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NAAC Reacorediraton : 08 January 2011 
NAAC Roaccrediration: 28 March 2017 

Sr. No. 
1. 

2. 

3. 

4. 

5. 

Founder Chairman : Late Shri V. A. Alas Tatyasaheb Kore 

6. 

7. 

Estd. June 1964 

NAAC :'A' ( cGPA:3.01) 

8. 

WC Principal 

Shree Warana Vibhag Shikshan Mandal's

Yashwantrao Chavan Warana Mahavidyalaya 

Prof. Dr. Prakash S. Chikurdekar 
M.A.B.Ed.,M.Phil, Ph.D. 

WARANANAGAR -416 113, DIST. KOLHAPUR (MAHARASHTRA) 
Affiliated to Shivaji University, Kolhapur 

6.2.1 The institutional perspective plan is effectively deployed and functioning of the 

institutional bodies is effective and efficient as visible from policies, administrative 

setup, appointment, services rules, and procedures etc. 
Index 

Details 

Perspective Plan 

6.2 Strategy Development and Deployment 

List of Committees 

UGC (2F) dt. 20-03-1967, 
Perm. 

Otfice02328 -224041
Principal: 02328 (0) 222820 
Fax 02328- 224031 
Website : www.yowm.ac.in 
E-Mailycwcwarana @yahoo.co.in 

Ur, College No. J 23,10.001 
Af.No.-Af/M,.2/E35/8275,dt.31-12-2002 

College Development Committee meeting record

Library Committee records 

CAS Rule 

WARA 

Service and Appointment Rules 

WAANANAGAR 

Chairman: Dr Vinay V. Kore 

(KOLHAPUR). 

Advertise of Warana Vibhag Shikshan Mandal's, Warananagar 

VAYI 

Students feedback analysis and Action taken

AN�p 

M.LA. 

PRINCIPAL 
Yashwantrao Chavan Warana Wahavidyalaya 

Warananagar, Dist. Kolhapur 



Criterion 1 

Curricular Aspects 
(100)

1.1 Curricular Planning

and Implementation 

(20) 
1.2 Academic Flexibility 

(30) 
1.3 Curriculum 

Enrichment 
(30) 

1.4 Feedback System

(20) 

2018-19
" Contribution to syllabus

setting as a member of 
BOS and subcommittees 

" Organization of 
workshops on revised
syllabus of FY by the 
respective depts.

" Execution of the Syllabi

as per Departmental 
Calendar 

Introduction/ 

Expansion of new 
subjects like 

Shree Warana Vibhag Shikshan Mandal's

Yashwantrao Chavan Warana Mahavidyalaya, Warananagar 
Vision Document: Perspective Plan of IQAC: 2018-19 to 2022-23

" B. Sc. |l| Biochemistry, 

" M.Sc. I (Analytical 
Chemistry) 

" Introduction of skill 
based Short-Term 

Courses sponsored by 
Lifelong learning center, 
SUK 

" Continuation of COC 

" Introduction of 

certificate courses 

" Enrichment of curriculum 

by organízing programs 
on cross cutting issues

" Feedback collection from 
various stakeholders 

IQAC Çoordinator 

2019-20 

" Contribution to syllabus
setting as a member of 

BOS and subcommittees 

Organization of 
workshops on revised 
syllabus of SY by the 
respective depts.

" Execution of the Syllabi 
as per Departmental 
Calendar 

Introduction/ 
Expansion of new 
subjects like 
"B. A. | Political Science,
"B. Sc. | Industrial 

microbiology, 
" M.Sc. I (Zoolog) 
" Continuation of COC 

and skill-based Short 
term Courses sponsored 
by Lifelong learning
center, SUK 

" Introduction of 
certificate courses 

" Enrichment of curriculum 

by organizing programs 
on cross cutting issues 

" Feedback collection and 

analysis 

AAVAN 

" Contribution to syllabus 
setting as a member of 
BOS and subcommittees 

" Organization of 
workshops on revised 
syllabus of TY by the 
respective depts.

"Execution of the Syllabi
as per Departmental 
Calendar

Introduction / 
expansion of new 
subjects like 

2020-21 

"B. A. Political Science, 
" B. Sc. Industrial 

microbiology 
" M.Sc. (Zoology) 
"Recognition of research

laboratories 
" Continuation of COC 

and skill-based Short
Term Courses 

sponsored by Lifelong 
learning center, SUK 

" Introduction of 
certificate courses

" Enrichment of curriculum 
by organizing programs

WARANANAGAR 

(KOLHAPUR) 

on cross cutting issues 
" Utilization of Feedback 

wARAN4

analysis report for 
improvement 

2021-22

" Execution of the Syllabi
as per Departmental 
Calendar

Introduction / 

expansion of new 
subjects like 
" B. A. Political Science, 
" B. Sc. Industrial 

microbiology. 
" Recognition of research

laboratories 
" Continuation of COC 

and skill-based Short
Term Courses 

sponsored by Lifelong 
learning center, SUK 

2022-23 

by organizing programs
on cross cutting issues
Utilization of Feedback

analysis report for 
improvement 

" Contribution to syllabus

setting as a member of 
BOS and subcommittees 

" Organization of 
workshops on revised
syllabus by the respective 
depts. 

" Execution of the Syllabi 
as per Departmental 
Calendar 

Introduction / 

expansion of new 
subjects like 
" Continuation of COC 

and skil|-based Short

Term Courses

" Introduction of sponsored by Lifelong
certificate courses learning center, SUK 

"Enrichment of curriculum" Introduction of 
certificate courses

" Enrichment of curriculum 

by organizing programs 
on cross cutting issues

" Utilization of Feedback 

analysis report for 
improvement 

PRINCIPAL 
Yashwantrao Chavan Warana tMahavidyalaya 

Warananagar, Dist. Kolhat 



Criterion 2 

Teaching Learning 
and Evaluation 

(350) 
2.1 Student Enrolment 

and Profile 

(30) 
2.2 Catering to Student
Diversity 

(50) 
2.3 Teaching-Learning 
Process 

(50) 
2.4 Teacher Profile and 

Quality
(80) 

2.5 Evaluation Process

and Reforms 

(50) 
2.6 Student Performance 

and Learning Outcomes

(40) 
2.7 Student Satisfaction 

Survey

(50) 

2018-19
" Formation & Functioning 

of Admission 

Committees 
" Remedial coaching for 

Slow Learners 
" Challenging tests for 
Advance learners

" Use of ICT Tools in 

Teaching-learning 

Shree Warana Vibhag Shikshan Mandal's

Yashwantrao Chavan Warana Mahavidyalaya, Warananagar 
Vision Document: Perspective Plan of IQAC: 2018-19 to 2022-23 

" Motivation to teachers
to participate in FDP 

" Projects, Seminars & 
Question Banks, unit 
test, mid-term exam 

" Design, deployment and 
attainment of COs, POs 
and PSOs 

" Analysis of Student
Feedback on Student

Satisfaction Survey

IQA� COordinator 

2019-20 

" Formation & Functioning 
of Admission 

Committees 

" Remedial coaching for 
Slow Learners 

" Challenging tests for 
Advance learners 

" Use of ICT Tools in 

Teaching-learning 
" Creation of e-content 

and study material
" Motivation to teachers
to improve academic
qualifications and 
participate in FDP 

"Projects, Seminars & 
Question Banks, unit 
test, mid-term exam 

Design, deployment and 
attainment of COs, POs 
and PSOs 

"Analysis of Student
Feedback on Student

Satisfaction Survey 

ANTR4o

2020-21

" Formation & Functioning 
of Admission 

Committees 
" Remedial coaching for 

Slow Learners
" Challenging tests for 

Advance learners
" Use of ICT Tools in 

Teaching-learning 
" Creation of e-content 

and study material
" Use of online platforms 

for teaching-learning 
" Motivation to teachers to 

improve academic
qualifications and 
participate in FDP 
Projects, Seminars & 
Question Banks, unit 
test, mid-term exam 

Design, deployment and 
attainment of COs, POs 
and PSOs 

" Analysis of Student
Feedback on Student
Satisfaction Survey 

GMAVAN 

WARAN
& WARANANAGAR 

(KOLHAPUR). 

2021-22

" Formation & Functioning 
of Admission 

Committees 
Remedial coaching for 
Slow Learners
Challenging tests for 
Advance learners

" Use of ICT Tools in 

Teaching-learning 
" Creation of e-content 
and study material

"Use of online platforms 
for teaching-learning 

" Motivation to teachers 

to improve academic 
qualifications and 
participate in FDP 

" Projects, Seminars & 
Question Banks, unit 
test, mid-termn exam 

" Design, deployment and 
attainment of COs, POs 
and PSOs 

" Analysis of Student
Feedback on Student

Satisfaction Survey 

2022-23
" Formation & Functioning 

of Admission 

Committees 
" Remedial coaching for 
Slow Learners

" Challenging tests for 
Advance learners

" Use of ICT Tools in 

Teaching-learning 
" Creation of e-content 

and study material
" Use of online platforms 

for teaching-learning 
" Motivation to teachers to 
improve academic 
qualifications and 
participate in FDP 

" Projects, Seminars & 

Question Banks, unit 
test, mid-term exam 

Design, deployment and 
attainment of COs, POs 
and PSOs 

Analysis of Student
Feedback on Student

Satisfaction Survey 

PRIN
IPAL 
Yashwantrao Chavan Warana Mahavidyalaya 

Warananagar, Dist. Koihaçur



Criterion 3 

Research, 
Innovations and 

Extension 

(120)
3.1 Resource

Mobilization for 

Research (10) 

3.2 Innovation 

Ecosystem (10) 
3.3 Research 
Publications and Awards 

(20) 

(60) 

3.4 Extension Activities 

3.5 Collaboration 

(20) 

2018-19 

" Submission of proposals 

under various schemes

for financial assistance 

for research and 

development 

Shree Warana Vibhag Shikshan Mandal's

Yashwantrao Chavan Warana Mahavidyalaya, Warananagar 

Vision Document: Perspective Plan of IQAC: 2018-19 to 2022-23

" Financial support for 
teachers & students

" Extension activities by 
NSS, NCC 

" Interdisciplinary National 
Conferences/ Seminars 

(Arts & Commerce) 
Establishment of MoUs/ 

Collaborations 

" Conduct Collaborative 

Activities 
" Facilitation to teachers

for quality research 
publications 

" Publication of Student
Research work 

ccoainator 

2019-20 

Submission of proposals 
under various schemes 

for financial assistance 
for research and 

development 
Financial support for 
teachers & students 

Collaboration and 

Extension activities by 
NSS, NCC 

Interdisciplinary 
National Conferences/ 

Seminars (Science) 
Establishment of MoUs/ 

Collaborations 

Facilitation to teachers 

for publications in high 
impact factor journals
Publication of Student

Research work 

Collaborative research

activities 

2020-21

Submission of proposals 
under various schemes 

for financial assistance 

for research and 

development 
Financial support for 
teachers & students

Collaboration and 

Extension activities by 
NSS, NCC 

Interdisciplinary 
National Conferences/ 

Seminars (Arts and 
Commerce) 
Establishment of MoUs/ 

Collaborations 

Facilitation to teachers

for publications in high 
impact factor journals
Publication of Student 

Research work 

Collaborative research

activities 

GHAVANWARA 

WARANANAGAR (KOLHAPUR). 
MAHA 

2021-22

Submission of 

proposals under

various schemes for 

financial assistance for 

research and 

development 
Financial support for 
teachers & students

Collaboration and 

Extension activities by 
NSS, NCC 

Interdisciplinary 
National Conferences/ 

Seminars (Science) 
Establishment of 

MoUs/ Collaborations 

Facilitation to teachers 

for publications in high 
impact factor journals 
Publication of Student

Research work 

Collaborative research 

activities 

2022-23 

Submission of 

proposals under
various schemes for 

financial assistance for 

research and 

development 
Financial support for 

teachers & students 

Collaboration and 

Extension activities by 
NSS, NCC 

Interdisciplinary 
National Conferences/ 

Seminars (Arts and 

commerce) 
Establishment of 

MoUs/ Collaborations 

Facilitation to teachers

for publications in high 
impact factor journals
Publication of Student 

Research work 

Collaborative research

activities 

PRINCIPAL 
Yashwantrao Chavan Warana Mahavicyalaya 

Warananagar, Dist. Klhacur 



Criterion 4 

Infrastructure and 

Learning Resources 

(100)
4.1 Physical Facilities 

(30) 
4.2 Library as a Learning 
Resource 

(20) 
4.3 IT Infrastructure 

(30) 
4.4 Maintenance of 

Campus Infrastructure 
(20) 

2018-19

" Submission of proposals for 

development grants under
various schemes

" Up gradation of Library 
facilities 

Shree Warana Vibhag Shikshan Mandal's 

Yashwantrao Chavan Warana Mahavidyalaya, Warananagar 
Vision Document: Perspective Plan of IQAC: 2018-19 to 2022-23

" Research Facility Center
" Up gradation of lIT 
Infrastructure 

" Purchase of Computers 
" Maintenance of hostel and 

college buildings 

IOA� Coordinator 

2019-20

" Submission of 

proposals for 

development grants 
under various schemes 

" Up gradation of 
Library facilities 
Research Facility 
Center 

" Up gradation of IT 

Infrastructure 
" Purchase of Computers 
" Maintenance of Library

and VKCA 

, CHAV 

2020-21 

Submission of proposals 
for development grants
under various schemes 

Development of 
classrooms and 

laboratories for newly 
introduced courses

SVA 

" Up gradation of Library
facilities 

" Research Facility Center 

" Up gradation of IT 

Infrastructure 
" Purchase of Computers 
" Maintenance of 

Shivanery Playground 
and gymkhana

WARAN
WARANANAGAR (KOLHAPUR). 

VAVT 

MAHAVI

2021-22

Submission of 

proposals for 

development grants 
under various schemes

" Subscriptions of 
INFLIBNET and other

software 

" Development of 
Research laboratories 

" Up gradation of IT 
Infrastructure 

" Purchase of Computers 
" Maintenance of NCC, 

NSS and sanitary
facilities 

2022-23

" Submission of 

proposals for 

development grants 
under various 

schemes 

" Subscriptions of 
INFLIBNET and other
software

" Development of 
Research laboratories 

Up gradation of IT 
Infrastructure 
Purchase of 

Computers 
" Maintenance of 

botanical garden, 
lawns and campus 

PRINCIPAL 
Yashwantao Chavan Warana Mahavidyalaya 

Warananagar, Dist. Kothapur 



Criterion 5 

Student Support and 
Progression 

(130) 
5.1 Student Support 

(50) 
5.2 Student Progression 

(45) 
5.3 Student Participation 
and Activities 

(25) 
5.4 Alumni Engagement 

(10) 

2018-19

Shree Warana Vibhag Shikshan Mandal's

Yashwantrao Chavan Warana Mahavidyalaya, WVarananagar 

Vision Document: Perspective Plan of IQAC: 2018-19 to 2022-23

" Facilitate students to opt 

for HE 

Groom students to 

participation in National
and International sport

activities 

" Promote participation of 
students in cultural

events

Maintaining good 
rapport with Alumni 

IQAC Coordinator 

2019-20 

" Facilitate students to opt 

for HE and competitive 
examinations 

" Groom students to 

participation in National

and International sport
activities 

" Promote participation of 
students in cultural

events 

" Promote participation of 
Alumni in college 

development 

NANTRA 

2020-21 

" Facilitate students to opt 

for HE and competitive 
examinations 

" Groom students to 

participation in National

and International sport
activities 

Organize training
programs for 

participation of students 
in cultural events

Promote participation of 
Alumni in college
development 

o CHAVAN WARAN 

WARANANAGAR (KOLHAPUR). 

2021-22 

Facilitate students to opt 

for HE and competitive 
examinations 

Organize training for 
students to increase 

participation in National
and International sports

Organize training
programs for 

participation of students 
in cultural events

Organization of Alumni
Meet in the college

2022-23

" Facilitate students to opt 

for HE and competitive 
examinations 

Organize training for 
students to increase

participation in National 
and International sports

Organize training
programs for 

participation of students
in cultural events

Promote participation of 
Alumni in college

development 

PRINCIPAL 
Yashwantrao Chavan Warana Mahavidyalaya 

Warananagar, Dist. Kolhapur 



Criterion 6 

Governance, 

Leadership and 
Management 

(100) 
6.1 Institutional Vision 

and Leadership 

(10) 
6.2 Strategy

Development and 
Deployment 

(10) 
6.3 Faculty
Empowerment 

Strategies 
(30) 

6.4 Financial 

Management and 
Resource Mobilization 

(20) 
6.5 Internal Quality 

Assurance System
(30) 

2018-19

" Formation of Academic 
Calendar and its 

execution 

Seeking grants from 
UGC and other agencies

" Promote 

Vision Document: Perspective Plan of IQAC: 2018-19 to 2022-23

viz. DST, CSIR, etc. 

Promote use of e 
governance in academics. 

and administration 

Organization of quality 
enhancement programs 

" Increase number of 

beneficiary staff in 
welfare schemes 

IQAC 

Shree Warana Vibhag Shikshan Mandal's

Yashwantrao Chavan Warana Mahavidyalaya, Warananagar 

institutionalization of 

iQAC Coordinator 

2019-20

" Formation of Academic 
Calendar and its 

execution 

" Seeking grants from 
UGC and other agencies
viz. DST, ICSSR, CSIR, 

etc. 

Promote use of e 
governance in academics. 

and administration 

" Increase number of 

beneficiary staff in 
welfare schemes

" Organize collaborative 
quality enhancement 

programs through IQAC 

2020-21 

" Formation of Academic

Calendar and its 

execution 

Seeking grants from 

UGC and other agencies
viz. DST, ICSSR, CSIR,

etc. 

" Promote use of e 
governance in academnics.

and administration

Organize capability
enhancement programs
for teachers and non 
teaching staff
Organize collaborative 
quality enhancement
programs through IQAC 

CnAVANWARAN

WARANANA JAR 
(KOLHAPUR). 

2021-22 

Formation of Academic

Calendar and its 

execution 

" Seeking grants from 
UGC and other agencies
viz. DST, ICSSR, CSIR,

etc. 

" Promote use of e 
g0vernance in academics, 

and administration 

Organize capability 
enhancement programs
for teachers and non 

teaching staff 

Organize collaborative 
quality enhancement 
programs through lQAC 

2022-23

" Formation of Academic 

Calendar and its 

execution 

Seeking grants from 

UGC and other agencies 
viz. DST, ICSSR, CSIR,
etc. 

" Promote use of e 

governance in academics, 

and administration 

Organize capability 
enhancement programs
for teachers and non 

teaching staff 
Organize collaborative 
quality enhancement 
programsthrough IQAC 

PRINCPAL 
Yashwantrao Chavan Warana Mahavidyalaya 

Warananagar, Dist. Kolhapur



Criterion 7 

Institutional Values 

and Best Practices 

(100) 
7.1 Institutional Values 

and Social 

Responsibilities 
(50) 

7.2 Best Practices 

(30) 
7.2 Institutional 

Distinctiveness 

(20) 

2018-19 

Organization of 
environment 

Shree Warana Vibhag Shikshan Mandal's 
Yashwantrao Chavan Warana Mahavidyalaya, Warananagar

Vision Document: Perspective Plan of QAC: 2018-19 to 2022-23

sensitization programs 
Participation in social
initiatives organized by 
government 
Introduction of one best 

practice by each 
department 

" Introduction of one 

distinct activity by each 
department 

iÇae Cootdinator 

2019-20

Organization of gender
sensitization programs 

" Develop and deploy 
code of conduct

" Promote use of non 
conventional energy
Sources

" Improvement in the best 
practice by each 
department 

" Improvement in the one 
distinct activity by each 
department 

HAVAN 

AOc 

Organization of 
sensitization programs
on cross cutting issues
like values, ethics, etc. 

Develop and deploy
green policy
Improvement in Fire 

safety initiatives 
Continuation of best 

practice by each 
department 
Continuation of distinct

activity by each 
department 

WARAN

2020-21

& WARANANAGAR 
(KOLHAPUR). 

2021-22

Organization of 
sensitization programs 
on social inclusiveness, 

communal harmony, etc. 
" Conduction of gender

audit

" Improvement in Firs Aid 
and waste management 
initiatives 

Continuation of best 

practice by each 
department 

" Continuation of distinct

activity by each 
department 

2022-23 

Organization of 
sensitization programs
on gender equity, ethical 
democracy, etc. 
Conduction of green
audit, and energy audit 

" Improvement in disable
friendly campus
initiatives 
Continuation of best 
practice by each 
department 

" Continuation of distinct
activity by each 
department 

PRINCIPAL 

Yashwantrao Chavan Warana Mahavidyaley 
Warananagar, Dist. Kolhapur 













NAC Accreditalon 16 February 2004 
NAAC Reacorediration: 08 January 201 
NAAC Reaccrediratlon 28 March 201T 

Sr. No. 

1 

2 

3 

Sr. No. Meeting Number 

Founder Chairman:Late Shri V. A. Alias Tatyasaheb Kore 

1 

Yashwantrao Chavan Warana Mahavidyalaya 

2 

C Principal 

WARANANAGAR -416 113, DIST. KOLHAPUR (MAHARASHTRA) 
Affiliated to Shivaji University, Kolhapur 

Sr. No. 

1 

Prof. Dr. Prakash S. Chikurdekar 
MAB.Ed. M. Phil. Ph.D. 

First Meet 

Second Meet 

Meeting Number

College Development Committee Record

First Meet 

Sr. No. Meeting Number

Second Meet 
Third Meet 

First Meet 
Second Meet 

Sr. No. Meeting Number

Estd June 1964 

NAAC: 'A(CGPA:3.01) 

First Meet 

Shree Warana Vibhag Shikshan Mandal's 

Meeting Number
First Meet 
Second Meet 

Details of Meeting
2017 -18 

2018 - 19 

2019 -20 

2020 -21 

UGC (2F) dt. 20-03-1967, 
Perm. Afi.No-Afi2F 3518275,d1: 31-12-2002 
t. College No. J 23,10.001 

2021 - 22 

cHAVAN WARANA 

Office 02328-224041 
Principal; 02328- (0) 222820
Fax 02328- 224031
Webslte www.ycwm.ac.in 

E-Mallycwcwarana @yahoo.co.in 

WARANANAGAR 
(koLHAPUR). 

VAVT 

Chairman: Dr. Vinay V. Kore 

Date of Meeting 
15/07/2017 

12/02/2018 

Date of Meeting
14/07/2018 
03/11/2018 
11/04/2019 

Date of Meeting 
26/07/2019 

16/01/2020 

Date of Meeting
22/12/2020 

Date ofMeeting 
25/03/2022 

25/11/2022 

PRINC)PAL, 

ML.A, 

Yashavantrao Chavan Wan Mahavdyay 
Warananay, Diss. Kohagy
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C. Warana Mahavidyalaya Library, Warananagar, Dist. Kolhapur 

Contingency Bill No. 

Amount 
Rs. Ps. Particulars 

BOOKS 

Librarian 

PERIODICALS 

STATIONERY 

MISCELLANEOUS 

M. O./ BANK Co. 

TRANSPORT 

POSTAGE

Vochers of the above 

Bills are attached herewith 

Total Expenditure 

97 c 

Advance Rs. 

GIS 

SENIORCOLLEGE 

V. N. 

Vouchers 

Date : 

Partlculars 

PEasy f UseFal 1t soleyli ons 
32 Ashini cHs, statian
Road ko lhapur Dale: 4}a 10| 

2) INFIBNET- N LIST 

njocit Candhinagar. 
Gujavat 2ate:12bhe 

Bire 

MO Price
M:o. (om 

manthi Adhashada 
Parishad 

MO CoMm 

Total Expenditure 

Total Rs.: 

to 

Balance Returned 

PrËncipal 

-ehs)

(9-WM200X5/Y-341) 

Amount 
Rs. 

7250=op

6 

59004oo 

Ps. 

J162 =lw. 

LibraryClerk



No.: 2019-20/054 

SENURCOLLEGE 

EASY AND USEFUL IT SOLUTIONS 

Received with thanks from Y.C.Warana Mahavidyalaya 

RECEIPT 

the sum of Rupees Seven Thousand Two Hundred Fifty only 

Rs. 7250 

by Cheque/Cash/Draft/RTGS/NEFT no.- dtd 
towards part / full/ advance payment on a/c of Vidyasagar LMS Annual Charges Against 
invoice no. 2019-20/054 dated 07/12/2019 

2019 

Date: 04/02/2020 

E Signatory 



No.: 2019-20/054 

SENORCOLLEGE 

EASY AND USEFUL IT SOLUTIONS 

Received with thanks from Y.C.Warana Mahavidyalaya 
the sum of Rupees Seven Thousand TWo Hundred Fifty only 

RECEIPT

by Cheque/Cash/Draft/RTGS/NEFT no.- dtd 

Rs. 7250 

towards part / full/ advance payment on a/c of Vidyasagar LMS Annual Charges Against 
invoice no. 2019-20/054 dated 07/12/2019 

GIS 

2019 

Date: 04/02/2020 

Sed Signatory 



Addr. 32, Ashwini CHS, Station Road, Kolhapur 
Invoice No. Easy And Useful IT Solutions 

Buyer

YC Warana Mahavidyalaya, W.Nagar 

Vidyasagar Support

Amount Chargeable (in words)

Remarks:

INVOICE

INR Seven Thousand Two Hundred Fifty 
Only 

From 24/1/2020 to 23/1/2021 

Customer's Seal and Signature 

Particulars 

2079 

51 

Supplier's Ref. 

2020 

2019-20/054 
Buyer's Order No. 

Company's Bank Details 
Bank Name 
Alc No. 

SUBJECT TO KOLHAPUR JURISDICTION 
This is computer generated invoice. No sign reqd. 

Dated 

7-Dec-2019 
Mode/Terms of Payment 

Other Reference(s) 

Dated

Union Bank 
376801010040628 

Amount

7,250.00 

Total F 7.250.00 
E.& 0.E 

Branch & IFS Code : Station Road, Kolbapur &WBINO537633 
tor Easy Ang Usetulr Solutiogs 

orised Signdory 



To, 

Name and Address of Subscriber 

Prinipal, 
YCWarana Mahavidyalaya 
Warananagar 

Kolhapure 

Maharashtra [ GST State Code )-27 [ MH ] 
GSTIN : Not Available 

1 

National Library and Information services Infrastructure of Scholarly Content (N-LIST)

SR. No. 

1 

2 

Membership Fee 

SECRCOLLEGE 

Annual Membership Fee 

Bank Name: State Bank of lndia 
Branch: Infocity, Gandhinagar 

oforn ation and Librory NetwOrk Centu 

Five Thousand, Nine Hundred point Zero Zero Only. 
TDS is not applicable on membership fee. 

Bank Account No: 31104082931 
IFSC Code: SBINO012700 

Important Note: 

MICR Code: 380002151 

You are requested to kindly send your order along with the annual membership fee. 

Pincode 416113 

Period of Membership 

Mode of Payment: Annual Membership fee shall be paid through.

Beneficiary Name: INFLIBNET - NLIST Account 

CGST@0.00% 

SGST@0.00% 

April 2020 to March 2021 

IGST@18,00% 
Total 

Quotation 

Bank Address: Unit GWGFI2, Ground Floor, Infocity, Gandhinagar, Gujarat

Ch./DDIP.O./M,T. On. 

GSTIN. 24AAATI1480J1ZS 

(a)Demand Draft in favour of "INFLIBNET-NLIST Account" payable at Gandhinagar or 
(b)RTGS/NEFT fund transfer to INFLIBNET-NLIST Account as per the details given below:

. Membership Fee once paid is not refundable. 

gSin Words) 

Cashier 

Payment should be made within 15 days of recipt of quotation. 

SENIGR COLLEGE 
SHREE WARANA SAHAKARI BANK LTD: 
BRANCH

APPLICANT :Pdach. Pholap 
McMakahahag 

(An Autonomnous Inter-University Centre of UG 

In case of RTGS/NEFT payment, kindly send the payment details viz UTR No., date of payment to INFLIBNET Centre 
through email at paymentinfo@inflibnet.ac.in or letter to INFLIBNET Centre Gandhinagar 

Favouring INELLBAET NLIS| 
|Amount 
Cgmmissiq Rs...yCe 

Date : 2020-03-11 12:40:04(Website) 
Ref No: INFIN-LISTI2020/5052 

Acct./Manager 

Amount In Rs 

5000.00 

000.00

000.00 

900.00 

5900.00 

07, Gujatat, INDIA

209- 2020 

Sincerely Yours

Ashok Kumar Rai 

Scientist -E 
.Ex 



Sr. 
No 

2 

3 
4 

6 

10 

11 
12 

13 

14 

15 
16 

17 

18 

20 

18 

19 
20 
21 

22 

23 
24 
25 

26 
27 
28 

19 Mohite Snehal Sharad

29 
30 
31 

32 
33 
34 

35 
36 
37 

38 

39 
40 

Yashwantrao Chavan Warana Mahavidyalaya, Warananagar. 
INFLIBNET FACILITY (Student) Academic Year 2019-20 

41 

Name of the Student 

Sutar Komal Rajendra 
PatilSahyadri Rangrao
Patil Chinmayee Hanmant 

Gavali Monali Sarjerao 
Khot Divya Babasaheb 
Sawant Abhishek Bhauso 

Shinde Pratiksha Bajarang 
Patil Pratiksha Prakash
Gaikwad Monali Subhash 
Jadhav Puja Sarjerao 
Methe Priti Chandrakant 
Kanamuse Shubhangi 
Chandrakant 
Kalantre Amruta Shivaji 
Doiphode Snehal Subhash
Pawar Leena Babasaheb 
PatilMayuri Lahu 

Patil DipaliVitthal
Pawar Nisha Gunga 

Bandiwadekar Pooja Rajendra 

Patil Tejashri Sanjay 
Chavan Kajal Bajirao 
Parit Prajakta Shivaji
Adisare Pranali Mahesh
Jadhav Ashwini Maruti 
Kale Darshana Vasantrao 

Kamble Appasaheb Bajirao 
More Priti Sunil 
Patil Aditee Chandrakant 
Mohite Yogita Bandu 
Bhosale Shilpa Babaso 
Gayakwad Rahul Vilas 
Gaud Anjali Kiran 
Mohite Sanjivani Rajaram
Chougule Ruchita Ramchandra 
Khan Afrin Raju 
Salokhe Komal Rajaram 
More Pranali Shivji 

Ghongade Shivani Arun 
Ghodake Urmila Rohidas 
Kambale Karuna Prakash 

Mane Sonali Uttam
Patil Shweta Dadaso 

Khamkar Amruta Babaso 

DrD.N.Bhosale 

e 

Department Mobile No. 

Physics
Physics 
Physics 
Physics 
Chemistry 
Chemistry 
Chemistry 
Maths. 
Maths. 
Maths. 

Botany
Botany 

Botany
Botany 
Zoology
Zoology
Zoology 
Biochemistry 
Biochemistry 
Biochemistry 

Marathi 
Marathi 
Marathi 
Hindi 
Hindi 
Hindi 

Science Stream 

English 
English 
English 
Economics 
Economics 

History 
Economics 

History 
History

Commerce 
Commerce

NARANZ 

Commerce 

8766896462 
9834967433 

MAHA 

7264066945 

OLRAPURY 

8668269846 

ARANA 

(AUL 

7743934949 
7020149885 
8262950830 
7083063945 
7757811600 
8669490581 
9890694337 

95884303 10 

Arts Stream

9766994539 

9172498371 
7028448022 
8669755001 
8741045798 
8956157945 
7262932394 
8459198664 

8459113200 
9503253616 
8329463200 
9607248413 
9112442050 
8698692532 
7743930904 
8600926441 
9763978977 

Geography 7420968671 
Geography 8600707524 
Geography 8007121402 
Sociology 7507671753 
Sociology 

7719835900 
9657702487 

Sociology 7083675S12 

7249822701 

Commerce Stream 

8454008667 
7768993956 
7721032414 

9881789704 

9730593673 
8483801781 
9420135442 

E-mailID 

komalsutar820@gmail.com 
sahyadripatil093 @gmail.com 
chanhpatil@gmail.com 
monaligavali9015@gmail.com 

divyakhot 1999@gmail.com 
abhisheksawant8703@gmail.com 
shindepratiksha774@gmail.com 
shivani2661999@gmail.com 
monaligaikwade234@gmail.com 
jadhavpooja3232@gmail.com 
pritimethe@gmail.com 
shubhangikanamuse2040 @gmail.com 

amrutal910k(@gmail.com 
doiphodes8799 @gmail.com 
leenapawar7500@gmail.com 
mayup0921@gmail.com 

nishupawar2612@gmail.com 
snehalmohite5555@gmail.com 
poojabandiwadekar95@gmail.com 

teju7100@gmail.com 
chavankajal@gmail.com 
paraju23 199@gmail.com 

yogitamohites@gmail.com 
shilpabhosale42179 @gmail.com 
rahulgayakwad10199@gmail.com 
anjaligaud1907@gmail.com 
sajivanimohite2599@gmail.com 
ruchitaac21799@gmail.com 
afrinkhan2306@gmail.com 
komalsalokhe2299(@gmail.com pranalimore 1406@gmail.com 
shivanighongade20 15@gmail.com 
satyanarayan.arde2520@gmail.com 

sonalimane 102000@gmail.com 
shweta5 1099@gmail.com 
amruta30899@gmail.com 

Dr.MrsSE,Shahapure Principal Yashwantrac Chavg Warana Mahavidyalayo Wairanaga: Dist -Koihaour 



Y.C. Warana Mahavidyalaya Library, Warananagar, Dist. Kolhapur 

Contingency Bill No. 

Amount 
Rs. Ps. 

BOOKS 

Particulars 

|\4 12 OD PERIODICALS 

STATIONERY 

MISCELLANEOUS 

Libra ian 

SENIOR coLLEGE Date : /3 -o3- 2021 

M. O./ BANK CO. 

TRANSPORT 

POSTAGE 

Vochers of the above

||12,O Total Expernditure 

Bills are attached herewith 

GIS 
202 -O 

NIC 

Advance Rs. 

Vouchers 

V. N. Particulars 

E conomi political 
weekly 

|hower. Parelnohbai 

320-32/ A-z Industrikl 
Eostate.kk. nar9 

Date- toJo2 ]2021

w.IST

to 

Total Expenditure 

Balance Returned 

Total Rs.: 

Price -

InFlibnef centre
Intocity londhina

PrËncipal 

o2 

Brie 
Comm 

(9-WM/20oX5/Y-341) 

Amount 
Rs. 

B500od
0549 

5900 

Ps. 

S49 

|l402 

1412 

Librarý Clerk 



SHREE WARANA SAHAKARI BANK LTD. WARANANAGAR 

EXTENSION COUNTER BRANCH, PH: 224260, 

Account No. : 3970080800001931 

To, GHOLAP PRAKASH RAMACHANDRA 

AT PO NEW PARGAON PARGAON 
Cont act No: 9272386537 

Dear Sir. 

Page 1 of 1 

Sender IFSC Code : SBINO012700 

Debit NEFT ADVICE 

Your Account is Debited by Rs. 5900 On 24/02/2021. 
NLIST Account No. 31104082931 By TRN/UTR no.NO55211416603702 through NEFT 

Status: Qut Ward/Debit- Confirmed 
In Words: Five Thousand Nine Hundred Rupees Only.

SENO 

SHREE WARANA SAHAKARI BANK LID; 
BRANCH:

APPLICANT 
hoj 

Amchanda

Ch./DDIP.OJM.I. on 

Amount 

Totál: 

Print Date :25/02/2021 12:03:41 

Favouring NLTBNET-NLISt 

Commission FEB 

Cashier

Rs.Agasg0 RS (A Words)Five tho Wano hne 

No. 

Print Date : 25/02/2021 

Acct./Manager. 

20 20 202| 

To Benificiary INFLIBNET 

CLERK / OFFICER/ MANAGER 



6/18/2020 

N-LIST: Payment Details Submission - YC Warana Mahavidyalava (Ref No. INF/N-LIS 

T/2020/5052) 

To 

N-LIST Payment <paymentinfo @inflibnet.ac.in> 
To: Dr. Mrs. S B'Shahapure' <ycwCwarana @yahoo.co.in> 

Principal 
YC Warana Mahavidyalaya 
Kolhapure - Maharashtra 
Respected Sir / Madam, 

details are mentioned below: 
Thank you for submiting payment details towards annual membership fee of N-LIST Progran1me for the period 01/04/2020 to 31/03/2021. The submitted payment 

With regards, 

N-LIST: Payment Details Submission - YC Warane Mabaudvalaya (Ref No. INF/N-LIST/2020/5052) - YahooMail 

N-LIST College ID: 5052 

N-LIST Team 

College Name: Y C Warana Mahavidyalaya 
Payment Mode: NEFT 
Draft / UTR No: NO72201091606130 
Bank Name: STATE BANK OF INDA 
Bank IFS Code: SBINO012700 

Payment Date: 2020-03-12 

The payment details will be verified and intimated to you shortly. 
Amount Paid: 5900 

For any queries regarding N-LIST Payment. please contact us at paymentinfo @inflibnet.ac.in. 

INFLIBNET Centre 
(An IUC of UGC) 

Infocity, Opp. DA-ICT 
andhinagar -382007, Gujarat

Phone: 079-23268243/44 

ycwcwarana(@yaho. /In 

Email: college@inflibnet.ac.in (access related); paymentinfo @inflibnet.ac.in (payment related)

18 Jun at 12:56 pr 



Y.C. Warana Mahavidyalaya Library. Warananagar, Dist. Kolhapur 

Contingency Bill No. 

Amount 
Rs. 

7706 

Ps. 

BOOKS 

SENIORCOLLEGE 
Particulars 

UPERIODICALS 

STATIONERY 

MISCELLANEOUS 

M. O./BANK CO. 

TRANSPORT 

POSTAGE 

Vochers of the above 

7706 o Total Expenditure 

BIlls are attached herewith 

Librat3 

SEN:OR COLLEGE

Advance Rs. 

V. N. 

Vouchers 

Dato o3/ 202/ 

DLEay und weful I 
Sol44jons 

Partlculars 

Libuy muneyemnt 
SoftwuY. yi DYnsnGne 
Vishwnji Desni

Dyte:. 

Ccusy und USefu) c DS 
KolhupvY

to 

Total Expenditure 

utna 
201e.. 10/oJ/2029 

Balance Returned 

Total Rs.: 

Prinoipal 

(9-WM/200X5/Y-341) 

Amount 
Rs. 

200 

7706 

LibYary Clerk 

Ps. 



No.: 
:2or02l38 

EASY AND USEFUL IT SOLUTIONS 

the sum of Rupees 

Received with thanks from C-Uavanea 

by Cheque nc, csh 

SENIOR COLEGE 

dtd. 

RECEIP T 

Rs. 75oo)

towards part/fullladvance payment on alc of 

Against invoice no. 20~l ated O4 

24 
220282. 

MeaudysdeaMno 

100P 

Date:3lol2 

REVEND 

LMS 

Authoised Signatory 



Easy And Useful IT Solutions 

Buyer 

Vidyasagar Support 

Addr. 32, Ashwini CHS, Station Road. Kolhapur 
Invoice No. 

YC Warana Mahavidyalaya, W.Nagar

Amount Chargeable (in words)

Remarks: 

SENICR CoLLIGE

INVOICE 

From 20/01/2021 to 19/01/2022 

24 

INR Seven Thousand Five Hundred Only 

Particulars 

38 

Supplier's Ref. 
2020-21/038 
Buyer's Order No. 

A/c No. 

Dated 
4-Dec-2020 
Mode/Terms of Payment

Company's Bank Details 
Bank Name 

Other Reference(s) 

SUBJECT TO KOLHAPUR JURISDICTION 

Dated 

: Union Bank 

GThis is computer generated invoice. No sign regd. 

Amount 

376801010040628 

Total 7.500.00

7,500.00 

Branch & IFS Code : tation Road, Kolhapur & UBINO537683 
for Easy And Usetul IT Solutions 

E. & 0.E 

Authorised Signatory 



INFLIBNET 

Ref No.: INF/N-LIST/2020/5052 

Name and Address of Subscriber 

To 

National Library and Information Services Infrastructuro of Scholarly Content (N-LIST) 

The Principal 
YC Warana Mahavidyalaya 
Warananagar 
Kolhapure 
Maharashtra - 416113

SR. No, 

N-LIST Annual Membership Fee 

Membership Fee 

Rupees Five Thousand Nine Hundred Only 
GSTIN: 24AAATI1480J1ZS 
TDS is not applicable on annual membership fee. 

Receipt Date: 2020-03-12 

Information and Librars Network Centre 

Rs. 5900 

Invoice

(An Autonomous lnter-University Centre of UGC) 

Period of Membership 
April 2020 to March 2021 

Cut Here 

This receipt is valid on realization of Cheque and DD. 
Subject to Gandhinagar(Gujarat) jurisdiction only 
Online Printed Date: 2020-11-03 04:38:45 

INFLIBNET Ref No : INF/N-LISTI2020/5052 
GSTIN. 24AAATI1480J1ZS. 

CGST@0.00% 

SGST@0.00% 

N-LIST MEMBERSHIP FEE RECEIPT

Received with thanks from Y C Warana Mahavidyalaya, Kolhapure, Maharashtra 

Date: 2020-03-12 
Invoice No.: NLIST/19-20/2258 

College GST NO.. Not Available 
College GST State Code: MH (27] 

IGST@18.00% 

A sum of Rupees Five ThoUsand Nine Hundred Only by Cheque No/DD No/RTGS No. NO72201091606 130 
Dated 2020-03-12 drawn on HDFC Bank Payable at Gandhinagar Gujarat towards N-LIST Annual 
Mernbersthip Fee for the financial year 2019-20.

Total 

Amount In Rs 

Infocity, PB. No. 4, Gandhinagar - 382007, Gujarat, INDIA 

5,000.00

O.00 

Ph.: +91-79-23268000. Fax: +91-79-23268222, http://www.inflibnet.ac.in 

0.00 

GO0.00 

5,900.00 

Sincerely Yours

Ashok Kumar Rai 

Scientist-E(CS) 

Receipt No. 27971 

For Administrativé Officer(PA & F) 

Sincerely Yours



1. Teacher

ORDINANACE NO,19 
Conditions of Service of Appointed Teachers of the University and the Selection Commif 

Procedures for their Appointment 

GHAVAN WARAN 

a) Teachers of the University means Professors, Associate Professors, Assistant Professors 
and such other persons as may be appointed for imparting instruction or conducting 
research in the University or in any College or Institution maintained by the University and 
are designated as teachers by the Ordinances. 

2.. Recruitment 

WARANANAGAR 
(KOLHAPUR). 

b) A teacher of the University shall be a whole-time salaried employee of the Universityy and 
shall devote his / her whole-time to the University and does not include honorary, visiting, 
part-time and ad-hoc teachers. 

c) Provided that nothing contained in this Ordinance shall apply to the work undertaken in 
connection with the examination of Universities or learned bodies or Public Service
Commissions or to any literary work or publication or radio / television talk or extension 
lectures or, with the permission of the Vice-Chancellor, to any other academic work.

i) The University will issue all-India advertisement for recruitment to the teaching posts in 
leading national dailies giving at least 30 days' from the date of publication of the 
advertisement time and make appointments thereto on all India basis on the recommendations of the Selection Committee as per UGC Regulations ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF IN 
UNIVERSITIES AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION 2010. 

ii) The fee for processing application form shall be collected as prescribed by the University from time to time. The SC/ST/DA (Physically Handicapped) candidates need not pay processing fee. 
iii) In order to attract best talents, the University may make rolling advertisements wherebyeligible candidates can submit their applications for different faculty positions throughout the year.

v) The in-service candidates should apply through Proper Channel.

iv) The application forms will be sold and registration fee collected at the rates prescribed by the University from time to time. The SC/ST/Physically Handicapped candidates need not pay Registration Fee. 

1 

AAHAV 



Conditions of Service of Appointed Teachers of the University and the Selection Committee 

Procedures for their Appointment 

3. Minimum Qualifications and Experience 

I. 

ORDINANACE NO.19 

The terms and conditions with regard to the minimum qualifications and other terms and 
conditions as prescribed in the UGC Regulations ON MINIMUM QUALIFICATIONS FOR 
APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES

AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION 2010 and 

amended from time to time, shall be followed. 

(i) PROFESSOR 

In addition to the above, the Vice-Chancellor may prescribe in consultation with the 
concerned Dean of School and Chairperson of the Centre, to the Academic Council such 
specification or any other condition as required for the post to be filled up. 

The minimum qualifications required for the post of Professor, Associate Professor, Assistant 
Professor are as under:

GHAVANWARAN

a) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant discipline 
and published work of high quality actively engaged in research with evidence of 
published work with a minimum of 10 publications as books and/or research/policy 
papers.

WARWANAGAR (KOLHAPUR). 

b) A minimum of ten years of teaching experience in university/college, and/or experience 
in research at the University/National level institutions/industries, including experience 
of guiding candidates for research at doctoral level.

c) Contribution to educational innovation, design of new curricula and courses, and 
technology-mediated teaching learning process. 

(ii) ASSOCIATE PROFESSOR 

d) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS). 

a) 
b) 

a) An outstanding professional, with an exceptional accomplishment established reputation 
in the relevant field, who has made significant contributions to the knowledge in the 

concerned/allied/relevant discipline, to be substantiated by credentials 

c) 

OR 

Good academic record with a Ph.D. Degree in the concerned/allied/relevant disciplines. A Master's Degree with at least 55% marks (or an equivalent grade in a point scale 
wherever grading system is followed). 
A minimum of eight years of experience of teaching and/or research in an academic/research position equivalent to that of Assistant Professor in a University, College or Accredited Research Institution/industry excluding the period of Ph.D.research with evidence of published work and a minimum of 5 publications as books

2 

MAHAVIA 



Conditions of Service of Appointed Teachers of the University and the Selection Committe 
Procedures for their Appointment 

I|I. 

IV. 

ORDINANACE NO.19

and/or research/policy papers. 

(iii) ASSISTANT PROFESSOR 

d) Contribution to educational innovation, design of new curricula and courses, and 
technology - mediated teaching learning process with evidence of having guided 
doctoral candidates and research students, as eviden ced by Ph.D. thesis /co-authored 
books/publications in peer reviewed journals. 

WAwWANAGAR 
(KOLHAPUR). 

e) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS). 

VA 

a) Good academic record as defined by the concerned university with at least 55% marks (or 
an equivalent grade in a point scale wherever grading system is followed) at the Master's
Degree level in a relevant subject from an Indian University, or an equivalent degree from 
an accredited foreign university. 

b) Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR. 

c) Notwithstanding anything contained in (ii) above candidates, who are, or have been 
awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree) Regulations, 2009, shall be 
exempted from the requirement of the minimum eligibility condition of NET. 

d) NET shall also not be required for such Masters Programmes in disciplines for which NET 
is not conducted. 

4. Shortlisting of Applications 

A relaxation of 5% may be provided, from 55% to 50% of the marks to the Ph.D. degree
holders, who have passed their Master's degree prior to 19th September, 1991.

Relevant grade which is regarded as equivalent of 55% wherever the grading system is 
followed by a recognized university shallalso be considered eligible. 

a) The prescribed qualification and experience will be minimum, and the mere fact that a 
candidate possessing the same will not entitle him /her for being called for interview. 

b) The University will have the right to restrict the number of candidates to be called for 
interview, based on the recommendations of the Screening Committee constituted as per 
the Regulations for this purpose, to a reasonable number on the basis of qualifications 
and experience higher than the minimum prescribed or by any other condition that it 
may deem fit. 

3 

c) The Scrutiny Committee for applications may evolve criteria for shortlisting the 
candidates to be called for the interview as per the UGC Guidelines in consultation with 
the Vice Chancellor. 



Conditions of Service of Appointed Teachers of the University and the Selection Committee 
Procedures for their Appointment 

5. Reservation Policy

I. 

ORDINANACE NO,.19

The rules and procedures. prescribed by the Govt.of India,MHRD and UGC in respect of the 
Reservation policy for reserved categories shall be followed

A relaxation of 5% may be provided at the graduate and master's level for the 
SC/ST/Differently-abled (Physically and visually handicapped) categories for the purpose of 
eligibility and for assessing good academic record during direct recruitment to teaching
positions. Rounding off of marks to make it to 55% or 50% as the case may be through grace 
mark procedure etc., by universities is not permissible for claiming relaxation. 

The statutory provision for relaxation prescribed by MHRD &UGC in case of the candidates 
belonging to SC/ ST/ OBC/PH categories will be made applicable to them. 

6. Process of Selection 

a) The overall selection procedure shall incorporate transparent, objective and credible
methodology of analysis of the merits and credentials of the applicants based on 
weightages given to the performance of the candidate in different relevant dimensions 
and his/her performance on a scoring system proforma, based on the Academic 
Performance Indicators (API). 

b) Universities may assess the ability for teaching and/or research aptitude through a 
seminar or lecture in a class room situation or discussion on the capacity to use latest
technology in teaching and research at the interview stage. 

c) In all the Selection Committees of direct recruitment of teachers, an academician representing Scheduled Caste/ Scheduled Tribe/ OBC/ Minority/ Women/ Differently abled categories, if any of candidates representing these categories is the applicant and if any of the members of the selection committee do not belong to that category, shall be nominated by the Vice Chancellor. The academician, so nominated for this purpose, shallbe one level above the cadre level of the applicant, and such nominee shallensure that the norms of the CentralGovernment, in relation to the categories mentioned above,are strictly followed during the selection process.
d) The process of selection of Associate Professor should involve inviting the bio-data with the duly filled Performance Based Appraisal System (PBAS) proforma developed by the University based on the APIl criteria provided in UGC Regulation2010. 
e) The publications shall be provided to the subject experts for assessment before the interview and the evaluation score of the publications provided by the experts shall be 

NAM WA 

WAAWAMAGAR 
(KOLHAPUR). 

AHAVIo 

4 



ORDINANACE NO.19 
Conditions of Service of Appointed Teachers of the University and the Selection Committee 

Procedures for their Appointment 
factored into the weightage scores while finalizing the outcome of selection by the 
selection committee. 

f) The process of selection of Professor shall involve inviting the bio-data with duly filled
Performance Based Appraisal System (PBAS) proformadeveloped by the university based
on the APl criteriabased PBAS set out in UGC Regulations 2010 and reprints of five major 

publications of the candidates. 

7. Selection Committee 

The Selection Committee for the post of Professor in the University shall have the 
following composition. 

1. The Vice Chancellor shallbe the Chairperson of the Selection Committee. 
2. An academician nominated by the Visitor.

3. Three experts in the concerned subject nominated by the Vice Chancellor out of 
the panel of names approved by the Executive Council.

4. Dean of the concerned School, wherever applicable. 
5. Chairperson of the Centre. 

6. An academician representing SC/ ST/ OBc/ Minority /Women/ Differently-abled 
categories to be nominated by the Vice Chancellor, if any of the candidates 

representing these categories is an applicant and if any of the above members of 
the selection committee do not belong to that category. 

The Selection Committee for the post of Associate Professor in the University shall have the following composition. 

1. The Vice Chancellor shall be the Chairperson of the Selection Committee. Vice 
Chancellor may delegate power to Pro Vice Chancellor to chair the Selection 
Committee. 

2. An academician nominated by the Visitor.
3. Three experts in the concerned subject nominated by the Vice Chancellor out of 

the panel of names approved by the Executive Council. 
nKAo 

cAAVAN WARA 

WARANANAGAR 
(KOLHAPUR) 

VAY 
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4 Dean of the concerned School. Wherever applicable 

5. Chairperson of the Centre.

6. An academician representing Sc/ST/OBC/Minority/Women/ 
categories to be nominated by the Vice Chancellor, if any of the candidates 
representing these categories is an applicant and if any of the above members of 
the selection committee do not belong to that category. 

The Selection Committee for the post of Assistant Professor in the University shall have 
the following composition. 

1. The Vice Chancellor shall be the Chairperson of the Selection Committee. Vice 

Chancellor may delegate power to Pro Vice Chancellor to chair the Selection 

Committee. 

2. An academician nominated by the Visitor.

3. Three experts in the concerned subject nominated by the Vice Chancellor out of 
the panel of names approved by the Executive Council. 

Differently-abled 

4. Dean of the concerned School, wherever applicable 

5. Chairperson of the Centre. 

6. An academician representing SC/ ST/OBC /Minority /Women/ Differently-abled 
categories to be nominated by the Vice Chancellor, if any of the candidates 

representing these categories is an applicant and if any of the above members of 
the selection committee do not belong to that category. 

g) The Registrar, and while the office of the Registrar is vacant, the Deputy Registrar nominated by the Vice-Chancellor for the purpose, shall be the ex-officio Secretary of the Selection Committee, but shall not be deemed to be a member thereof.

h) At least four members, including Chairperson and two outside subject experts shall constitute the quorum.

WARAN 
WARMWANAGAR 

(KOLHAPUR). 
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i) Selection committee shall assess the following dimensions with the weightages given 
below:

Minimum API Score 

Selection 
Committee 

criteria/Weightages 
(Total
100) 

ORDINANACE N0,19

Weitages= 

Assistant Professor 

As stipulated in the API 
developed by the 
University 

a) Academic Record
and Research
Performance (50%) 

b) Assessment 

c) 

of 

Domain Knowledge 
and Technical Skills 

(30%) 
Interview 
performance (20%) 

Associate Professor 

Consolidated API SCore
requirement of 300 points
from category l|l of AP>'s 

f) 

d) Academic Background h) Academic background 
(20%)

e) Research 
performance based 
on API sCore and 

quality of publications 
(40%)
Assessment 

Domain Knowledge 

g) Interview 
performance: (20%) 

of 

WARANANAGAR 
(KOLHAPUR). 

Consolidated API SCore

requirement of 400 points
from Category lil of APl's 

Professor 

i) 

MARAN 

j) 

AHAVID, 

(20%)
Research performance 
based on API score and 
quality publications 

and Technical Skills k) Interview performance: 
(20%) (20%) 

(40%) 
Assessment of Domain

Knowledge and 

j) The University shall issue to each member a Notice, not less than ten days before the 
meeting, stating the time and venue of the meeting. Meeting of the Selection Committee 
shall be fixed after prior consultation with, and subject to the convenience of Visitor's 
nominee and of the experts nominated by the Executive Council. 

Teaching Skills (20%) 

k) No recommendations should be made with a condition attached to the concurrence of 
the future events.

I) The Selection Committee, after considering a candidate for the post of Professor or 
Associate Professor, may, if it is of the opinion that he or she will be suitable choice for 
the next lower post, can make such recommendation, If any candidate is recommended 
by the Selection Committee for appointment in relaxation of any of the prescribed 
conditions relating to qualifications, age, experience etc., it shall be so stated and 
recorded. 

m) When the Selection Committee considers it fit to recommend a higher initial pay or advance increments to be offered to a selected candidate, it shall be as per the UGC 
7 
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I. 

8. Appointment 

IV. 

V. 

VI. 

I. 

ORDINANACE NO.19

Regulation 2010 para no. 6.4.11

II. 

n) Outstation candidates belonging to SC/ST/DA categories called for interview will be paid 
equivalent to return single second class railway fare towards journey,expenses on 
production of Ticket /proof.

In case of selection to two or more posts on the same date, the recommendations shall 
invariably be made in order of merit of the selected candidates for the purpose of 
determining seniority in service.

Number of posts advertised may be treated as tentative. The University shall have the 
right to increase/decrease the number of posts at the time of selection and make 
appointments accordingly. 

The Selection Committee's recommendations, when approved by the Executive Council, 
shall remain valid for a period of one year from the date of such approval. 

In cases of any disputes any suites or legal proceedings against the University, the 
jurisdiction shall be restricted to the Courts in Gandhinagar or any other place which is 
the Headquarters of the University. 

9. Contract 

It would be open to the Executive Council to offer appointment to suitable persons who 
may not have applied in accordance with Statute 19 (1) of the Central Universities Act, 
2009.

The Executive Council may appoint a teacher or any other academic staff of any otherUniversity or organisation for undertaking a joint project in accordance with Statute 19 (2) of the Central Universities Act, 2009.

Incumbent teacher shall enter in to contract as per Proforma given in Annexure-l 
Short term appointee for teaching shall enter in to contract as per Proforma given in Annexure-ll. 

10. Period of Probation and Confirmation 

I. The minimum period of probation shall be one year extendable by a maximum period of one CHAVAN WARAN 

(KoLHAGAR 
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Procedures for their Appointment 

I. Subject to this Clause it is obligatory on the part of the university to issue an order of 
confirmation to the incumbents within 45 days of completion of probationary period after
due process of verification of satisfactory performance. 

more year in case of unsatisfactory performance. The confirmation at the end of one year 
shallbe automatic, unless extended for another year by a specific order, before expiry of the 
first year. 

II. Probation and confirmation rules are applicable only at the initial stage of recruitment, as 
issued from time to time, by Government of India. 

ORDINANACE NO.19 

IV. All other Central Government rules on probation and confirmation shallbe applicable mutatis 
mutandis. 

Confirmation 

|I. 

IV. 

It shall be the duty of the Registrar to place before the Executive Council the case of 
Confirmation of a teacher on probation, not later than forty days before the end of the 
period of probation with Annual Performance Report duly scrutinized with recommendation 
of the concerned Dean.

The Executive Council may then either confirm the teacher or decide not to confirm him, or 
extend the period of probation so as not to exceed twenty-four months in all. 

In case the Executive Council decides not to confirm the teacher, whether before the end of 
twenty-four months' period of his / her probation, or before the end of the extended period
of probation, as the case may be, he shall be informed in writing to that effect, not later than 
thirty days before the expiration of that period. 

Provided that the decision not to confirm a teacher shall require a two-third majority of the 
members of the Executive Council present and voting. 

11. Pay and Allowances 

A Per the Government of India rules /UGC regulations issued from time to time and adopted by 
Central University of Gujarat 

12. Increment 

Every teacher shall be entitled to increment in his I her scale of pay., unless the same is withheld or 
postponed by a resolution of the Executive Council and after the teacher has been given due 
opportunity to make his / her written representation 

CHAVANWARANA

WANANAGAR 
(KOLHAPUR). 

HSVA 

AHAVID,
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13. Fixation of pay for re-employed pensioners 

ORDINANACE N0.19

As Per the Government of India Rules issued from time to time and adopted by Central University 
of Gujarat

14. Professional Code of Conduct 

Every teacher of the University shallabide by the Code of Conduct framed by the University and 
the following lapses would constitute misconduct on the part of a University teacher. 

I. Any lapses in performing his / her duties as assigned by the university from time to time.

II. Inciting students against other students, colleagues or administration (This does not 
interfere with the right of a teacher to express his / her difference of opinion on 
principles in seminars and other places where students are present) or any other such 
actions which are against the interest of the university. 

I. Indulging in communal activities, or making inappropriate remarks on caste, creed, 
religion, race or sex in his / her relationship with his / her colleagues and trying to use the 
above considerations for improvement of his / her prospects or any other such actions 
which are against the interest of the university. 

IV. Refusal to carry out the decisions by appropriate administrative and academic bodies and 
/or functionaries of the University without giving reason. 

V. Indulging in Plagiarism of any sort within the legal meaning, interpretation and 
expression of the term. 

15. TEACHERS AND THEIR RESPONSIBILITIES: 

Whoever adopts teaching as a profession assumes the obligation to conduct himself /herself in 
accordance with the ideal of the profession. A teacher is constantly under the scrutiny of his students and the society at large. Therefore, every teacher should see that there is no 
incompatibility between his precepts and practice. The national ideals of education which have 
already been set forth and which he/she should seek to inculcate among students must be his/her own ideals. The profession further requires that the teachers should be calm, patient and communicative by temperament and amiable in disposition. 

a) Teachers should: 
i) Adhere to a responsible pattern of conduct and demeanour expected of them by the community; 
ii) Manage their private affairs in a manner consistent with the dignity of the profession; 

ANRo 

WARANANAGAR (KOLHAPUR). 
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i) Seek to make professional growth continuous through study and research; 
iv) Express free and frank opinion by participation at professional meetings, seminars, 

conferences etc. towards the contribution of knowledge; 
v) Maintain active membership of professional organizations and strive to improve

education and profession through them;
vi) Perform their duties in the form of teaching, tutorial, practical, seminar and research

work conscientiously and with dedication; 

ORDINANACE NO.19 

vi) Co-operate and assist in carrying out functions relating to the educational responsibilities 
of the college and the university such as: assisting in appraising applications for 
admission, advising and counselling students as well as assisting the conduct of university 
and college examinations, including supervision, invigilation and evaluation; and 

vii) Participate in extension, co-curricular and extra-curricular activities including community 
service.

Teachers and the students

b) Teachers should: 
i) Respect the right and dignity of the student in expressing his/her opinion; 
i) Deal justly and impartially with students regardless of their religion, caste, political, 

economic, social and physical characteristics; 
ii) Recognize the difference in aptitude and capabilities among students and strive to meet 

their individual needs; 
iv) Encourage students to improve their attainments, develop their personalities and at the 

same time contribute to community welfare;
v) Inculcate among students scientific outlook and respect for physical labour and ideals of 

democracy, patriotism and peace;
vi) Be affectionate to the students and not behave in a vindictive manner towards any of 

them for any reason; 
vii) Pay attention to only the attainment of the student in the assessment of merit;
vii) Make themselves available to the students even beyond their class hours and help and 

guide students without any remuneration or reward;
ix) Aid students to develop an understanding of our national heritage and national goals;

and 

x) Refrain from inciting students against other students, colleagues or administration. 

Teachers and colleagues 

c) Teachers should:
i) Treat other members of the profession in the same manner as they themselves wish to 

be treated;

ii) Speak respectfully of other teachers and render assistance for professional betterment; 

MAYAN WARAN
WAAeR). AGAR 

11 



Conditions of Service of Appointed Teachers of the University and the Selection Committee 
Procedures for their Appointment 

ii) Refrain from lodging unsubstantiated allegations against colleagues to higher authorities; 
and 

ORDINANACE N0.19

iv) Refrain from allowing considerations of caste, creed, religion, race or sex in their 

professional endeavour. 

Teachers and authorities: 

d) Teachers should: 

i) Discharge their professional responsibilities according to the existing rules and adhere to 

procedures and methods consistent with their profession in initiating steps through their 
own institutional bodies and/or professional organizations for change of any such rule 
detrimental to the professional interest; 

i) Refrain from undertaking any other employment and commitment including private 
tuitions and coaching classes which are likely to interfere with their professional 
responsibilities; 

i) Co-operate in the formulation of policies of the University by accepting various offices
and discharge responsibilities which such offices may demand;

iv) Co-operate through their organizations in the formulation of policies of the other 
institutions and accept offices;

v) Co-operate with the authorities for the betterment of the University keeping in view the 
interest and in conformity with dignity of the profession; 

vi) Should adhere to the conditions of contract; 
vii) Give and expect due notice before a change of position is made; and 

vii) Refrain from availing themselves of leave except on unavoidable grounds and as far as 
practicable with prior intimation, keeping in view their particular responsibility for 
completion of academic schedule. 

ix) No whole-time salaried teacher of the University shallwithout the permission of the 
Executive Council engage directly or indirectly in any trade or business whatsoever or any 
private tuition or other work to which any emolument or honorarium is attached. 
However, teachers may engage in consultancy work as per UGC guidelines and with prior
approval of the University. 

x) Every teacher shal undertake to take part in such activities of the University and perform 
such duties in the University as may be required by and in accordance with the Act, the 
Statutes and Ordinances framed there-under, for the time being in force, whether the 
same relate to organisation of teaching, research, extension, examination of students, 
their discipline, welfare, and generaly to act under the direction of the authorities of the 
University. 

Teachers and non-teaching staff:
i) Teachers should treat the non-teaching staff as colleagues and equal partners in a 

cooperative undertaking, within University; and 
cnAVAN WARANA 

¿WARANANAGAR 
(KeLMAPUR). 

AAHAViby 
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ii) Teachers should help in the function of joint staff-councils covering both teachers and the 
non-teaching staff.

Teachers and guardians 

e) Teachers should:
i) 

ORDINANACE N0.19

Try to see through teachers' bodies and organizations, that University maintain contact
with the guardians, their students, send reports of their performance to the guardians 
whenever necessary and meet the guardians in meetings convened for the purpose for 
mutualexchange of ideas and for the benefit of the University. 

Teachers and society

f) Teachers should: 
i) Recognize that education is a public service and strive to keep the public informed of the 

educational programmes which are being provided; 
i) Work to improve education in the community and strengthen the community's moraland 

intellectual life;
i) Be aware of social problems and take part in such activities as would be conducive to the 

progress of society and hence the country as a whole;
iv) Perform the duties of citizenship, participate in community activities and shoulder

responsibilities of public offices;
v) Refrain from taking part in or subscribing to or assisting in any way activities which tend 

to promote feeling of hatred or enmity among different communities, religions or 
linguistic groups but actively work for National Integration. 

16. Teaching Days, Work Load and Leave Rules 
The rules and conditions governing number of teaching days, work load and leave rules shall be 
as prescribed by the University Grants Commission from time to time.

17. Age of Superannuation 

Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall continue in such service until he / she attains the age of superannuation as prescribed by the UGC and Govt. of India, adopted by Central University of Gujarat from time to time. 
Provided further that if the date of Superannuation of a teacher falls at any time during the Academic Session the Executive Council, may on the recommendation of the Vice-Chancellor re employ the teacher for any period up to the end of the academic session, with a view not to disturb the teaching work of the Department / Centre.
In special cases, a teacher on his I her attaining the age of superannuation, may be re-employed on a contract in keeping with the regulations in this behalf as issued by the UGC from time to time.

CHAVAN WARAN, 

TRAO 

WAMNANAGAR 
(KOLHAPUR). 
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18. Voluntary Retirement 

ORDINANACE NO.19 

As Per the Government of India/UGC Rules issued from time to time and adopted by Central 
University of Gujarat

19. Variations in terms and conditions of service

Every teacher shall be bound to act in conformity with the Statutes, Ordinances, Regulations and 
rules of the University as well as a code of professional ethics as may be formulated by the 
University. 
Provided that no change in the terms and conditions of service of a teacher shall be made after 

his / her appointment in regard to designation, scale of pay, increment, provident fund, retirement 
benefits, age of retirement, probation, confirmation, leave; leave salary and removal from service 
SO as to adversely affect him. 

20. Resignation 
A whole-time salaried teacher may, at any time, terminate his / her contract by giving the 

University three months' notice in writing or on payment to the University of three months salary 
in lieu thereof. The notice period shall be one month in case of probationers, contractual, 
temporary and ad-hoc teachers or salary in lieu thereof. 

Provided that the Executive Council may waive the requirement of notice at its discretion. 

21. The other conditions of service or any matter which are not covered above shallbe as prescribed 
by the University Grants Commission/Government of India and Central University of Gujarat from 
time to time. 

AO . 

WARANANAGAR 
(KOLHAPUR). 

VAVT 
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ordinance". 

Every teacher and member of the academic staff of the University shall be appointed on 
a written contract, the form of which is hereby prescribed and appended to this 

of 

ORDINANACE NO,19

ARTICLES OF AGREEMENT EXECUTED his / her the 
the year Two Thousand 

(To be typed on rs. 10/- non-judicial stamp paper& submit one original and two copies thereof)

WRITTEN CONTRACT OF APPOINTMENTS-SERVICE CONTRACT 

Republic of India between 

/D/OWIO

years, residing at 

Annexure-l 

Now these present witness and the parties here to respectively agree as follows: 

aged 

first part (hereinafter called the party of the first part') and the Central University of 
Gujarat of the second part.

(Department / Centre/Office) 

day 
of the 

WHEREASthe Central University of Gujarat (hereinafter referred in as "the University") 
have engaged the party of the first part as 
(Designation) and the party of the first part has agreed to serve the University on the 
terms and conditions hereinafter contained; 

rRAo 

WARAMANACAR 
(KOLHAPUR). 

S/O 

1. The party of the first part shall submit to the orders of the University and of the 
authorities under whom he may from time to time, be placed by the University 
and shall remain in the service commencing from the date of joining
duty (Date) subject to the terms and conditions herein
contained. 

$VA 

of the 

2. The party of the first part shall devote his / her whole time and attention efficiently 
and diligently to his / her duties and at all-time obey the rules including the 
University Servants Conduct Rules prescribed for the time being for the 
regulations of the branch of the University to which he may be attached and shall
whenever required to perform such duties as may be assigned to him / her from 
time to time. 

3. The party of the first part shall be of the Teacher's | Officer's rank and his / her 
status shall be that of in 

15 
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4. The party of the first part shall be from the date of coming into force of these 

presents, be granted Rs. (Basic Pay including the 
pay of Rs. ) in the pay scale of 

He/she shall also be eligible for the usual 
allowance admissible under the rules of the University / Govt. of India in force.

grade 
Rs.

5. The party of the first shall, during the period of this / her agreement earns leave
according to the rules applicable to him/her. 

6. If the party of the first part is required to travel in the interest of the University 
Service; he/she shall be entitled to travelling allowance as per rules of the 
University. 

7. This agreement may be terminated at any time within the said period of the age 
of superannuation / by either party, by giving three months' notice in writing to the 
other. Provided always that either party may in lieu of the notice, give to the other
party a sum equal to the salary of the period which may fall short of three 
months.

8. The party of the first part shall be eligible to the benefit of the University 
Provident Fund / Pension / New Pension Scheme according to the rules
applicable. 

9. The Party of the first part shall submit himself herself for Self-Appraisal PABS 
methodology as prescribed by the UGC/ University as notified and amended from 
time to time. 

10.In regard to any matter in respect of which no provision has been made in this 
agreemnent, the provision of the rules made or deemed to have been made under 
Article 309 B &313 of the Constitution of India, the provisions of any Act or Rule 
made by the University in regard to the employees borne in the category of the 
Teacher / Officer in the University service shall apply to the extent to which they 
are applicable to the service of the party of the first part under this / her 
agreement and the decision of the University as their applicability shall be final. 

CHAVAN

WARANA
WARANANAGAR 

(KOLMAPUR). 
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IN WITNESS WHERE OF 
first part and the Registrar acting for and on behalf of and by the order and direction of 
the Executive Council, have hereunto set their hands in the 
year of the REPUBLIC OF INDIA.

IN THE PRESENCE OF: 

SIGNED BY THE PARTY OF THE FIRST PART:

Witness: 

1) 

2) 

Signature: 

ORDINANACE NO.19 

Designation: 

Signed and sealed on behalf of the University under the authority of the Executive 
Council by: 

In the presence of: 

1. Signature 

(name) 

2. Signature 

AVAN 

WAMNANAGAR (KOLNAPUR). 

the party of the 

'S 
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ORDINANACE NO.19 

SERVICE CONTRACT FOR SHORT-TERM APPOINTMENT AS A TEACHER

Memorandum of Agreement made this the 
Two Thousand 

It is hereby agreed as follows: 

the 'Teacher') of the first part, and the Central University of Gujarat being a body corporate constituted under the Central University Act, 2009 (hereinafter called the 
"University') of the second part. 

1. That the University hereby appoints

2. That the said 

Annexure-|| 

member of the teaching staff of the University with effect from the 
and the said hereby

accepts the engagement, and undertakes to take such part in the activities of the 
University and perform such duties in the University as may be required by and in 
accordance with the said Act, Statutes and Ordinances framed there under, for 
the time being in force, whether the same relate to organisation of instruction, or 
teaching, or research or the examination of students or their discipline or their
welfare, and generally to act under the direction of the authorities of the 
University. 

3. That the University shall pay 

shall be a contract teacher of the University and unless the contract is terminated by the Executive Council or by the teacher before the expiry of the term of his appointment for which he is appointed or is terminated as herein after provided, shall continue in the service of the University for the period of his appointment as aforesaid. 

day of 
and between 

(hereinafter called

to be a 

GAVANWARAN

his engagement hereunder as a remuneration of his services a consolidated salary of Rs. 

WARANANAGAR 
(KOLHAPUR). 

4. That the said teacher agrees to be bound by the Statutes, Ordinances, Regulations and Rules for the time being in force in the University. 

AHAV 

during the continuance of 

5. That the teacher shall devote his whole-time to the service of the University and shall not, without the written permission of the University, engage, directly or indirectly, in any trade or business whatsoever, or in any private tuition or other work to which any emolument or honorarium is attached, but this prohibition shallnot apply to work undertaken in connection with the examination of Universities or learned bodies or public service commissions, or to any literary work or publication or radio talk or extension lectures, or, with the permission of the Vice Chancellor, to any other academic work.

18 
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6. It is further agreed that this engagement shall not be liable to be determined 
before the expiry of the aforesaid period of appointment by the University except 
on the grounds specified below:

a. Where there is an allegation of misconduct against a teacher, or a 
member of the academic staff, the Vice Chancellor may, if he thinks fit, by 
order in writing, place the teacher under suspension and shall forthwith 
report to the Executive Council the circumstances in which the order was 
made: 
Provided that the Executive Council may, if it is of the opinion, that the 
Circumstances of the case do not warrant the suspension of the teacher 
or a member of academic staff, revoke such order. 

b. Notwithstanding anything contained in the terms of his contract of service 
or of his appointment, the Executive Council shall be entitled to remove a 
teacher or a member of the academic staff on the ground of misconduct. 

C. Save as aforesaid the Executive Council shall not be entitled to remove a 
teacher or a member of the academic staff except for good cause and 
after giving one months' notice in writing or on payment of one months'
salary in lieu of notice.

d. No teacher or a member of the academic staff shall be removed until he 
has been given a reasonable opportunity of showing cause against the 
action proposed to be taken in regard to him. 

e. The removal of a teacher or a member of the academic staff shall take 
effect from the date on which the order of removal is made: 
Provided that where a teacher or a member of the academic staff is under 
suspension at the time of his removal, the removal shall take effect from 
the date on which he was placed under suspension. 

f. The teacher may at any time, terminate his engagerment by giving the Vice 
Chancellor one months' notice in writing or on payment to the University of 
one month salary in lieu thereof, provided that the Executive Council may 
waive the requirement of notice at its discretion. 

g. On the termination of this engagement, from whatever cause, teacher 
shall deliver up to the University all books, apparatus, records and such 
other articles belonging to the University as may be due from him. 

AVAN WARANA 
WAMANAGAR 

(KOLHAPUR). 
HAVIDYA
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Signature: 

In witness where of the parties here to affix their hands and seal. 

Designation: 

In the presence of: 

1. Signature 

Signature: 

Designation: 

ORDINANACE NO.19 

Signed and sealed on behalf of the University under the authority of the Executive 
Council by: 

In the presence of: 

1. Signature 

Procedures for their Appointment 

2. Signature 

2. Signature: 

GHAVAN

WARAN 
WAMNANAGAR 

(KOLHAPUR). 
AHAID

NSVA VAVTN 
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the following post: 

Sr. 
No. 

Shree Warana Vibhag Sm1kshan Mandal 
Yashwantrao Chavan Warana Mahavidyalaya, 

Warananagar, A/P. Warananagar, Tal. Panhala, 
Dist. Kolhapur 416113 

A) Principal 

2 

Applications arc invited from eligible candidates for 

Subject 

3 

(Affiliated to Shivaji University, Kolhapur) 
(Permanently Granted) 

Principal 
B) Assistant Professor 

English 
Physics 

Zoology 
Commerce 

cHA 

Subject Total Number 
wise Vacant of Vacant 

Posts 

WANTED

The Piincipal, 

01 

Principol 
Yashwantrao Chayan Warana 
Mahuvidyaluya, Warananagur, 

Dist, Kolhapur 

02 

03 

(Maharashtra) 

1 

04 

05 

AAVAN 

1 

1 

Sr. No. 

1 

WARAty 
WARAN ANAGAR 
(KOLHAPUR). 

1 

Note: For detailed information about posts, qualifications and 
othcr tcrms and conditions, plcase visit University wcbsite: www. 
unishivaji.ac.in. 

Dist. Latur- 413519 

Subject 
Mathematics 
Hindi

04 

Chemistry 

President 
Shree Warana Vibhag Shikshan Mandal 

Warununagar, Tal. Panhala,
Dist. Kolhapur 

Zoology 
Botany 

Correspondence Address : 

Total
Reservation 

Open -i 

VJ-A-1, 
OBC-2, 
Open-1 

Kai. Rasika Mahavidhyalaya, Deoni 

HSNC 

Sr No 

3 

5 

MINORITY 
ARPLTCATHONS ARE TNVITED FORTHE FOLLoWING POSTS FROM 

THE ACADEMIC YEAR 2022-2023 
UNAIDED 

UNIVERSITY NEWS, 61(07) FEBRUARY 13-19. 2023 

WANTED 

THADOMAL SHAHANI
ENGINEERING COLLEGE 
Advocate Nari Gursahani Marg (37 Road).

off Linking Road,Bandra (W), Mumbai-400050. 

Assistant Professor 

, 

Assistant Professor 

Assistant Professor 

Assistant Profcssor 

Cadre 

Assistant Professor 

Assistant Profossor 

Assistant Professor 

Permission as per NOC No. JDHE Nanded/NOC/2019/17 dated 16/01/2023. 

Assistant Professor Computer Engineering 

Name of Post (Designation) 

Assistant Professor 

Subject
Communication Skill

Applied Physics 

Artificial Inteligence 
& Data Sclence 

Assistant ProfessorInformation Technology 

Application is invited from the eligible candidates for the following posts in Kai. Rasika Mahavidhyalaya, 
Deoni, Dist. Latur (100% Granted) runs by Janseva Sevabhavi Pratishthan, Bhopni, Tq. Deoni, Dist. Latur.
The Application duly complete with all respect's documents should reach on the following address within Fifteen
(15) days of the publication of this advertisement. Candidates belonging to the categories other than open should 
also submit their one copy of application to The Assistant Registrar, Special Cell, Swami Ramanand Teerth 
Marathwada University, Nanded.

Y: 

No. of Post 

01 

Total No, 

01 

Of Post 

01 

01 

The above posts are open to all, however candidates from any category can 
apply for the post Reservation for women will be as per University Circular 
No.BCC/16/74/1998 dated 10th March 1998 dated 10th March, 1998. 4% 
reservation shall be for the persons with disability as per Uníversity Circular

No, Special Cell/cc/2019-20/05 dated 05th July, 2019.
Candidates having knowledge of Marathi will be preferred. The Eduational 
Qualification, Experience & pay-scale for the post of Assistant Professor are 
as prescribed by the University of Mumbai, AICTE & DTE from time to time. 

01 

01 

for qualification and experience at the time of interview. Applicants who are 
already employed must send their application through proper channel. 

Applicants are required to account for breaks, if any in their academic aree.

Application with full details should reach the PRINCIPAL, THADOMAL 
SHAHANI ENGINEERING COLLEGE, Advocate Nari Gursahani Marg 
(37h Road). Off Linking Road, Bandra(W), Mumbai400 050, within 15 days 
from the date of publication of this advertisement. This is University approved 
advertlsement. 

02 

06 

VJ-A -01 

01 

NT-C -01 

04 

OBC - 02 

THACOA SHAHAH 

Reservation 

ST -01 

TSEC 
ENONEERV CLEGE

Posts

Reserved for 
01-Open 

02- Open 

Secretary 

06- Open 

Details of advertisement & Application format is available on www.srtmun.ac.in and also on our collegewebsite: www.kairasikamahavidyalaya.com 

04- Open 

Note:-The vacancies of Assistant Professor will be filled in subject to condition of the Decision in Writ Petition No. 12051/2015 pending in Hon'ble High Court of Judicature of Bombay, Bench at Aurangabad. 

01- Open 

Dr. G. T. Thampi Principal 
Sd/ 

Janseva Sevabhavi Pratishthan Bhopni,
Tq. Deoni, Dist. Latur 

33 

Posts



CR.ROR3 
www.lokmat.com 
epaper.lokmat.com 

3 

4 

C 

2: 

Wasbwantrao ChavanWatana MahavidyalayaWarananaga 
AP. Warananagat,äl. Panhala, Dist: Kolhapur416113 lAffiliated to Shivajl University, Kolhapur) (Permanently Granted)

FApplicatlons are Invited from ellglblecandidates for the following post:Sr Name of Subjectwise TotalNumber of Total 
1: 

No.Post / Subject
A) Principa! 

Principal B) Assistant Professor 
1 English. 

Shree Warana Vibhag Shikshan Mandál

Physics
Zoology

Commerce Place : Warananagar 
Date: 07-02-2023 

WANTED 

AWANT
CHAVAA

01Open 1 

04 

Sd./- Principal: 
Yashwantrao Chavan Warana Sd./- President Mahavidyalaya, Warahanagar;, Dist. Kolhapur Warananagar, Tal. Panhala, Dist. Kolhapur 

Shree Warana Vibhag Shlkshan Mandal Note: For.detailed information about post, qualifications and other terms and Conditions please visit Unlversity websit� www.unishlvajl.ac.In 

YA 

WAANANAGA: (KOLHAPUR). 
NAR 

W(A)- 1 
.OBC -2 
Open -1 

Vacant posts Vacant Posts Reservation 



ufa, 

ihat 

"A" ACcredited by 
NAAC(2021) witlh CPN 3.52 

fayy 

Estd: 1962 

SHIVAJI UNIVERSITY, KOLHAPUR - 416 004 
Phone : EPABX -2609000
Website : www.unishivaji.ac.in 

fey 69/CHB| 2022-23)799/H 

Special Cell -260 9148 
Email :spcell @unishivaji.ac.in 

fats : 22 JU' 2022 

Tfzf 4afufg fuf /Ro? c/(2u/?c)/HfoT- fe2/22/209c 

IIATufs ffrft-R022 /4.cR4/2E-4, fa. R4.02.2o22 

c97RoRRR f22/o9/RoRR. 

SI#fa4/tfa/Hiá ST./RoRR2R/BE?4, fa.oc/o9/Ro2 
4.T.faH/3fT/fa/ 314-2/RoRRR3/3Ec9 feR/o9/Ro2 



3TU 3 

frrA 

Shivaj University. Kolhapur

3-., 

Special Cell Dy. Registrar 

APPROVED

T. fai/zf/1fa/3TA/fTGIHI /RoRR/3524 fa. 2/o9/Ro22 

fett : 

HAI Yet (Walk-in-Interview) 

3T 

) HET TETqE 

fau 



Estd : 1962 
"A++" Accredited by 

NAAC(2021) With CGPA 3.52 

FA, 

. 

SHIVAJI UNIVERSITY, KOLHAPUR -416 004 

fayy 

Phone : EPABX -2609000 
Wcbsite:www.unishivaji.ac.in 

Special Cell -260 9148 
Email : spcell@unishivaji.ac.in 

CH8)202l-22d4180 0U 1 3 Z fatn :5 0CT 2021 
07 0CT 2021 

fsto 

Recorded. 

r 

I7. C. VWARANA MAH:VIDYALAYA ARANANAGAR. 



T) 

1 

2. 

3 

4. 

5. 

6. 

7. 

9 

10. 

11. 

12. 

13. 

ft 

feis : 

HHT HTGft (Walk-in-Interview) 

4 

Dy. Reglstrar 
Speciat Ce# 

2 

2 

1 

2 

2 

6 

4 

2 

APPROVED

2 

Shivei nrty. Kolhapur 

2 

1 

1 

1 

2 

1 

1 

1 

3 

2 

2 

1 

1 

SC-1, OBC-1
SC-1 

SC-1 

SC-1 

SC-1, OBC-1 

SC-1 

SC-1 

SC-1,ST-1,VJA-1,0BC-1,EWS-1 
SC-1,VJA-1,0BC-1,EWS-1 

SC-1, OBC-1 

SC-1 

SC-1 



Estd. 1962 
"A++" Accredited by 

NAAC(2021) 
With CGPA 3.52 

vft, 
HT. 91, 

SHIVAJI UNIVERSITY, KOLHAPUR -416 004, MAHARASHTRA 
PHONE : EPABX - 2609000,Special Cell -(0231)2609148 

www.unishivaji.ac.in, spcell@unishivaji.ac.in 

fyrasi fauts, aleyT - oo%, H�IRIG

www.unishivaji.ac.in, spcel@unishivaji.ac.in 

Os3/2023-24 /HHGA 

2. yIAHfufs 
YITHHAUf� 

fauf/ RoRc/(c4)/HfRT- f&28/3/R0Re 
ifhuf/ RoRR /T#8ce/RR/fafN 

Y. C. WARAA 

In.: 

20 APR 2020 

fRZ9/20/Ro2R 

'AVIDYALAYA; 
R 



3T.. 

2. 

9. 

l. 

,. 

H4Y YATGtt (Walk-in-Interview) 

fayy 

APPROVED 

?. IH rufs h. HÁTU0oR</8e4/c)/ HfRT-, f. 2Y23.R02c 

Dy. Kegistrax 
Special Cell 

oR 

Shvai University KothaA 

o4 



-2098 

HEE00 

sh 

www.tarunbharat.com 

41ORT. 9E st R093 

43 ifo 

te/iqa.s. 

H.T". (+) 

NA., (+) 
|Vhe/te/ea.s). 

MAVANWARA,

WANANANAGAR 
(KOLHAPUR). 

Wy. (1+ ) te/ 
Ae/hya.. 

9 

9 

SHIG-3,

4Iq-9

FHTA-2

fa-,

HI-, 

yGTAÜI 3H.5. 9, R, ?, 8, 4, 99, 9 it .2R/o9/2098 
R Hjao 40,0o qol 4 31.6.4, 9, ,9, 90, 93 q 98 qI 

www.unishivaji.ac.in q HEtdlcTI www.ycwm.ac.in 41 



Non Teaching Staff 
Laboratory Assistant 12th Science 02 
Laboratory Peon 
Accountant / Clerk

5 

Chemical Analyst (B.Sc.)

7 

8 

Security Gard 

" The above posts are purely temporary for the academilc year 2018-2019
*F.T.-Full Time, CHB- Clock hour basis 

Qualification as per prescribed by the Unlversity of Mumbal 

" Candidates should a ta Nipu 'er fo les to the applcation with bio-data. 

Leeeeee 

|11 

Eligible Candidates shouldoepresent for interview on Frlday 15 June 2018, at 11,90apU Urban Bank SeniorScience College, Udaygar Road,ap. Application should b aaressed to Ricpa, Dapoli Urban Bank Senior Science Coll ge Dapgli 

10 

12 

|13 
14 

Yashwantrao Chavan Warana Mahavidyalaya, Warananagar WALK IN INTERVIEW FOR LOCAL APPOINTMENT (2018-2019) -Senior College 

|15 

Eligible candidates should attend the Interview in the college alongwith the application and all Original Certificates & Xerox Coples on 18.06.2018 at 10.00 a.m. for the following posts : 

|16 

Shri. Kedar Sa 

|17

18 

Dapoli Urban Bank S Chairman 

UG Level Grantable 

Hindi

English 
Psychology |History 
Economics 
Commerce 
|Physics 
Mathematics 

Shree Warana VIbhag Shikshan Mandal's

Botany

Physics
Chemistry 
Botany
|Zoology
Mathematics 
Bio-Chemistry 

Environment 
Science

M.sc.
Mathematics 

whichever is earlier. 

1English 
2Physics

09 

Sublect 

01 

01 

3 Chemistry 

02 

4 Mathematics 
5 Biology 
6 |Computer Science

Dr. Sou, S. B. Shahapure 
Principal 

tSandesh Jagdalo
Prlncipal 

Slence College, Dapoll 

Quallficatlon 

MA.SETINET/Ph.D. 

M.A.B.Ed. 
M.Sc.B.Ed. 

PG Level (Non Grant) 
M.Sc. SETINET/Ph.D. 

M.Sc.B.Ed. 

M.A.SET/NETIPh.D 
M.A.SETINET/Ph.D. 

M.A.SETINET/Ph.D CHB 
M.A.SET/NET/Ph.D. |CHB 
M.Com.SETINET/Ph.D.CHB 
M.Sc. SETINET/Ph.D. CHB 
M.Sc. SET/NET/Ph.D 
M.Sc. SETINET/Ph.D. 
UG Level Non-Grant 
M.Sc. SETINETIPh.D. 
M.Sc. SET/NET/Ph.D. 
M.Sc. SETINET/Ph.D. 
M.Sc. SET/NET/Ph.D. 
M.Sc. SET/NETIPh.D. 

M.Sc. SETINET/Ph.D. 
|M.Sc. SET/NETIPh.D. 

M.Sc.B.Ed. 

Junior College
Quallficatlon 

M.sc. Chemistry M.Sc. SETINETPh.D. Full Time 

|Nature of Number 
Post 

M.Sc.B.Ed. 

M.C.A/M.E. Comp.! 
B.C.A./B.E.Comp. 

CHB 

Dr. Sou. Vasantl Rasam
Administrative Officer 

AAMMACAR 
coLMAJAUR). 

CHB 
CHB 

Note : t should be noted that the posts are Purely Temporary for the 
academic year 2018-2019 or till the regular Appointment is made 

CHB 
CHB

Full Time
Full Time
FullTime

Full Time 
Full Time 
Full Time 
Full Time 

Full Time 

of Post 
5 

0 

0 

Nature of Post 
Grantable Non-Grant 

1 

4 

4 

2 

2 

3 

2 

2 

4 

Hon. Dr. VInay Kore 
Chalrman

37.4. 

Qualification for above posts is P. G. Degree with B+ in relevantsubject and NET/ SET/ Ph.D. If NET/SET/ Ph.D. candidates are not available the other candidates will be considered as per ShivajfUniversity rules and for M.A. M.Com, M. Sc. Posts PG. Recognition letter is must. AIl interested candidates should present for the interview on 12/06/2018 at 10.00 a.m. Candidate should submittestimonials of various certificates at the time of interview. 

3 

(9 

3.4. 

|37.

|34.. 

3 

9 

|M. Sc. Chemistry (Organic) 
Department 

.. 

Chemistry 

Dr. S. Y. Kotmire 

(Principal) 

fy 

Computer
Science 

M.A. SET/INETIPh.D 

M.A. SETINET/Ph.D 

M.Com.SETINETIPh.D 
M.A. SETINET/Ph.D 

M.A. SETINETIPH.D 
B. Law L.L.B/L.L.M. 

TT. fAreru Gerss B.P.Ed./M.P.Ed./NETINETPh.D. 
dfts frr (T gG1a) 

Commerce

fay 

fofp 

fr 

arfors aar 

Prof. K. V. Kurade 
(President) 

M.A.SETINETIPh.D 
M.A.SET/NETIPh.D 
M.A.SETINET/Ph.D 
M.Sc.SETINETIPh.D 

tto fr (. ft. .) 

4(ET.) 

M.C.AM.Sc. (Com.Sci) 
SETINETIPh.D 

M.Com.SETINETPh.D 

M.Sc., B.Ed.
M.SC.,B.Ed. 
M.Sc., B.Ed.
M.SC., B.Ed.
MA, B.Ed. 

MA.,B.Ed. 

MA.,B.Ed. 
MA.,B.Ed. 

M.A.,8.Ed. 
M.A.,B.Ed. 

M.A. B.Ed. 
M.Com.,8.Ed. SP/OC 

Accountancy/Co-Operatlon M.Com.,B.Ed. 

B.Sc.
B.A/B.Com/B.Sc./MS-CIT 

o9 

o 

o3 

CHB 

CHB 

CHB 

CHB 

CHB 

CHB 

CHB 

FULL TIME 
FULL TIME

FULL TIME 
CHB

FULL TLME 

FULL TIME 

FULL TIME

FULL TIME 

FULL TIME 

FULL TIME 

CHB 

CHS 

PART TIME 

PART TIME 
PART TIME 
PART TIME 
PART TIME 

PART TIME
PART TIME 

FULL TIME 
FULL TIME 



For promotion under 

Career Advancement Scheme (CAS) 

Based on UGC Guidelines July 2018 

MINIMUM ELIGIBILITY REQUIREMENTS FOR 

PROMOTION UNDER CAS 
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A. 

SHIVAJI UNIVERSITY, KOLHAPUR 
Annual Self Appraisal Report (ASAR) As per ih Pay UGC Regulation I 8th .July, 2018 and 

Govt. of Maharashtra Resolution 8th March, 2019 
For College Professor / 

University Associate Professor /Professor 

Academic Year : 20 - 20 
(Duration : From To 

General Information 

a) Name (Surname first) : Dr./Shri./Smt. 

b) Designation 

c) College / University 

d) Department 

e) Date of Birth 

f) Date of Appointment 

g) Total Teaching Experience :UG: PG: 

h) Permanent Address (with Pin code) 

Mobile No. 

Email 

B. Academic Qualifications 

Sr. Exam. University Subject Yrar No. Passed 

1 

2 

-- -3 

4 
,_ 5 

6 

-

Grade / Class 

-
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C. Research / Fellowship / Research Training Program : 

Sr. No. Research Title of Work I Thesis University/ Institute 

I JRF/ SRF etc. 

2 M.Phil. 

3 Ph.D. 

4 Research Training 
Program 

5 

D. Experience : 

Sr. No. Designation Name of Salary with Date of Experience 
Employer Grade Pay/ Joining leaving I in years 

Academic 
Level 

I 

I 

Total Experience in years 

E. Orientation / Refresher / Short Term Course Completed 

Sr.No. Course Duration University / Institu te 

1 

2 

3 

4 

5 
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Appendix II 

Tahle I 

Assessment Critcrin nnd Methodology for University/College Teachers 

Tabl e I. I: Tench Ing -

--
Actl\llfy Percentage Grade Grade 

Ohtained Claimed Verified --
Tcal.:hing- Good I Good I 

Satisfac tory / Sat isfactory/ 
A 

Not - X 100 __, ----··· '¼, Not B 

satisfactory sati sfactory 
Where 

/\ : Number of classes (Lectures) taught 

B: Total classes (Lectures) assigned 

(Classes taught includes sessions on 
tutorials, lab and other teaching related 

activiti es) 

Grading Criteria : 80% & above - Good, Below 80% but 70% & above - Satisfactory 

Less than 70% - Not satisfactory. 

Note : Strike out whichever is not applicable. 

Table 1.2: Involvement in the University/ College students related 
activities/ research activities: 

Sr. 

No. 

Activity 

(a) Administrative responsibilities such as Head, 
Chairperson/ Dean/ Director/ Co-ordinator, 
Warden etc. 

(b) 

(c) 

Number of activiti es : . . .. ... . 

Examination and evaluation duti es ass igned 
by the college/ university or attending the 
examinati on paper evaluation. 

Number of activ iti es: . ... ... . 

Student related co-curri cular, ex tension and 
fi eld bttscd activiti es sueh as student clubs, 
cttrecr counselling, study visits, student 
seminars and other cvent i,; , cultural , sports, 
NCC, NSS and community serv ices. 

Number of activities : . . .. . . 

Grade 

Claimed 

Good I 

Satisfac tory / 

Not 
sat is foctory 

Grade 

Verified 

Good 

Satisfactory 
Not 

Siltisfol' tory 

Page 

~ o. 

D:\Al'I l'lu~ c111c11t DEC 20 I (,\AP I 25 Scptcrnbcr 20 I .l ssv\A l'I 201717 l'uy APl\7th Pay New Al'l\29 June 20 I lJ\final\Asso l'rof. Professor 
AS AR-Final.docx 3 



(d) Organizing seminars/ conferences/ 
workshops , other eollege/universily activities. 

Number of activities : .. . .. . . 

(c) Evidcm:c or nctivcly involved in guitling 
Ph.D students . 

Number of Students : ..... 

(I) Conducting minor or major research project 
sponsored by national or international 
agencies. 

Number of Projects : Major : . .. .. 

Minor: .. .. 

(g) At least one single or joint publication in peer 
reviewed or UGC list of Journals . 

Number of Publications : ..... 

Grading Criteria : Good - Involved in at least 3 activities 

Satisfactory - 1-2 activities 

Not-satisfactory - Not involved / undertaken any of the activities 
Note: i) Number of activities can be within or across the broad categories of activi ties 

ii) Strike out whichever is not applicable. 

Overall Grading: 

Sr. No. Grade Criteria 

I Good Good in teaching (Table 1.1) and satisfactory or good in 
activity at Table 1.2. 

2 Satisfactory Satisfactory in teaching (Table 1.1) and good or satisfactory 
in activity at Table I.~. 

3 Not Satisfactory Ir neither good nor satisfactorv in overall ~radin~ 

Note: for the purpose or assessi ng the grading or Acti vi ty at Table 1.1 and Tabk l .2 . alt su(h 

periods or duration which have been spent by the teacher on difforcnt kinds of paid k a \'t'S such 
as Maternity Leave, Child Care Leave, Study Leave, Medical Lcavc, Extraordinary L~a\'~ and 

Deputation shall be excluded from the grading assessment. The teacher shall he assessed for the 
remaining period or duration and the same shall be ex trapolated for the entire period of 
assessment to arriv1.: at the grading or the teacher. The teacher on such leaves or deputation as 
mentioned above shall not be put lo any disauvantage for promotion under CAS due to his/her 
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absence li·om his/her teaching responsibilities subject to the condition that such leave/deputation 
was undertaken with the prior approval of the competent authority following all procedures laid 
clown in these regulations and as per the acts, statutes and ordinances of the parent institution. 

- -- -

Overall Grading 
- -

Sr. No. Grade Claimed Overall Grade Grade Verified Overall Grade 

Claimed Verified 

Good / Good I 
Table - 1.1 Satisfactory / Sati sfactory / 

Not satisfactory Good I Good I 
Not satisfactory 

Satisfactory/ Satisfactory / 
Good I 

Not satisfactory 
Good/ Not satisfactory 

Table-1.2 Satisfactory / Satisfactory / 
Not satisfactory Not satisfactory 

Signature of the Faculty Signature of HOD/Director/Co-ordinator 

Signature of Principal/ Director/ Vice Chancellor 

D:\Al'I Placement DEC 2016\API 25 September 20 13 ij~V\Al'I 2017\7 l'uy Al'l\7th Puy New APl\29 June 20 19\finul \Asso Prof. Professor 
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Table 2 
Proformn for College Professor / 

University Associate Professor /Professor for calculating Academic/ Research Score 

(Assessment must be based on evidence produced by the teacher such as: copy of publ ications, 
proj ect sanction lcltcr, utili zation and · completion certifi cates issued by the Uni versity and 
acknowledgements for patent filing and approva l lellcrs, students' Ph .D. award letter, etc,.) 

1. Research Papers in Peer-Reviewed or UGC listed Journals : 

Sr. Titk w ith paµc Journal ISS N / lrnpac l No. o f' Whet her Score Score 
N (1. Nn~ . ISBN Factor. co- princ ipal O bta ined Verified 

Nn . il' ;111y authors author/ 
corres pond ing 
author / 
Gu ide 

Sub Total 

Note -
i.) Faculty of Sciences/ Engineering / Agriculture I Medical N eterinary Sciences - 08 per pape r 

ii .) Facul ty of Languages/ Humanities / Arts /Social Sciences I Library / Education / 
Physical Education / Commerce / Management & other related disciplines - 10 per paper 

2. Publications (other than Research papers) 
(a) Books authored which are published by 

Sr. Ti tl e wi th page Type of Book Publisher No. of Whether Score Score 

Page 1\io. 
of re levan t 
doc umen ts 

I 

P:.i~e 
No . nos. International & ISBN co- principal Obtained \"eri fied '.\"o. L' f 

/National / Chapter No. authors author 
in Edited Book / co-a uthor 
Editor of Book by 
International / 
Editor of Book by 
National Publi sher 

Suh Total ( ll ) 

Note-
Score for Book s published by -
International Publishers - 12, National Publishers- 10, Chapter in Edited Book -05, Editor of 
Book by International Publisher - I 0, Editor of Book by National Publisher - 08 
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(b) Translation works in Indian and Foreign Languages hy qualified faculties 

Sr. Title with Translation Publi sher No. of' Whether Score Score Page No. 
No. page nos. works in & ISBN en- principal Obtained Verified of relevant 

Indian / No. authors author / documents 
Foreign CIJ-

Languages, author 
[Chapter/ 
Research 
paper/ Book l 

I 
Sub Total (b) I 

Note-

Score for Books published by- Chapter or Research paper- 03, Book - 08 

3. Creation of ICT mediated Teaching Learning pedagogy and content and development 

of new and innovative courses and curricula 

(a) Development of Innovative pedagogy 

Sr. Development of Innovative pedagogy Score Score Page 1'o. of 
No. Obtained Verified re levan t documents 

Sub Total (a) 

Note-

Score for each - Development of Innovative pedagogy - 05 

(b) Design of new/ revised curricula and courses 

Sr. Design of new/ revised curricula Score Score Pag-: l\o . of 
".',Jo . /courses Obtained Verified r,de , ant lkic ument:-

Suh Total (h) 

Note-

Score for each - Design of new / revised curricula / courses - 02 

D: AP! Placement DEC 2fJ] 6 AP! 25 September 2013 s~vAPJ 201 7\7 Pay AP! 7th Pay New APJ\29 June 2019\final Asso Prof. Professor 
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(c) MOOCs 

-Sr. 
Title of Page No. Development ofMOOCs Credits Score Score No. 
MOOCs Assigned Obtained Verified of relevant 

documents 
I Development of complete 

MOOCs in 4 quadrants (4 credit 
course) (In case of MOOCs of 
lesser credits 05 marks/ credit) 

2 MOOCs (developed in 4 
quadrant) per module /lecture 

J Content writer/subject matter 
expert for each module of 
MOOCs (at least one 
quadrant) 

4 Course Coordinator for 
MOOCs (4 credit course) (In 
case of M OOCs of lesser 
credits 02 marks/credit) 

Sub Total (c) 

Note - Score for 
1. Development of complete MOOCs in 4 quadrants ( 4 credit course) (In case of MOOCs oflesser 

credits 05 marks/ credit) - 20 
ii. MOOCs ( developed in 4 quadrant) per module /lecture - 05 
111 . Content writer/subject matter expert for each module of MOOCs (at least one quadrant) 

- 02 

1v. Course Coordinator for MOOCs (4 credit course) (In case of MOOCs of lesser credits 02 
marks/credit) - 08 

(d) E-Content 

Sr. Development of E-Content Title of Credits Score Score Page· ~ o. 
No. 

E-Content Assigned Obtained Verified L) f re k v:uu 
d ,Klll llc'!l [S 

I Development of e-Content in 
4 quadrants for a complete 
course/ e-book 

2 e-Content (developed in 4 
quadrants) per module 

3 Contribution to development 
of e-content module in 
complete course /paper /e-
book (at least one quadrant) 

4 Editor of e-content for 
complete course/ paper /e-
book 

Suh Total (d) 

D: /\ Pl Placement DEC 20 16\A PI 25 September 2013 ssv\API 2017\7 Pay APl\7th Pay New AP l\29 June 2019\final\Asso Prof. Professor 
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Note - Score for 
i. Development ore-Content in 4 quadrants for a complete course/e-book -12 
ii. e-Content (developed in 4 quadrants) per module - 05 

iii. Contribution to development of e-content module in complete course /paper le-book (at 
least one quadrant) - 02 

1v. Editor of e-content for complete course/ papcr le-book -I 0 

4. (a) Research guidance 

Sr. No. Degree No or Thesis / No ol' Score 
Dissertation Degree Obtained 
Submitted awarded 

1 Ph . D. 
M. Phil./ P.G. 

2 Dissertation 

Suh Total (a) 

Note - Score 

1. Ph. D. - 10 per degree awarded, 05 per thesis submitted 
ii . M. Phil./ P.G. Dissertation - 02 per degree awarded 

(b) Research Projects Completed 

Sr. Title Agency 
No. 

Note - Score 
i . More than IO lakhs - I 0 
ii . Less than IO lakhs- 05 

(c) Research Projects Ongoing 

Sr. Titk Agency 
No. 

Note - Score 
i. More than IO lakhs - 05 
ii. Less than 10 lakhs- 02 

Year of 
completion 

Ycur of 
co111plclio11 

Whether Grant 
Co-PI (Rs . 

Lakh) 

Sub Total (h) 

Whether ( ,rant 
Co-111 (Rs. 

Lakh) 

Suh Tolnl (l') 

Score Pag(.; No . of 

Verified re levant 
documents 

Score Score Page '-i o. 

Obtained Verified of rekvant 
documt:nts 

Score Score l'ag1.' NL' . Df 

Obtained Verified rt·k, :in t 

thKllt\ll'l\lS 
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(d) Consultancy 

Sr. Title Agency Year of Whether Amount Score Score Page 
No. completion Pl / Co- Mobili zed Obtained Verified No. of 

relevant 

Note - Score 

Consultancy - 03 

5. (a) Patents 

Sr. Title 
No. 

Note - Score 

Pl 

International / 
National 

Sub Total (a) 

International- 10, National - 07 

(Rs. 

Lakh) docume 
nts 

Sub Total (d) 

Year Score Score Page No. of 

Obtained Verified relevant 
documents 

(b) *Policy Document (Submitted to an International body / organisation like 
UNO/UNESCO/World Bank/International Monetary Fund etc. or Central Government or 
State Government) 

Sr. Title International / Year Score Score Page J\L). 

No. National/ Obtained Verified relevant 
State doctm1ents 

Sub Total (b) 

Note - Score 
International - 10, National - 07, State - 04 

(c) Awards/Fellowship 

Sr. Fellowship / Year lnlcrnalional Awarding Score Score Page N~). 
No. Award /Na tional Academic Obtained Verified of rck\'ant 

Body/ dLJcumcnts 
Association 

Sub Total (c) 

Note - Score 
International - 07, National - 05 
D:\API Placement DEC 2016\API 25 September 2013 ssv\API 2017\7 Puy APl\7th Pay New APl\29 June 2019\final\Asso Prof. Professor 
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6. *Invited lectures / Resource Person/ paper presentat:lon In Seminars/ Conferences/full 
paper in Conference Proceedings (Paper presented in Seminars/Conferences and also 
published as full Jnper in Conference Proceedings will he counted only once) 

Sr. Title of' Title ot' Orgu11i1.cd Whether Score Score 
No. Lecture / Paper Conkrcncc by lnl ern:i lion:il Obtai ned Verified 

presented/ /Seminar etc ( J\hrond/withi 11 
Published country) / 

National / State/ 
Universi ty 

Sub Total 

Note - Score 
International (Abroad)- 07, International (within country) -05, National - 03, 
State / University - 02 

Additional Note -

The Research score for research papers would be augmented as follows : 

Page No. of 
rele vant 
c..lo1.:um1.: nts 

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters 
list) : 
i) Paper in refereed journals without impact factor 5 Points 
ii) Paper with impact factor less than 1 10 Points 
iii) Paper with impact factor between 1 and 2 15 Points 
iv) Paper with impact factor between 2 and 5 20 Points 
v) Paper with impact factor between 5 and 10 25 Points 
vi) Paper with impact factor> 10 30 Points 

a) Two authors: 70% of total value of publication for each author. 
b) More than two authors: 70% of total value of publication for the 

First/Principal/Corresponding author and 30% of total value of publication for each of 
the joint authors. 

Joint Projects: Principal Investigator and Co-investigator would get 50% each. 

Note: 

• Paper presented if part of edited book or proceeding then it can be claimed only once. 
• For joint supervision of research students, the formula shall be 70% of the total score for 

Supervisor and Co- supervisor. Supervisor and Co-supervisor, both shall get 7 marks ~ach. 
• *For the purpose of calculating research score of the teacher, the combined research score 

from the categories of 5(b). Policy Document and 6. Invi ted lectures/Resource 
Person/Paper presentation shall have an upper capping of thirty percent of the total 
research score of the teacher concerned. 

• The research score sha ll be from the minimum of' three categories out of six categories. 
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SUMMARY OF Table 2 : Academic/Research Score 

Details 

l 

2 (a+b) 

3 (a+b+c+d) 

4 (a+b+c+d) 

5 (a+b+c) 

6 

Grand Total 

Score Verified by 

I) Prof./ Dr. 

2) Prof./ Dr. 

3) Prof./ Dr. 

Score Obtained Score Verified 

Signature 

Signature 

Signature 

Remark 
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UNDERTAKING 

unde1take that the infonnation provided is 

correct as per records submitted by me to College / Institute / university and / or documents enclosed 

along with the duly filled Table 2 (Academic/ Research Score) proforma. 

Table 2 (Academic/ Research) based score 

Place: 

Date: 

Place 

Date: 

Place : 

Date: 

N.B.: 

Signature of the faculty with 
Designation 

Signature 
Head of the Department 

Principal / Director/ Vice- Chancellor 

The individual Table 2 (Academic/ Research Score) proforma 
enclosures, submitted for CAS promotions will be duly 
college/Institute/university as necessary and placed before the 
Committee or Selection Committee for assessment / verification. 

duly filled along with all 
verified by the 

Screening cum Evaluation 



4 

2 

Sr. 
No. 

3 

Name of Total no. 
stakeholder of 

Students 

Faculty 

Alumini 

Parents 

feedback 
collected 

60 

Date: J4-7-2o1g 

41 

58 

49 

% Responses 
with 

Excellent and 
Very good 
SCore 

67.42 

75.35 

78.94 

77.56

Coordinator 
Feedback committee 
DI R. Bhusyar 

% Responses 
with Good 
Score 

22.96 

19.78

18.77 

Feedback Analysis Reports 2017-18

21.08 

% Responses 
showing Average 

poor score grade

9.62 

4.87 

2.29 

1.36 

IQAC coórdihator 
DY: S. 6. khot 

i) Unit test should be taken frequently. 
ii) Arrange study tour and filed visits.

Imp Recommendations for improvemefthy the stakehólders 
(Minimum 3) 

iii) Text Book should purchase in time.
iv) Organise cultural programmes. 

NARAN4) MAHAVIC 

V) Post Graduation in Zoology should be start. 
i) College should be appoint sufficient teacher for Post 

graduation. 
i) Syllabus should be current global Scenario

HANANACA

i) College should make collaboration with Industries and 
social organization. 
ii) College exam (Fist Year) should be arranged after
discussion with HoD's and Faculties. 
i) College should be provided financial assistance for 

Sports. 
i) Decrease Gap between Industries and academics. 

i) Organize competitive exam lecture. 

iii) College should start tally course for commerce students. iv)Should be start M.Sc. Zoology.
ii) College should arrange campus interview. ii) Syllabus should be job oriented. 

It is recommended that the feedback analysis should be discussed in the meeting of all the Head Departments and staff members, The need of syllabus up gradation with respect to skill and industrial applications should be kept in mind during syllabus setting by the BOS and members in syllabus setting sub-committees. 

PRNDNAL Yashwantrao Chavan Warana Mahavidyalaya Warananagar, Dist. Kolhapur 



4 

1 

3 

Sr. 
No. 

Name 
of 
stakeho 
lder 

Faculty

Students 60 

Total No. 
of 
Feedback 
collected 

Parents

41 

Alumini 58 

49 

Imp Recommendations for 
improvement by the stakeholders 
(Minimum 3) 

i) Unit test should be taken frequently. 
ii) Arrange study tour and filed visits. 
iii) Text Book should purchase in time.
iv) Organise cultural programmes. v) 

Feedback Action Taken Report 2017-2018 

Post Graduation in Zoology should 
be start. 

i) College should be appointing 
sufticient teacher for Post 
graduation. 

ii) Silabus should be current global
Scenario. 

iii) College should make collaboration 
with Industries and social organization. iv) College exam (Fist Year) should be 
arrange after discussion vith HoD's and 
Faculties. 

ii) Decrease Gap between Industries and 
acadeimics. 
ii) College should start tally course for 
Conunerce students. 
iv) Should be start M.Sc. Zoology.
i) Organize competitive e xam lecture. ii) College should arrange campusinterview. 
ii) Syllabus should be job oriented. 

Coordinator of feedback Committee 
cHAVAN ANAo 

WARAN� 

i) 

WARANANAGAR 
(KOLHAPUR) 

ii) 
iii) 

i) 

Principal informed to arrange unit test frequently with schedule. 
College has been arranging study tours.

i)College should be providing financial ii) College declaring deferent prizes to sport students every year.assistance for Sports. ii) College decided to make MoU with different industries, as well as Industrial visits will be arranged. 

Action taken 

Principal requested to Coordinator of cultural committee to arrange 
cultural programme. 
Sent Proposal to Shivaji University for Approval of M.Sc. in 

Zoology, 
i) Principal assured from Present academic year as per requirement 

teacher will be appointed for P.G. 
ii) Principal informed to HODs of all department to convey the BOS of 

Shivaji University to Make syllabus as per Global Scenario. 

Pt- 2S-- 2elg 

iii) College has been Collaborating with industries and social 
organization. 

iv) Principal advised to exam coordinator regarding to Fist year exam arrangement. 

course.
iv) Principal requested to HOD of Commerce department to start tally
v) Sent Proposal to Shivaji University for Approval of M.Sc. in Zoology, 
i)Principal Requested to Coordinator of Vinay Kore career academy to circulate the notice while arranging the guest lecture for competitive exan at Vinay Kore career academy.ii) Principal requested to Coordinator of Placement cell to organizeCampus interviey. 

Conilinator 

ii) Principal informed to HODs of all department to convey the BOS of Shivaji University to make syllabus job oriented

PRNC0PAA L 
Yashwantrao Chavan Warana Mahavidyale Warananagar, Dist. Kolhapur 



4 

Sr. 
No. 

2 

3 

Name of 

stakeholder 

Students 

Faculty

Alumini

Parents 

Total no. 
of 

19-42o5 

feedback 
collected 

72 

38 

65 

60 

Coorditetor 

Responses % 

Feedback Committee 

with 
Excellent 
and Very 
good 
Score

65.67

81.3 

77.96

79.60 

Responses 
with Good 

Score

27.93 

Feedback Analvsis Reports 2018-19

16.66 

19.14

16.3 

Responses 
showing 
Average or 
poor score 

grade 

6.4 

2.04 

2.90 

4.1 

Imp Recommendations for improvement bv the stakeholders 
(Minimum 3) 

i) Office staff should cooperate to the students. 
i) Subject wise seminar should be arrange for last year students. 
iii) Commerce dav should be celebrate. 
iv) Quality of Canteen food must be Good.
v) University should be declare result without mistake. 
i) Subject wise Field visit/industrial visit should be arrange.
i) Some Carrier oriented courses syllabus should change. 
ii) Should be attend interdisciplinary research. 
iv) Should be Separate seating arrangement of CHB teacher.
v) Commerce department should new Staff cabin.
i)College teacher should take Ph.D. Guideship 
ii)) Extra co-curricular activates should be arrange.. 
ii) College Alumni give chance to work as CHB teacher. 
iv)Hands on training programme should be arrange. 
i) Parents meet arrange frequently. 
i) Syllabus should be job oriented. 

It is recommended that the feedback analysis should be discussed in the meeting of all the Head Departments and staff members. The need of skill oriented training programs, career counselling, training programmes, guest lecture, internal exam time schedule, students dress code, A<umni involvement syllabus up gradation etc. all these issues should be prioritized and resolved Date 

iii) Curriculum should as per future competition. iv) College should Use new technology for student development. 

IQAC Coordinator 
Dr Sos. Khot 

NANTRa 
WARANANAGAR 

(KOLHAPUR) 

PXINcipAL rashwantrao Chavan Warana Mahavidyalaya Warananagar, Dist. Kolhapur



1 

Sr. 
No. 

2 

3 

Name of Total No. 

Students

Faculty 

Alumini 

Parents 

feedback
collected 

72 

38 

65 

79 

Imp Recommendations for improvement 
by the stakeholders 

Feedback Action Taken Report 2018-2019 

i) Office staff should cooperate to the 
students. 

iii) Commerce day should be celebrated. 
vi) Quality of Canteen food must be Good. 
v) University should be declaring result 

without mistake.

ii) Subject wise seminar should be arranged ii) Principal requested to All HODs to take action over it. 
for last year students. ii) Principal informed to HOD of Commerce department 

to organize the Commerce day. 

i) Subject wise Field visit/industrial visit
should be arrange. 

ii) Some Carrier oriented courses syllabus
should change.

iii) Should be attending interdisciplinary 
research. 

iv) Should be Separate seating arrangement 
of CHB teacher.

i) College teacher should take Ph.D. Guide 
ship 

iv) Extra co-curricular activates should be 
arrange.

ii) College Alumni should give chance to 
work as CHB teacher.

V) Hands on raining programme should be 
arrange.

i) Parents meet arrange frequently. 
ii) Syllabus should be job oriented. 
ii) Curriculum should as per future

competition. 
iv) College should use new technology lor 
student development. 

Coordinato feedback committee 

i) Principal informed to Registrar monitor the office staff
behaviour with students. 

Action Taken 

iv) Principal requested college canteen committee to 
monitor the quality of canteen food.

vii) Principal assured to communicate this issue to 
university. 

i)Principal Requested to all HODs to arrange educational 
filled visits.

ii) Principal requested to COC Coordinator to change the 
syllabus with recent techniques. 
iii) Principal advised to interdisciplinary research. 
ii)Principal requested to all HODs for department wise 

seating arrangement of CHB teacher.

i) Principal requested to eligible teacher for application of 
Ph. D guideship. 

ii) Principal requested to HODs to arrange subject wise 
extra c0-curricular activates. 

iii) We appointed teacher as per quality, so such thing are 
not possible to implement. 

vi) Principal assured in future hand on training progranmme will be arrange.
i) Principal assured to arrange parents meet frequently. ii) Principal requested to All HODs to convey BOS of 
concern subject to design syllabus job oriented. iii) Principal requested to all teacher for lCT use. 

IQNeCoórdinator 
IRA 

WARANANAGAR 
(KOLHAPUR) PRING0FAL 

Vashwantrao Chavan Warana Mahavidyalaya Warananagar, Dist. Kolhavur

stakeholder of 



Sr. 
No. 

1 

4 

3 

Name of Total no. 
stakeholder of 

Students 

Faculty 

Alumni 

Parents 

feedback and Very 
collected good score

60 

38 

65 

79 

% Responses 
withExcellent% Responses 

CoordinatofnA 

74.5 

Feedback Committee 

79.61

81.37

Feedback Analysis Reports- 2019-20 Dt. 02/O9/2020 

8 

with Good 
Score

18.70

18.51

16.75

18.3 

% Responses 
showing 
Average or 
poor sCore 

grade

6.8 

1.48 

1.88 

1.9 

Imp Recommendations for improvement by the stakeholders 
(Minimum 3) 

OAC CoOrnntor 
Dr" S.S. khot 

i) Teacher should be conduct online lecture as per time table. 

ii) Teacher should share lecture link early as possible. 
iii) Teacher should provide notes online mode. 

iv) Teacher should provide PDF of Books. 
v) University should conduct exam online objective mode.

vi) College students should provide library facilities for 
MPSCUPSCexams.

i) College should allow to conducted lecture from home in 
corona pandemic situation. 

ii) Principal should arrange meeting online mode during 
pandemic situation. 

iii)College should provide internet facilities to faculties. 

iv) College should conduct workshop on how to conduct 

lectures and exams on online mode and preparation of you 

tube lecture. 

ii) College teacher should guide the students for university 

entrance exam of Master degree.

i) College should invite prominent alumni for student guidance. 

iii) College should share immediate universitv programme 
notices when released by university. 

AVAN IARAN�. 

WARANANAGAR 

ii) Teacher should conduct test online mode.

(KOLHAPUR 

iv) College should conduct small research projects from studentsS 

on local problem. 
i) Teacher should order students to on video mode vwhile lecture

is ongoing. 

It is recommended that the feedback analysis should be discussed in the meeting of all the Head Departments and staff

members. The need of syllabus upgradation with respect to skilland industrial applications should be kept in mind during syllabus

setting by the BOS and membersin syllabus setting sub-committees, also requested to all for maintain rules of corona pand�mic. 

Principat 
PRINCIPAL 

iii) Teacher should provide basic training to students regarding 
to attending the online lecture.

iv) If duet to network problem universiy online exam is missed.

University should take re-exam immediate. 

Yashwantrao Chavan Warana Matavidyal Warananagar, Dist. Kolhapur 

AVH 



Sr. 

No. 

2 

Name of 
stakeholder 

Students

Faculty

Alumni

Parents

Total No. 
of 
feedback
collected 

60 

38 

65 

79 

Feedback Action Taken Report 2019-2020 

Imp Recommendations for improvement by the 
stakeholders (Minimum 3) 

i) Teacher should be conduct online lecture as per 
time table. 

il) Teacher should share lecture link early as 
possible. 
iii) Teacher should provide PDF of books/notes. 
iv) University should conduct exam online
objective mode. 
v) College students should provide library
facilities for MPSCIUPSC exams. 

i) College should allow to conducted lecture from 
home in corona pandemic situation. 
i) Principal should arrange meeting online mode 

during pandemic situation. 
ii) College should provide internet facilities to 

faculties. 

College should conduct workshop on how to 
conduct lectures and exams on online mode and 
preparation of you tube lecture.
iii) College should invite prominent alumni for 

student guidance. 
ii) College teacher should guide the students for 
university entrance exam of Master degree.
ii) College should share immediate university 

programme notices when released by 
university. 

vi) College should conduct small research projects 
from students on local problem.
i) Teacher should provide basic training to 
students regarding to attending the online lecture. 
ii)Teacher should order students to on video mode 
while lecture is ongoing. 
iii) Teacher should conduct iest online mode.

Dt- l5-9- 2oRo 

Action taken 

DPrincipal warn to all faculties to conduct lecture as per time 
table

ii) Principal warns to all faculties to share online lecture timing
and link at least one hour before.

ii) Principal requested to al faculties to share notes and tbooks 
of concern subject to students in PDF format.

iv) Principal assured to convey university for online objective 
type of exam in pandemic situation. 

v) Principal requested to Coordinator Vinay Core Career 
academy to provide the book of needy students. 

i) Principal allowed to work from home as per guidelines of 
government in pandemic situation. 

ii) Principal agrees to conduct all meeting in online mode in 
pandemic situation. 

iii) Principal assured to provide internet facilities to each 
faculty for online lecture.

i) Unanimously decided to inite prominent alumni. 
ii) Principal requested to all faculty of Science to guide last 

year students for M. Sc, entrance. 
iii) Principal requested to all faculties to share/circulate all 

notices from College as well as Universities to students. 
vi) During discussion of this feedback, faculty member said 

research project is included in last year curricula. 
Therefore, it has been conducting from departmental level.

i) Principal arranged workshop to all faculties to conduct the 
online mode lecture. After Workshop Principal Requested to 
all faculties to provide basic training to students for 

attending online classes.
ii) Principal discussed to all faculties about such feedback, 

cHAVAM

WARANAWARANANAGAR 
(KOLHAPUR 

MHS 

AAHAVIDy



iv) If duet to network problem university online
exam is missed, University should take re-exam

immediate. 

Coordinator of Feedback committee aorinator IQAC 

several faculties mentioned it will create some disturbances 

as well as if network is poor, student can't attend lecture

properly, so unanimously this demand was rejected. 
i) Principal requested to conduct test online mode. 
iv)Principal assured to massage University. 

RAVANIARAN�ANTRAO
WARANANAGAR 

(KOLHAPUR) 

KMHS 
PFRNNCIAL 

Yashwantrao Chavan Warana Mahavidyalaya 
Warananagar, Dist. Kolhapur



Sr. 
No. 

1 

3 

4 

Name of 
stakeholder 

Students

Faculty 

Alumni

Parents

Total n0. 
of 

Cordinator 

feedback 
collected 

67 

25 

66 

48 

Date: ||--202)

Feedback Analysis Reports 2020-21 

Feedback Committee 
DI RBhusn

Total 
parameters 

having
average 
grade score
more than 4 

09 

09 

09 

10 

Total 

parameters 
having
average 
grade
score less 

than 4 

01 

01 

01 

00 

IOÁC CoÑrdinator 

NTRAo

Dr So 5. khot 

WARAN�RANANW 

2WARANANAGAR 
(KOLHAPUR) 

MHSY 
Imp Recommendations for improvement 
by the stakeholders (Minimum 3) 

i) Unit test should be taken frequently. 
ii) College timing should be at 8 

o'clock.
ii) Study tour should be arranged. 
i) syllabus should be adequate
ii) Focus Should be on experimental 
learning. 

i) Extracurricular activity should be 
arranged with regular study.

It is recommended that the feedback analysis should be discussed in the meeting of all the Head Departments and staff members. The need of syllabus up gradation with respect to skill and industrial applications should be kept in mind during syllabus setting by the BOS and membersin syllabus setting sub-committees. 

ii) Carrier oriented courses should be 
added. 

iii) Teacher should more use of ICT in 
teaching. 
i) scholar ship should be provide to 
needy and scholar students, 
ii) Expert lecture should be organize. 
iii) Skill based course should be start. 

PRINGHAAL 
Yashwantrao Chavan Warana Mahavidyalaya 

Warananagar, Dist. Kolhapsr 



Sr. 
No. 

Name of 
stakeholder 

Alunni 

Faculty

Students 

Parents 

Total no. of 
feedback 
collected 

67 

48 

Feedback Action Ta ken Report 2020-2021 

Imp Recommendations for 
improvement 
by the stakeholders (Minimum 3) 

i) Extracurricular activitv should
be arranged with regular study. 

i)Carrier orientedcourses should
be added.

i) Teacher should more use of 
ICT in teaching. 

i) Svllabus should be adequate
i) Focus Should be on 

experimental learning. 
iüi)Should change ladies teacher

dress code 

i)Unit test shouldbe taken
tYrequently. 

i) College timing shouid be at 8 
o°clock.
iii) Study tour should be arranged. 

i) scholarship should be provide to 
needy and scholar students. 
i) Expert lecture should be 
organize. 
iüi) Skillbased course should be 
Start.

Coordinator-of feedback commiuee 

i) Principal Orderedto al! HOD's and faculties to organise 
department wise extracurricular activities. 

ii)Principal mentioned already nine carrier oriented courses
we all ready started. if needed COC coordinator should
update the Carrere oriented courses. 

Action Taken 

iil) Principal requested to all teaching faculties to maximum 
use of ICT. 
i) Principal requested to al! HOD's to communicte 

concem BOS for adequate svllabus. 
i) Principal requested al! faculties to adopt arnd strictly

implementation of experimental leaming teaching
method.

ii) Principal assured to chnge ladies techer dreS e 
) Principal requested to ail fculties to take unit tests 

frequently . 
ii) Principal said I was discussed to or administration and 

Iwe taken design to start seience faculty college at 
8.200°clock. 

ii) Principal requested to al! HOD's to Arange dcion
tOur.

i) Prineial said ve already providing some amounN iO 
poor and needy students, will again qUESt Qr 
chaimanto strt some neW scholarshiFs. 

ToaGcoordinator 

i) Principal requested to all HOD's to ongnize 
department wise eypert leures.

ii) Principal requested to all HOD's to start skill bese 
cOurse aryl as possible and prov ide rport to oftice atter
completion of course.

GMAVAN

WARANANAGAR 
(KOLHAPUR) 
(ALAYA 

PRINGRAL 
iisIwantrao Chavan Warana Mahavicya 

Warananagar, Dist. Kolhapur 



Sr. 
No. 

2 

3 

Total no. 
stakeholder of 
Name of 

Students

Faculty 

Alumni

feedback
collected 

67 

46 

72 

% 

Responses% 
with 

Excellent 
and Very 
good 
SCOre

84.57 

84.57

90.59

Responses 
with Good 
Score

12.33

15.12 

8.41 

Feedback Analvsis Reports 2021-22

% Responses Imp Recommendations for improvement by the stakeholders 
showing (Minimum 3) 
Average or 

poor score

grade 

03 

03 

i) University should conduct exam on time and should declare 
result early as possible. 

ii) Unit test should be taken with making subject wise time table 
to avoid congestions. 

ii)College timing should be at 8.20 o'clock. 
iv) Study tour should be arranged. 
v) Should change college dress code.
iv) Educational material should available online.

as early as possible. 
v) College Library should purchase changed syllabus textbook

i) syllabus should be adequate 
ii) Focus Should be on experimental learning. 
iii) Should be attend interdisciplinary research. 
iv) Semester system is much time consuming. 
v) Theory and practical syllabus should be interlinked for 

Physics.
vi) Commerce department should new Staff cabin.

i) Skill and Carrier oriented courses should be added. 

aANIRAo 

ii) Arrange hands on training programnme for students. 
iii) Arrange lectures of expertise. 

GAAVAN

iv) Arrange career guidance lectures to students by inviting 
alumni.

iARANA f WARANANAGAR 
KOLHAPUR 



Parents 61 

Date: 2-os-2o22 

Coordinator 

88 

Feedback Committee 
DrRBhsn ar" 

4 

i) College should arrange Campus interview. 
ii) College should take nongrant student fees from scholarship. 
ii) Should be arrange carrier counselling workshop/ 

lectures/guidance etc. 
iv) Skillbased course should be start. College should arrange

job oriented training programme. 

TOAC coordinator 

It is recommended that the feedback analysis should be discussed in the meeting of all the Head Departments and staft members. The 
need of skill oriented training programs, career counselling, training programmes., guest lecture, internal exam time schedule, students dress 
code, Alumniinvolvement syllabus up gradation etc.all these issues should be prioritized and resolved . 

Dr. S. S.khat 

CHAVANWARANA

PRiNgAL

Ot WARANANAGAR 
KOLHAPUR

Yashwantrao Chavan Warana MahavidyaBe Warananagar, D'st Kohapur

AAHAVI



Sr. 
No. 

3 

Name of 
stakeholde 
r 

Alumini

Facuity

Students 

Total no. 
of 
feedback
collected 

72 

46 

67 

Imp Recommendations for improvement by 
the stakeholders (Minimum 3) 

Feedback Action taken Reports 2021-22 

i) Skilland Carrier oriented courses should be 
added.

ii) Arrange hands on training programme for 
students. 

i) Arrange lectures of expertise. 
iv)Arrange career guidance lectures to students

by inviting alumni.

i) svllabus should be adequate
ii) Focus should be on experimental learning. 
iii) Should be attending interdisciplinary 

research. 

V) 

iv) Semester system is much time consuming. 
v) Theory and practical syllabus should be 

interlinked in Physics. 
Commerce department should new Staff 
cabin. 

i) University should conduct exam on time and 
should declare result early as possible. 

ii) Unit test should be taken with making subject
wise time table to avoid congestions. 

iii) College timing should be at 8.20 o'clock.

iv) Study tour should be arranged. 
v) Should change college dress code. 

Educational material should available online. 
v) College Library should purchase changed

syllabus textbook as early as possible. 

i) 

ii 

iv) 

i) 

iii) Principal requested to all HOD,s to arrange 
subject wise expertise lectures. 

ii 

Action taken

i) 

Decided to organise skilloriented programme 
and Courses. 
Decided to arrange hands on training 
programme for students. 

iv) 

Principle requested to all faculties for 
interdiscipiinary research and assured to 
provide the all necessary facilities. 

iii) Principal requested to head department of 

V) 

Planed to arrange career guidance lectures to 

students through career guidance and 
counselling cell of college.

Principal requested to all head of department to 
pass the message of concern BOS. 

iv) Principal allocated new Staff cabin for 
Commerce. 

Physics to pass the message of concern BOS. 

Principal assured to raise this issue in 
management council of University. 

iii) College Timing of Science faculties has changed

As per the suggestion taculty wise time table has 
prepared. 

7.30am to 8.20 am o`clock.
Subject wise study tour has arranged. 
Dress code of Commerce faculty has changed
on pilot basis.

vi) Principal requested to Library committee and 
I ibrarian to purchase changed syllabus teNt 

books on time.

AAVAN HARANA 

ARANANAGAR 
(KOLHAPIR) 



Parents 61 

Daie: (2-oß-2o22 

tourdinator 
Feedback Commitee

Dr. A. R. Bhusnar
Asst Prcfessor 

i) College should arrange Campus interview. 
ii) College should take non grant student fees 

from scholarship. 

Departert of Zoology

ii) Should be arrange carrier counselling 
workshop lectures/guidance etc. 

Y.C. W. Mahavidyalay, VYarEranagar 

iv) Skill based course should be start.

The feedhack analysis and action taken on it was discussed in the meeting of all the Head Departments and staff members. The need 
of skail oriented trainingprograms. career counselling. training programmes, guest lecture, internal exam time schedule, student's dress code,

v) College should arrange job oriented training
programme. 

Alumni involvement. syllabus up gradation etc. was underlined. All faculties were asked to take necessary initiatives. 

i) Coordinator of Placement cell assured to arrange
Campus interview. 

ii) Principal assured to take immediate action after
discussion of college management. 

ii) Career Guidance and Counselling Cell assured to 
organise different carrier counselling workshop. 
lectures and guidance. 

iv) Decided increase the no. Of Skillbased courses.
v) Coordinator of Placement cell assured to arrange

Job oriented training Programme. 

IQA� COordinator 
DSe s. khot 

NARAAE 

MARA 

Principal 
PRINCIPAL 

Yskuzntras Chavan Warara lMahavidyalaya Warananagar, Dist Kolhapu


