institution follows E-
governance in the entire adm nistration
for easy and required access for al
st akehol ders.

Fi nance and Accounts

There is a separate Accounts Section
to | ook after the financial matters of




the institution. The fees of the
students are collected through receipts
with the help of ‘Biyani technol ogy
software. Online paynent systemis
applied for the students’ schol arshi ps,
sal aries and university paynents. The
internal and external audit is done
every six nonths and year respectively.
Tally and Accounting software’s are
used for effective and accurate
functioning of financial matters. The
RTGS and NEFT systemis used for
transfer of funds.

St udent Admi ssi on and Support The admi ssion process is conmuni cat ed
to students through e-governance. The
use of E —Mail, Mobile SM5, Wats-Up

and Col |l ege Website play inportant role

in the process. The students are
supported by managenent and college in
di fferent ways. The Poor, Needy and
Ranker Students are comuni cated
t hrough E- Governance to support by
of fering themdifferent schol arships
and prizes as well as student aid fund.

Exami nat i on The exam nations are conducted as per
the university schedule. The
exam nation schedul ed i s executed by
the university through E-governance.
Al'l notification related to exam nation
to conmmuni cate online to us and
students. We al so notice the students
regardi ng exam nation by adopting E-
governance. W collect online question
paper through SRPD. W fill the Marks
statenents of the internal and
practical exam nation by adopting E-
gover nance.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided

2018 Dr. P. S | nt er nati onal Budr uka 2000
Chi kur dekar Conf er ence of Commer ce and
H ndi Arts Col | ege,

Kachi guda and

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year




Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Ni | Ni | Nill Ni Il Nill Nil I
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher 1
course in
‘d obal
St udi es’

25/ 06/ 2018

14/ 07/ 2018

21

Ref r esher 1
course in
chem stry

12/ 11/ 2018

01/12/ 2018

21

Short Term 1
Course in
Preparati on of
e-content for
t eachi ng

10/ 12/ 2018

16/ 12/ 2018

Ref r esher 2
course in
“Envi r onnent al
St udi es”

22/ 11/ 2018

12/ 12/ 2018

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

8 1

2

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Credit Co-operative
society 2. Goup
| nsurance Schene 3. Staff
quarters for teachers 4.
Felicitation of Merit
hol ders and achi evers.

| nsurance Schene 3. Staff
quarters for

1. Credit Co-operative
society 2. Goup

Non-t eachi ng
staff 4. Felicitation of
Merit hol ders and
achi evers.

1. Student

2. Cycl e bank for

s’ Aid Fund
girl

student 3. Hostel

facility for

girl student
4. Instal

boys and
separately
ments in

adm ssion fees 5. Earn

and Learn

| mpl enent at i
Gandhi | nsur
for Students
adm ssi

schene 6

on of Rajiv
ance Schene
7. Freeship
on for




extraordi nary sport
st udents.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

A wel | -defined mechanismis in force for financial audit to have discipline and
transparency in financial managenent. The accounts of the institution are
subject to internal and external audits. Internal Audit: The internal audit is
conducted annual Iy by an approved auditor appointed by the Managenment who
checks the receipts/paynents of all college accounts. They submit an audited
statenment of incone and expenditure to the managenent for consideration and
approval . External Audit: The office of the Joint Director, Kol hapur Seni or
Auditor is enpowered to conduct the statutory audit in the college. The
external financial audit of the utilization of funds is done by the governnent
auditors, once in two or three years. Audits carried out by the governnent

t hrough Joint Director, Kol hapur ensure proper maintenance of

asset s/docunents/audited statements as per the statutes and guidelines. Their
be subnitted to the government for further consideration.

report will

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
377159 Rent Building, Electric

Shree Warana Vi bhag
Shi kshan Mandal ,
VWAr ananagar

charges, Water Charges

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Celebration of ‘Wrld Wnen Day’ and Mot her parent neeting 2. NSS ‘' Shram
Sanskar Shivir’ 3. Cean village canpaign and tree plantation at Anbap 4.
Par ent -t eacher Meet at Physics Depart nent

6.5.3 — Development programmes for support staff (at least three)

1. Workshop on ‘ Consuner awareness’ 2. Wrkshop on ‘Heart Diseases: Facts and
Cossi ps’ 3. Medical Check-up Canp for staff 4. Wrkshop on ' Sanvad: Kayada
Dnyan Yatra' (Interactions: Low Know edge Fair)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

submtted for initiation of new UG Courses 2. Proposal submtted
for recognition of research |aboratory 3. Addition of value-added and skill -
oriented courses 4. Organized International conference, state-level Sem nar and
Regi onal | evel workshops 5. Submtted proposal for financial assistance for

1. Proposal




i nfrastructure devel opnent

under

RUSA schene

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Regul ar
nmeetings (1)
of Internal

Quality
Assur ance
Cel |

03/ 07/ 2018

03/ 07/ 2018

03/ 07/ 2018

12

2018

Regul ar
neeti ngs
(1) of
I nt er nal
Quality

Assur ance

Cel |

07/ 09/ 2018

07/ 09/ 2018

07/ 09/ 2018

2018

Regul ar
neeti ngs
(rrr) of
I nt er nal
Quality

Assur ance

Cel |

28/ 11/ 2018

28/ 11/ 2018

28/ 11/ 2018

12

2019

Regul ar
neeti ngs
(1Vv) of
| nt er nal
Quality

Assur ance

Cel |

21/ 02/ 2019

21/ 02/ 2019

21/ 02/ 2019

12

2018

Tinmely
subm ssi on
of AQAR
2017-18

31/ 12/ 2018

21/ 12/ 2018

31/12/ 2018

12

2019

Parti ci pat
ion in N RF

28/ 01/ 2019

22/ 01/ 2019

28/ 01/ 2019

2018

Senester |
present ation
of
contribution
by teachers

03/ 12/ 2018

03/ 12/ 2018

07/ 12/ 2018

35

2019

Meeting of
Criterion
Coor di nators

03/ 05/ 2019

03/ 05/ 2019

03/ 05/ 2019

15




2019 Criterion 01/ 04/ 2019 01/ 04/ 2019 10/ 04/ 2019 37
W se neeting
and
di scussi on

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Cycl e Bank 15/ 08/ 2018 15/ 04/ 2019 50 Nill
Activity
Savi t ri bai 03/ 01/ 2019 03/ 01/ 2019 62 55
Phul e Jayanti
Jijavu Birth 12/ 01/ 2019 12/ 01/ 2019 600 380
Anni ver sary
Worl d Wonen 08/ 03/ 2019 08/ 03/ 2019 210 Nill
Day
Khadya 14/ 01/ 2019 14/ 01/ 2019 52 18
Mahot sav ( Food
Festival)
Beti Bachao 06/ 09/ 2019 06/ 09/ 2019 590 324
Leccture
Rangol i 15/ 01/ 2019 15/ 01/ 2019 26 14
Conmpetition

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute is situated in hilly region of Panhala Tehsil. The students
enroll ed cane fromabout 80 villages rich in natural vegetation. The canpus is
| ush green having about 3000 individuals of herbs, shrubs, and trees. The
institution had nade special efforts to create environnment consci ousness anbng
the students by display boards with quotations enphasizing the significance of
nature. Various prograns nanely, tree plantation, water conservation, green
audit, cleanliness drives, poster conpetitions on environnent-rel ated issues
are organi zed frequently through NCC and NSS units. Attenpts are al so nmade to
build a strong bond with nature, each tree planted around Shivnery playground
is allotted to a pair of teacher and non-teaching staff for parental care. The
institute has conpleted the Green Audit and Energy Audit. There is provision of
separate collection of wet and dry waste on the canpus. The institute has
prepared a verm conpost plant in a botanical garden. The institute has al so set
solar lanps for harvesting solar energy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Ranp/ Rai | s Yes 1

Scri bes for exam nation Yes 1




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Nill 11/ 12/ 2 1 Visit Current 578
018 to Agro-e |devel opne
xhibition|nts in ag
ricuture
fields
2018 Nill 1 13/ 12/ 2 1 3500
018 Sadbhavan | Progr ess
Ral |y t hrough c
ooperatio
n and coo
perative
soci eties
2018 1 Nill 20/ 12/ 2 1 Fl ower Types 153
018 decoratio| of cut
n fl owers
and
bouquet s
2018 Nill 1 21/ 12/ 2 1 Lead E- come 198
018 Col | ege rce, e-
wor kshops | banki ng
2019 Nill 1 12/ 01/ 2 1 State Prepara 218
019 Level tion and
i nvited |awareness
CGeneral |regarding
Know edge |conpeti ti
Qui z conp |ve exam n
etition ations
2019 1 Nill 14/ 01/ 2 1 Exhi bi t 70
019 Culinary i on of
Conpetiti |[food prep
on aration
skills
and
mar ket i ng
2019 Nill 1 26/ 01/ 2 1 Central Patri ot 2990
019 Mar ch ism
Past
2019 Nill 1 01/ 02/ 2 1 Lead 125
019 Col | ege | Learning
wor kshops | t eachi ng
skills
2019 1 Nill 15/ 02/ 2 1 Exhi bi t 450
019 i on of Awar eness
Rar e regar di ng
pi ctures | ocal




of Nation
bui | ders

hi story |

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Ni | Nill NA

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 27/ 07/ 2018 27/ 07/ 2018 232
Guru Poor ni ma
Cel ebration of 05/ 09/ 2018 05/ 09/ 2018 1337

Teachers Day

Awar eness rally 02/ 10/ 2018 02/ 10/ 2018 1228
on the eve of

| nt ernati onal Non-
vi ol ence Day

Val | Paper 02/ 10/ 2018 02/ 10/ 2018 51
Presentati on on eve
of Mahat ma Gandhi
Birth Anniversary

Readi ng Pronotion 15/ 10/ 2018 15/ 10/ 2018 120
Day on eve of
A.P.J. Abdul Kalam
Birth Anniversary

No Vehicl e Day 13/ 12/ 2018 13/ 12/ 2018 387

| nt er nati onal 07/ 02/ 2019 07/ 02/ 2019 460
Conf erence on
Envi ronnment, Energy
and Ethics

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Kept separate dustbins for wet and dry waste 2. Organi zed Khadi exhibition
3. Celebrated ‘No Vehicle Day” 4. Active Verm conpost plants 5. Tree plantation
in the canpus 6. Cycle bank for girl students

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Yashwantrao Chavan Warana Mahavi dyal aya, Warananagar Internal Quality Assurance
Cell BEST PRACTICES 1. Interclass Quiz Conpetition Goal: In line with the notto
of the institute, we have devel oped an interclass quiz conpetition to build up
confidence anong the students regarding their abilities to face know edge- based
conpetitions. The goals are to build teamspirit anbng them to create an
opportunity for students to test the depth of their know edge, to increase
their interactions with respect to conscious efforts for career devel opnent, to
notivate themto study basics of all subjects, and to create awareness
regarding current affairs The Context: The institute is located in a hilly
area. Most of the students cone fromthe rural fam |y background. Before about
25 years, neither the parents nor the students were aware of opportunities
avai | abl e through a conpetitive exam nation to join civil services. The




students were | acking confidence in their capabilities due to negligible
exposure and unavailability of an opportunity to exhibit their talent. In this
context, the then teachers of the institute cane up with the idea to organize
the *Interclass &K Quiz Conpetition’ every year. This activity was in line with
the notto of the institute ‘' Nav Manava Sakaru, Hach shi kshanacha Mahameru’
nmeans ‘ Mani festation of New Hunan Being is the ultinmate achi evenent of
education’. This activity is being continuously supported by Warana Sat karya
Sanvar dhak Mandal . The Practice: The organi zing comrittee plans the activity
wel | in advance by arrangi ng neetings and share the responsibilities anbng the
teachers. Students of all classes are notified regarding the activity by
reading the notice in class. The concerned teacher explains the objectives and
nature of the quiz conpetition. Students are notivated to register their teans
of not nore than 4 students before the declared due date. Al registered
students get assenbled and briefed in detail. The witten test is organized for
the selection of the best team from each class, in case nore than one team
register froma class. The quiz is organi zed on 2nd Cct ober every year. The
teans are divided into two broad groups for the first round. The top four teans
fromeach group are selected for finals. The quiz includes one round of
gquestions each based on Maharashtra, history, geography, econonics, general
sci ence, sports, general know edge, and current affairs. Audio-visual aids are
used to make the quiz interesting. The top 3 teans are awarded a certificate,
Menent o, and cash prizes. Students are notivated by arrangi ng gui dance from
successful students of the platform Evidence of Success: The student
participants of the quiz showed nuch-inproved performance in academ c studies.
The quiz resulted in the devel opnent of students’ interest and awareness in
conpetitive exam nations. Many of the students opted for state governnent civil
services like career and got great success. Probl ens encountered and Resources
requi red: As nost of the students are conming froman agricultural famly
background, it requires much effort to notivate the students and engage themin
ntel |l ectual discussions. Identifying and notivate the students for a know edge-
based quiz and keep their interest intact for the long termis a challenging
task. Renovated infrastructure for face to face interaction of all participant
is essential. 2. ‘Pronotion of Mllakhanb: An Indigenous Sport of Maharashtra
CGoal : To create awareness anobngst the students and soci ety about indi genous
sports of the state nanely Mall akhanmb and to train students to achieve
excellence in it. The Context: Just like westling, Mllakhanb has the roots in
the soil of Maharashtra. Initially, it was played as conplenentary to
westling. Nowadays it is being played as an independent sports type, but
still, it is overshadowed by the other popular, even nore, costly sports |ike
cricket, football, etc. Mllakhanb is such a type of sport that enhances
physical abilities and skills like agility, nobility, concentration, endurance,
and willpower. So, for the last 30 years, our institution is commtted to do
sustained efforts to pronote Ml l akhanb by providing facilities and Coachi ng of
hi gher |l evel, so that students should excel in it. The Practice: Qur
Institution works right fromthe root |evel. The physical directors of our
seni or and junior wings who are recogni zed Ml | akhanb coach visit secondary
school s in the Warana Region along with their team explain the inportance and
gi ve presentations of Mllakhanb. Even coaching canps are organi zed in these
school s. Students develop an interest in Mllakhanb at an early age. Wen they
get admtted to the institution, they avail guidance and expertise of the
directors of physical education. Coaching canps are organi zed and emn nent
experts in the field are invited to train the students. Students get
opportunities to present their Mllakhanmb skills at Zonal, Inter-zonal, and
Nati onal |evels. Such Players are provided with free hostel accommpdation in
the hostels and concession in the college fees. Evidence of Success: The
institution has achi eved stupendous success in the formof having a hold on the
prestigious ‘R P. Powar Mallakhanb Trophy' of Shivaji University for the |ast
30 years in Row. Many of our players are a part of the Shivaji University




Mal | akhamb Team which is the winner of the All India Inter-University
Mal | akhamb Trophy for the last 30 years in Row. Many of our Ml lakhanb players
are honored with Col our Awards, Sportsman Awards, and National Level Sports
Schol arshi p. Due to Ml lakhanmb, there is the enhancenent of physical and nental
abilities, which is reflected through the success of our players in conpetitive
exam nations, by scoring alnpst 100 marks in Physical Fitness. Four players are
pl aced as DYSP, nore than 25 are PSI and many nore are working as police.
Trai ni ng of Mall akhanb has proved beneficial for the career of students.
Probl emrs encountered and Resources required: Still there is no grandeur to
Mal | akhanmb and the attitude of the society and parents is quite hostile towards
Mal | akhanmb. Qur institution has to convince the parents personally to allow
their wards, particularly girls to play Ml lakhanb. The facility of Mallakhanb
(Pole) is not easily avail abl e everywhere, so the players have linitations on
practice. It is necessary to increase the nunber of Mllakhanbs in the
institution and advanced foam nmats are necessary to prevent injuries. Contact
Details: Principal, Yashwantrao Chavan Warana Mahavi dyal aya, Warananagar, Di st-
Kol hapur, PIN-416113 Maharashtra, |NDI A Phone: 02328 224041 e-nmuil:
ycwewar ana@ahoo. co.in Wbsite: www ycwm ac.in

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ycwm ac. i n/ ycwar anal/ best - practi ces/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute was established in 1964 by great visionary late Shri. Tatyasaheb
Kore with the vision ‘To becone an acadeny of excellence in higher education
and human resource devel opnent in rural area’ and mission ‘W stand united and
determned for the total transformation of rural youth of Warana region towards
sel f-reliance, confidence and enlightennent through hi gher education.’ The
institute is striving for excellence in quality education. W are naking
continuous efforts to transformthe rural youth in the globally conpetent human
resource through organization of various activities and prograns. These efforts
now resulted in establishnent of excellent career guidance center nanmed ‘ Vi nay
Kore Career Acadeny’, the ‘Acadeny of Students Managed by Students’. The
acadeny was established in 2013 with the financial assistance from Hon
Col | ector, Kol hapur District with the objective to create awareness anongst the
rural youth and prepare themto opt career in civil services. Total 65 students
of the acadeny are qualified for various posts through conpetitive exam nations
inlast 6 years. It is obvious fromthe results that the acadeny is doing great
in fulfilling the objectives. The managenment built separate buil ding and
required infrastructure for efficient working of the acadeny. The acadeny has
rich library with 2327 books, ICT roomw th 15 conputers and LAN connecti on,
Lecture hall, Conference room reading roons, subscription of News Papers and
magazi nes, Coordinator cabin, drinking water and sanitary facilities. Human
resources includes Coordinator, Core Conmm ttee Menbers, one peon and students.
Coordi nator organi zes frequent neetings of the Core Conmmttee to take review of
activities going on, problens faced and needs, to plan future activities.
Students organi ze | ectures of guest resources with the help of coordinator.
Monthly neeting of girl students is arranged with |adies staff nenbers to
di scuss their problens and special needs. The peon and sweeper does daily
cl eaning. The notto of acadeny is ‘For students by Students’. Mst of the
activities, except financial matter, are managed by students under the gui dance

of the Coordinator. The acadeny is self-disciplined and open for 24 X 7. Al
students keep their shoes out. They take care not to disturb other students and
observe strict silence in the acadeny. Senior students teach regul ar students




and share theilr experience with peer. Students working under ‘Earn and learn’
schene manage library activities and test series. The VKCA offers Regular MPSC
and UPSC coaching, crash courses for Banking, languages and study only batches.
Students are motivated by arranging motivational lectures of regional officers,

interaction with successful alumni, peer discussions, and waiving off of the

feea for mains passed students. Notice board is used efficiently and
effectively to communicate information regarding achievements, guest lectures,
teat series, current events etc. Case Studies: 1. Mr. Shirish Sarjerao Patil:
Village-Xekhale, Education-B.Sc. (Physics) from YCWM, Cocurricular activities-
NCC (3 yra), Interclass Quiz, VKCA studies- 5 years, Highest Post qualified -
ASO (Asgistant Section Officer) (through MPSC) 2. Miss. Padmashri Vilas
Taagaonkar: Village-Pargaon, Education-B.Sc. (Botany) from YCWM, Cocurricular
activitiesa- Interclass Quiz, Avishkar, VKCA studies- 4 years, Highest Post
qualified - Nailb-Tehsildar (through MPSC).

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. To submit proposals for the introduction of new courses for BA and B.Sc. and
M.S¢. level. 2. To increase the number of skill-oriented and value-added courses
ag per local needs. 3. To organize orilentatilon programs, career counseling
programs for students. 4. To promote teachers for the development of e-content
for regular course 5. To increase the participation of teachers in online
refresher, orientation, and faculty development programs 6. To create an e-
content development facility in the institute 7. To promote teachers to publish
their research work in UGC care listed journals. 8. To organize State and
National Level seminars, conferences, and workshops. 9. To submit proposals for
financial assistance under various schemes of RUSA and UGC for the development of
infrastructure and initiation of new courses. 10. To increase the participation
of teachers and students in research competitions like AVISHKAR 1l1l. To sign MoUs
with academic institutes, industries, and non-governmental organizations. 12. To
organize more extension activities through NCC, NSS, and other departments as a
social responsibility of the institute. 13. To arrange lectures on a variety of
topics under Pradhyapak Probodhani activity. 14. To organize sessions of lecture
series on eminent personalities in association with University and other bodies.
15. To promote students for active participation in sports and cultural
activities. 16. To motivate students to get admission for higher education and
educational qualifier examinations namely NET, SET, JAM, Etc. 17. To arrange
extensive counseling and career guldance sessions through Vinay Kore Career
Academy. 18. To arrange more number of crash and foundation courses through VKCA.
19. To take guality improvement initiatives through the organization of
activities like Internal audit, semester wise presentation of the staff, etc. 20.
To make the campus more environment-friendly by using renewable energy sources
and through proper waste management. 21. To organize programs on cross-cutting
issues like gender equity, ethics, and inclusive practices.
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