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Preamble

Professional Ethics and Human Values is a highly relevant subject in today’s
environment of conflicts and stress within the professional sphere, where individuals face
obligations in multiple directions. A formal study of this subject can significantly enhance
one’s ability to exercise sound judgment and refine behaviors, decisions, and actions in
fulfilling duties to family, organizations, and society. Academicians even suggest that this
subject should be introduced at the high school level as a replacement for traditional moral
instruction.

This handbook has been prepared to promote the effective functioning of the institute
by ensuring the proper and efficient use of available campus resources. It aims to enhance the
quality of the teaching-learning process through transparent administration. The college
envisions preparing students to serve society by fostering their holistic development in areas
such as communication skills, leadership qualities, teamwork, presentation skills, technical
expertise, ethics, and general aptitude.

This document outlines the roles and functioning of various committees aimed at
improving the institute and enhancing the quality of education. It also includes details on

service rules, leave policies, and appointment guidelines.

In addition to general rules and regulations, this handbook provides a code of conduct
for faculty, non-teaching staff, and administrative personnel, sctting a standard of behavior

that will undoubtedly serve as an example for students.
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Introduction

Higher education serves as leadership education, The values and virtues practiced
within higher educational institutions significantly influence future leaders, Many institutions
of higher education excel not only in academie subjects but also as green campuses with
diverse ethics curricula, They actively engage with their communitics and adeptly provide
value-based orientation to all stakeholders. 1t is universally acknowledged that the status of
the teaching profession must be elevated to ensure its dignity and integrity. Consequently, it
is deemed essential for the teaching community to establish a self-evolved code of ethics for
its guidance.

There are major arcas of professional activity that encompass the work of all
stakeholders in the institution. For each of these areas, specific principles have been
identified to serve as guidelines for stakeholders' conduct.

A code of conduct is a framework of rules, responsibilities, and practices designed to
facilitate the smooth functioning of an organization. All staff members are expected to strictly
adhere to the rules and regulations outlined in this handbook. Failure to comply will result in
actions being taken as per the procedures established by Shivaji University, Kolhapur, the
Principal of Y.C.W.M. Warananagar, or other competent authorities.

The College Development Committee (CDC), the Internal Quality Assurance Cell
(IQAC), and the Discipline Committee reserve the right to change or modify the rules and
regulations and exercise discretion in specific cases as deemed necessary.

The rules and regulations specified in this handbook apply to:
1. Students
The Principal

3. Teaching staff, administrative staff, and supporting staff

2

4. Governing committees
As members of the education faculty, our code of conduct plays a pivotal role in a

student's holistic development and overall character building,

About the institution:

Warananagar is a classic example of integrated rural development achieved through the
cooperative movement. It is a well-planned township bustling with industrial and educational
activities. The town derives its name from the river Warana, which originates at Prachitgad in
Satara district and merges into the Krishna River at Haripur near Sangli. The Warana River

spans 80 kilometers and forms the boundary between Sangli and Kolhapur districts.



Warananagar, situated on the banks of the Warana River, is home to Yashwantrao
Chavan Warana Mahavidyalaya. This hilly and rural area, known as Warana, encompasses
approximately 60 townships, villages, and remote settlements. During the Freedom
Movement, it provided shelter to many freedom fighters and is now renowned as a thriving
industrial and educational hub.

Just six decades ago, this area was a barren tract infamous for daylight robberies. Life
was challenging, with agriculture being the primary occupation, its success dependent on
unpredictable climatic conditions, scarce rainfall, and volatile market prices. Poverty and
ignorance prevailed. However, the establishment of a cooperative sugar factory brought about
a complete transformation.

The credit for this socio-economic transformation goes to the visionary leader Late
Hon'ble Vishwanath Anna, affectionately known as Tatyasaheb Kore. With foresight,
exceptional organizational skills, and unwavering dedication, Tatyasaheb Kore recognized
that material prosperity alone was insufficient. He emphasized the importance of cultural
development and moral enlightenment alongside economic progress, which necessitated the
creation of educational opportunities. He sought to empower the community, providing work
for idle hands and instilling self-reliance.

Established in 1960, the Warana Cooperative Sugar Factory marked a turning point,
bringing socio-economic and educational changes to the Warana Valley. The factory elevated
the living standards of poor farmers, but Tatyasaheb Kore’s mission extended beyond
economic upliftment. He envisioned creating a "New Man"—well-cducated, self-reliant,
culturally enriched, and morally upright. He understood that higher education was the
cornerstone for achieving this transformation.

Before the establishment of educational facilities in Warananagar, higher education was a
privilege accessible only to a few affluent individuals who could afford to study in Kolhapur,
the nearest city. Recognizing this disparity, the leadership founded Shree Warana Vibhag
Shikshan Mandal (Education Society) and subsequently Shree Warana Mahavidyalaya in
1964. In 1992, the college was renamed Yashwantrao Chavan Warana Mahavidyalaya in
honor of the prominent leader.

Since 1964, the education society has worked tirelessly to fulfill its objectives. The
college, the first step toward providing higher education in the region, boasts extensive
infrastructural facilities, including impressive buildings, beautiful premises, spacious

playgrounds, a well-qualified faculty, a rich library, and advanced laboratories. These
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resources have been instrumental in realizing the mission of "Creating A New Man.” :

The college was established in June 1964 with 128 students and 12 lecturers, offering
Atts, Commeree, and Science faculties. Today, the campus spans 27 acres and features 15
departments, 11 Certificate of Competency (COC) courses, three postgraduate programs, and
a community of approximately 5,500 students and 157 staff members,

Yashwantrao Chavan Warana Mahavidyalaya is affiliated with Shivaji University,
Kolhapur (Maharashtra), a state university. It is recognized under Sections 2(F) and 12(B) of
the UGC Act and has been reaccredited with an A+ grade by NAAC, achieving a
commendable CGPA. The majority of the students enrolled come from rural, economically
disadvantaged, and agricultural backgrounds, for whom higher education remains a distant
dream,

Beyond teaching, learning, and research activities, the college prioritizes inculcating co-
curricular, social, environmental, and cultural values among its students. The institution’s
management remains committed to producing well-trained, socially conscious graduates by

offering excellent infrastructure and a conducive learning environment.

Mission:

"We stand united and determined for the total transformation of rural youth of Warana
region towards selfreliance, confidence and enlightment through higher education”.

Vision:

"To become an Academy of excellence in higher education and human resource development

in rural area".

ke (snt pauci Dbyt :

Motto and Emblem of our College: The motto of our college is inspired by a well-
known poem by Mr. V. V. Shirwadkar, also known as Kusumagraj, a celebrated Marathi

poet. Guided by this motto, our college strives to help students achieve perfection, attain
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The emblem of our college encapsulates the vision of Late Hon'ble Tatyasaheb Kore

for the development of fhe Warana region. At its core lies the Warana Sugar Factory,

which serves as the nucleus of the industrial and educational complex. The symbols in the

emblem represent humanities, commerce, science, culture, defense, agriculture, and

industrial development through cooperation,

Goals and Objectives of Our College

I To Provide Higher Education Opportunities: To offer higher education to students
from this rural area, particularly those from modest family backgrounds, and to
prepare them to face the challenges of the modern world with confidence and
competence,

2. To Promote Women's Education: To encourage women's education by providing
hos(el and boarding facilities at concessional rates, fostering greater access and
inclusion.

3. To Provide Financial Assistance: To support students in pursuing higher education
by offering financial assistance through free-ships, enabling economically
disadvantaged students to continue their studies.

4. To Recognize Academic Excellence: To motivate and reward meritorious students
by offering scholarships and prizes for outstanding academic achievements.

5. To Promote Sports and Physical Development: To encourage participation in
indoor and outdoor sports by developing a spacious playground, an indoor stadium,
and providing necessary equipment.

6. To Encourage Socio-Cultural Growth: To offer opportunities for students to

showcase their latent talents, fostering their socio-cultural growth and holistic

development.
To Provide Postgraduate Education and Research Culture: To establish

postgraduate facilities outstanding research facilities for students in the Warana

region, ensuring continued academic advancement.

Core Values: |
f higher education, we have a responsibility to various stakeholders,

As an institution 0 o
including students, teachers, parents, employers, and the neighborhood community.
Warananagar, we adhere to certain core values

Yashwantrao Chavan Warana Mahavidyalaya,
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derived from our institutional viston and misslon, 'These core values inelide:
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Integrity and Dignity; Upholding honesty, ethieal conduct, and respeet for
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individuals,

Quest for Excellence: Striving for continuous Improvement and exeellence in 4l

aspeets of education and institutional growth,

3. Fostering the Students: Supporting and nurturing students 1o achivve thelr full
polential,

4. Inculeating a Value System Among Students: Instilling moral and ethical values 1)
prepare students for responsible citizenship,

5. Promoting the Use of Teehnology: lincouraging the adoption of modern technoloyy
to enhance learning and institutional efficiency,

6. Transparency: Maintaining openness and accountability in all institutional processes,

7. Faculty Empowerment: Supporting  faculty  development  and creating  an
environment that fosters innovation, growth, and collaboration,

Objectives

I. Understanding Moral Values: To comprehend the moral values that guide
professions and address ethical dilemmas encountered within them.

2. Justifying Moral Judgments: To provide a framework for making sound moral
Jjudgments in professional contexts.

3. Nurturing Professional Morality: To cultivate a set of beliefs, attitudes, and habits
expected of professionals regarding ethical behavior and responsibility.

4. Awarencss of Human Values and Professional Ethics: To promote awareness about
the importance of human values and ethics in professional life.

5. Inculcating Moral Values and Social Responsibility: To embed moral values and a
sense of social responsibility in students to prepare them for contributing to society.

6. Adhering to Constitutional Duties: To encourage adherence to the fundamental

duties enshrined in the Constitution of India.



Basic Human Values
Basic human values refer to the fundamental principles that are intrinsic to human

beings. These values, such as truth, honesty, loyalty, love, peace, and others, highlight the
inherent goodness of individuals and contribute to the betterment of society.

Human values can be defined as “principles that promote well-being or prevent
harm.” They evolve from various sources, including religious leaders, gurus, saviors,
teachings, practices, and the need to fulfill societal and individual requirements. By fostering
human values, a happy and harmonious society can be assured.

At Yashwantrao Chavan Warana Mahavidyalaya, Warananagar, we strive to cultivate

and instill these values in both students and staff’ through teaching and a variety of activities.

Below are the key human values and their significance:

Imnortangg of Human Values

* Provide an understanding of attitudes, motivations, and behaviors.

* Influence our perception of the world around us,
* Scrve as a foundation for determining “right and wrong,

e Offer a framework for understanding individuals and organizations.

Types of values:

The core human values include:
1. Right Conduct

2. Morals

3. Values

4. Peace

5. Truth

6. Love

7. Non-Violence
8. Civic Virtues
9. Discipline
Right conduct:

Contains the values such as:
a) Self-help skills: caring of passions, diet, hygiene, modesty,
posture, self-reliance and tidyappearance.

b) Social skills: good behavior, good manners, good relationships, helpfulness,

zero wastage and goodenvironment.
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