SHIVAJI UNIVERSITY, KOLHAPUR

Annual Self Appraisal Report (ASAR)
As per 7""Pay UGC Regulation18™ July, 2018 and

Gowt. of Maharashtra Resolution 8"March, 2019

For College Assistant/ Associate Professor /
UniversityAssistant Professor

Academic Year : 2022 -2023
(Duration : From 13-12-2022 To 12-12-2023 )

A. General Information:
a) Name (Sumame first) : Dr. Pandav Rajkumar Shahaji
b) Designation : Assistant Professor
c) College / University : Yashwantrao Chavan Warana Mahavidyalaya,
Wirananagar
d) Department : Chemistry
e) Date of Birth 1 25-09-1985
f) Date of Appointment : 04-12-2012
g) Total Teaching Experience : 08 Years

h) Permanent Address (with Pin code) : At/Post- Chipari

Tal. -Shirol, Dist.- Kolhapur Pin 416101

Mobile No. 29511204047
Email : rajkumarpandav@gmail.com
B. Academic Qualifications:
Sr. Exam. University , Subject Year Grade/ Class
No. Passed
1 B.Sc. S. U. Chemistry 2007 1** Class with
Kolhapur . Distinction
2 M.Sc. S.U. Chemistry 2010 1** Class with
Kolhapur Distinction
3 | Ph.D. S. U. Chemistry 2016 ——
Kolhapur
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C. Research / Fellowship / Research Training Program :

Sr. No. Research Title of Work / Thesis University / Institute
] JRF/ SRF etc. -- --
2 M.Phil. -- -
3 Ph.D. Synthesis. Characterization Shivaji University,
and Investigation of catalytic Kolhapur
activities of mixed metal
oxides.
4 Research -- -
Training Program

D. Orientation / Refresher / Short Term Course Completed

‘Sr. No. Course Duration - University / Institute
1 Orientation Course | 01/06/2016 to UGC Academic Staff College,
28/06/2016 SPPU, Pune

2 Refresher Course | 22/11/2018 to UGC Academic Staff College,
12/12/2018 SPPU, Pune

Refresher Course 01/09/2019
t031/12/2019 AICTE-SWAYAM

(V3]

4 Faculty 11-07-2020 to Savitribai Phule Pune
Development 17-07-2020 University, Pune
Program (FDC PMMMNMTT)

5 Faculty 27-07-2020 to Shikshan Prasarak Sansthas
Development 31-07-2020 S.N.Arts, D.J.Malpani
Program Commerce & B.N.Science

College, Sangamner
(FDC PMMMNMTT)

6 Online Refresher 10/072023 to UGC Academic Staff College,
Course in 22/07/2023 BAMU, Aurangabad
Chemistry (Sambhajinagar) MS
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Appendix 11

T

able 1

Assessment Criteria and Methodology for Universitv/College Teachers

Table 1.1: Teaching —

|

B: Total classes (Lectures) assigned

(Classes taught includes sessions on
tutorials, lab and other teaching related

activities)

satisfactory

Activity Percentage Grade Grade

Obtained Claimed Verified

Teaching-

A

EXIO(): ——— %

430/430 X 100=100 % 100% Good/ Good/

Where Satisfactory / | Satisfactory/

A: Number of classes(Lectures) taught Not Not

satisfactory

Grading Criteria :80% & above - Good, Below 80% but 70% & above - Satisfactory
Less than 70% - Not satisfactory.

Note : Strike out whichever is not applicable.

Table 1.2: Involvement in the University/College students related activities/research

activities:
Sr. Activity Grade Grade Page
No Claimed Verified No.
(a) | Administrative responsibilities such as Head, Good / Good /
Chairperson/ Dear/ Director/ Coordinator, Satisfactory /
Warden etc. y Satisfactory
Lead College Committee, Not |
NAAC Cri. 4 and 6.3 satisfactory Not
Number of activities: 02 satisfactory
(b) | Examination and e_valuz}tion duties 'flssigned Good / Good /
by the college / university or attending the ) .
examination paper evaluation. (Assessment, Satisfactory / | Satisfactory/
Examiner, Moderator, Paper setter, Jr. Not Not
Supervisor and Senio:T_Supervisor) satisfactory satisfactory
Number of activities : 06
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(c)

Student related co-curricular, extension and
field-based activities such as student clubs,
Lead college activity, Cultural activity,
Gandhi Vichar Sanskar Pariksha ,Poster
Presentation, Carcer Counscling, Student
Seminars, NSS and Mentor Mentee, Guest
lectures ,Cleanness drive.

Number of activities :05

(d)

Organizing seminars/ conferences/

workshops, other college/university activities.

Three Lead College Workshops,
Analytical instrumentation skill workshop

Number of activities :04

()

Evidence of actively involved in guiding
Ph.D students.
Number of Students:02

-

¢

Conducting minor or major research project
sponsored by national or international
agencies.

Number of Projects: Major:Nil
Minor:Nil

(2)

At least one single or joint publication in peer
reviewed or UGC list of Journals.

Number of Publications:01

Good /
Satisfactory /

Not
satisfactory

Good /
Satisfactory /

Not
satisfactory

Good /
Satisfactory /

Not
satisfactory

Good /
Satisfactory /°

Not
satisfactory

Good /

Satisfactory
/

Not
satisfactory

Good /

Satisfactory
/

Not
satisfactory

Good /
Satisfactory
/

Not
satisfactory

Good /
Satisfactory
/

Not
satisfactory

Grading Criteria: Good - Involved in at least 3 activities

Satisfactory - 1-2 activities

Not-satisfactory - Not involved / undertaken any of the activities

Note: i)Number of activities can be within or across the broad categories of activities

ii) Strike out whichever is not applicable.
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Overall Grading:

Sr. No. Grade Critena
I Good Good in teaching (Table 1.1) and satisfactory or good in
activity at Table 1.2.
2 Satisfactory in teaching (Table 1.1) and good or satisfactory

Satisfactory

in activity at Table 1.2,

|93}

Not Satisfactory

If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Table 1.1 and Table 1.2, all such
peniods of duration which have been spent by the teacher on different kinds of paid leaves such
as Maternity Leave, Child Care Leave, Study Leave. Medical Leave, Extraordinary Leave and
Deputation shall be excluded from the grading assessment. The teacher shall be assessed for the
remaining period of duration and the same shall be extrapolated for the entire period of
assessment to arrive at the grading of the teacher. The teacher on such leaves or deputation as
mentioned above shall not be put to any disadvantage for promotion under CAS due to his/her
absence from his/her teaching responsibilities subject to the condition that such leave/deputation
was undertaken with the prior approval of the competent authority following all procedures laid
down in these regulations and as per the acts, statutes and ordinances of the parent institution.

Overall Grading

Sr. No. Grade Claimed Overall Grade Grade Verified Overall Grade
Claimed B Verified
v,
Good/ Good/
Table — 1.1 Satisfactory / Satisfactory / v
Good / . Good /
Not satisfactory Sutis P Not satisfactory -
atisfactory v Satisfactory /
Good/ ) n Good/ .
- Not satisfactory . Not satisfactory
Table—1.2 Satisfactory / Satisfactory /
Not satisfactory Not satisfactory

Signature of the Faculty

Date: 36)61 ]207-17'

Place: Warananagar

W—
HEAD*
Sig QR TIS AN -

Warananagar (416113)

G
fig atatnare

(A-Fl.)

ScrutwyulipyCoitteatee
Y.C.Warana Mahavidyalay.
Warananagar

coordinator

. PRINCIRAL
Vastwwantreo Chaven Warana Mahawidyalays
Siéﬁmww&ﬁi’fﬁir&tod Vice Chancellor
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(Estimate of General Anibity and Character of Grade ‘A’ to Grade 'C' Officers and

1

| Employees)
Name R g afgr B
Period of Report x = OB/OX/QOQQ 1‘4— 5\3/0% | R OR{

T S

Industry and Application
q

Capacity to get work done by -
subordinates.

BIARATCleT ARG P 6 QUareh eer > O g”t
Relations with colleagues and the public :- ‘737'% 7%”

WEDN T T qreaneft Iielel Gay

A

General intelligence

[EATIRYT FERTHAT

Technical ability (where relevant)
qifA® srRieEdr
(S wefdr 3R q)

A
XY

Special aptitute
Ry o

Administrative ability - 71772735'»"[‘ =PI ’b‘%{'/
including judgement initiative and
drive
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naRE Frissar

:
¢

e R S



1. Integrity and Character
99.  uId T AR
(FIORYE ST 3EaTel Wad 3aTaT)
12. Whether powers delegated
are fully utilised? N (1
9. WS IRUATd eledT aaritET quigor iR
AT P ?
13. General Assessment | |
93, QYR HIHGA
" e
Date :- '
R '9?9) Y 12027

Place :- a(A0LINM
o
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(3)
aRfarse &

sherenal Roll for the year 2022~ 2027
ufefRan @ fegur

Office of the W e=C. 6’707 Wm W@Wﬁ%{)
T Frafed

ZYACREL l ,
Full Name . ;Q/ ! ? Z\' 2
ot A TS l(/;{ ZMX

Post held _@%@ .@%

g e T8
Date of joining the Office. %) l 512022
TR AR

Part-5

(v 4)

Remarks of the Reviewing officer

it A

1. Length of service e 9 m')—’)//' 24 ’5’ 210272

under Reviewing officer.
o,  yARfceA st garamiia Harad

2. Do you agree with the reporting -
Officer (If not, state specifically 512137 ; ;E ,
. the remarks with which you do HW{‘ 3
not agree) or do you wish to notify

or add to his assessment?

ES aTTau wfede arftraraneft e 3meri?
(Wera e goed At e
) B e [EHIGATIEN Hig RER
FRUGT fdar *R GrevaTd 3! §T8T
ame?

Dato - g0l uu0Y

Place :-
feror 4’/\"” 7

Signature Namé and Designation
of the Reviewing Officer
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N A T N S R R S R R T i s S i s

(4)
Date Brief remarks regarding Officer's Reference to Signature
work, character or conduct dese- files or case
- rving to be noted including conn- - . ifany. -
Diice S endations,( warnings, rewards Y far wravor &
or punishments. T
SftrrI @, TRsa i v werd srfeaT
arE e, arhYe, Al fbar fren
1 2 3 4

IR Mafyy argaTerd Hfegd IR et Felier R @ e Reuwr Muf sreatet wrefiearioR v aufar /e av @
IR a1 e fequmredn IR Mufra sEareTTed Sfiige IR I T 1 Hfager =i aiftea]
fyvfa seardR & ) Requr e awa,

To be destroyed one year after the Confidential Report for the period has been sent, if
no adverse remarks are givenin the Confidential Reports.|f adverse remarks are given
on the basis of the Ephoreral Roll, then the Ephoneral Roll shall be kept relevant
confidential report till representation if any against the adverse remarks is decided.

e ——————
(8-W. M. 300/Y-323)




