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Part A

Data of the Institution

1. Name of the Institution

YASHWANTRAO CHAVAN WARANA MAHAVI DYALAYA

Name of the head of the Institution

Prof. Dr. P. S. Chikurdekar

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02328224041
Mobile no. 9156724545

Registered Email

ycwewar ana@ahoo. co. i n

Alternate Email

dr prakashchi kur dekar @mai | . com

Address Yashwantrao Chavan \War ana

Mahavi dyal aya, Warananagar. A/ P-

War ananagar, Tal - Panhal a, Di st - Kol hapur
City/Town WAr ananagar
State/UT Mahar ashtra

Pincode

416113




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. S. S. Khot

Phone no/Alternate Phone no.

02328224041

Mobile no.

9405561176

Registered Email

skhot 1976 @mai | . com

Alternate Email

ycw gac@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.ycwm ac. i n/ ycwar ana/ agar -

2018- 19/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ycwm ac. i n/ ycwar anal/ acadeni ¢

cal endar 2016-17/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 81.75 2004 16- Feb-2004 | 15- Feb-2009
2 B 2.85 2011 08-Jan-2011 | 07-Jan-2016
3 A 3.01 2017 28- Mar - 2017 27-NMar - 2022
6. Date of Establishment of IQAC 25-Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture




Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Regul ar neetings (I) of 28- Aug- 2019 12
Internal Quality 1
Assurance Cel |
Regul ar neetings (I1) of 07-Cct-2019 10
Internal Quality 1
Assur ance Cel |
Regul ar neetings (I11) of 21- Nov- 2019 12
Internal Quality 1
Assur ance Cel |
Regul ar neetings (IV) of 20- Feb- 2020 12
Internal Quality 1
Assur ance Cel |
Timely subm ssion of AQAR 22- Dec- 2020 12
2018-19 20
Participation in N RF 26- Cct - 2020 3

6
Devel oped ' | QAC data 12- Nov- 2019 32
capture App' for Data 4
col l ection through nobile
Arranged Criterion 06- Sep- 2019 32
Coor di nat or neeting 5
Arranged Criterion 09- Cct - 2019 9
Coor di nat or meeting 1
Arranged neeting of all 20- Nov- 2019 41
staff to discuss various 1
qual ity inprovenent steps

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
M. Di nesh Mahar ashtra Mahar ashtra 2019 1200000
Vasantrao Patil State State 730
Literature and | Literature and
Cul tural Cul tural
Conmmi ttee Commi ttee
M. Devdatta Mahar ashtra Mahar ashtr a 2019 1200000
Kadam State State 730
Literature and |Literature and
Cul t ur al Cul tural
Commi ttee Commi ttee
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:




Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 Submtted Proposal for initiation of new PG Course (M Sc. Zool ogy) and new UG
Course (B.A Political Science and B.Sc. Industrial Mcrobiology) 2 Planned and
completed eight Skill Oriented Add On courses under various subjects 3 Actively
participated in Social welfare prograns especially in the flood situation 4
Signed MoUs with NGOs and Private institutes 5 Organized 5 days Online
Interactive FDP on Professional and Moral Capabilities

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To submit proposals for the Submitted proposal for addition of
i ntroduction of new courses for BA and |follow ng courses: B.A - Political
B.Sc. and M Sc. |evel. Science B.Sc. — Industrial M crobiol ogy

M Sc. — Zool ogy

To increase the nunber of skill- "Desi gned and inplenented ei ght skill
oriented and val ue-added courses as per |oriented and val ue added courses as
| ocal needs bel ow. Sel f Defense, Library Managenent

Course, Tally-ERP.9.0 with GST, Lab
Managenent and Water Anal ysis,

M croscopy, C and C++, Programmi ng,
Engl i sh Speaki ng Course, and

Ver m conposting course "

To organi ze Career counselling progranms |Arranged Counselling session for first

for students year students of B. A, B.Com, and

B. Sc.
To increase the participation of Students participated in various
teachers and students in research conpetitions nanely ‘AVI SHKAR- research
competitions |ike AVI SHKAR conpetition’, poster presentation

conpetition, Elocution, and Quiz
conpetition.




To organi ze nore extension activities

t hrough NCC, NSS, and other departments
as a social responsibility of the
institute.

Organi zed various activities for

wel fare and awar eness of society nanely
Fl ood relief activities, Drug Abuse and
anti-trafficking rally, tree

pl antation, exhibition of plants used
in Ganesh festival, exhibition on
Snakes, Voter Awareness, Al DS Awareness
pr ogr ams

To arrange extensive counseling and
career gui dance sessions through Vinay

Arranged extensive career counselling
sessions for students of B. A, B.Com,

Kore Career Acadeny. B. Sc., Pharmacy and Engi neeri ng.
Arranged special training sessions for
AWI .
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 22-Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 25- Feb- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

and its proper docunentation for all
institute.

The institution has an effective mechanismfor planning the curriculumdelivery
the prograns and courses offered by the
1. Although the institute is an affiliated college, it
anple efforts to contribute to curricular design and devel opnent through the
participation of teachers as nenbers of the Board of Studies and nenbers of
Syl l abus Setting Sub-Conmmittees of the affiliating university. 2. A few
teachers are al so working as a nenber of the BOS of autononmous col |l ege and
sharing their expertise for curriculum devel opnent.
teaching staff for the vacant posts,

has nmade

3. The institute appoints

every year. 4. Al departnents of the




coll ege arrange a neeting of staff regarding annual planning and distribution
of workload. 5. After thorough discussions, the syllabus is allotted to the
teachers. Teachers prepare individual teaching plans and submt themto the
head of the departnent. 6. Teachers also plan various curricular and co-
curricular activities at the departnent |evel. These activities include
pl anning unit tests, hone assignnents, field visits, organization of add-on
courses, skill devel opnent activities, guest lectures, exhibitions, and a
cel ebration of various days and events. The annual plan prepared by the
departnents is submtted to | QAC. 7. After due consideration of the
uni versity's academ c cal endar, Exam nation schedul es of the senesters,
vacation periods, etc. | QAC prepares the consolidated acadeni c cal endar of an
institute. 8. The finalized programis provided to each departnent for proper
i npl ementation. 9. Students are getting involved in the planning and execution
of the activities. Each departnent is given the freedomto execute the planning
as per their suitability. 10. Events like study tour week, cultural program
annual sports week, annual prize distribution, Founder Tatyasaheb Kore Death
Anni versary prograns are planned centrally. 11. Teachers ensure tinmely and
effective conpletion of the syllabus. 12. Lectures m ssed due to holidays and
| eave periods of teachers’ are conpensated by engagi ng students in extra
| ectures. Students are infornmed in advance regarding the organi zati on of the
extra periods. 13. The departnent organi zes foll owup neetings to take a review
of curriculumdelivery and its effectiveness. 14. The Head of the departnent
nmoni tors syl |l abus delivery as per the teaching plan. 15. Every teacher shares
hi s/ her experience with chall enges and opportunities regardi ng syll abus
delivery. The output of discussion is used for further inprovenent in the
teachi ng-1earni ng process. 16. The institution collects syllabus conpletion
reports fromeach faculty. 17. Students’ feedback on curriculum and teachers is
coll ected and anal yzed. 18. Report of feedback analysis is used for the
i mprovenent of the individual and overall performance of the departnents. 19.
Institute pronotes active participation of college staff in the workshops
related to syllabus change. 20. Faculty nenbers are pronoted to update their
know edge in the field of their subject and pedagogy by their participation in
facul ty devel opnent prograns.

.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Basi c Ni | 02/ 09/ 2019 90 1. To 1. To
Engli sh provi de acquire the
G amar skill on know edge of
witing the basic

articles, Sent ence

and express Pattern in
in English . English 2.
To acquire
t he
know edge of
Tenses 3. To
under st and
di fferent
Parts of
Speech 4. To
acquire
basic skills
Iike
Li st eni ng,
Speaki ng,




Readi ng, and

Witing,
etc.
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction
Ni Tl NI L Ni |l
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA B.A -11 10/ 06/ 2019
BCom B. Com - 11 10/ 06/ 2019
BSc B.Sc.- 11 10/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 28 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Sel f Defense 30/ 12/ 2019 17
Li brary Managenent 02/ 12/ 2019 35

Cour se under Skill
Devel opnent schene

Tally-ERP.9.0 with GST 20/ 12/ 2019 106

Lab Managenment and 05/ 12/ 2019 44
Wat er Anal ysi s

Val ue added Skill 27/ 12/ 2019 13

devel opnment course on
‘M croscopy’

C and C plus plus 16/ 12/ 2019 23
Pr ogr amm ng
Engl i sh Speaki ng Course 09/ 12/ 2019 15
Ver ni conpost 30/ 12/ 2019 27
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Mar at hi 6
BA Geogr aphy 28
BSc Mat hemat i cs 20




View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Students’ feedback on the institution, of the teacher, on the canpus
experience, and on the syllabus is taken. Teachers feedback on job satisfaction
is taken. In total five types of feedback are taken from stakehol ders,

students, teachers, staff, and alumi. The feedbacks from of students’
evaluation of the institution follow ng points are taken into consideration
Ameni ties provided for the students, curriculum courses, infrastructure, extra-
curricular activities provided by the institution. Some other points such as
eval uation, readiness to solve students’ problens, counseling of the students
by the institution are taken for consideration. Wile evaluating teachers’

subj ect know edge, attitude towards subject taught, evaluation nmethod, genera
know edge of the teacher, and sone other points related to the subject taught
are consi dered. Under eval uation of canpus experience hostel accommodati on,

cant een, parking, playground, medical transport facility are considered
greenway security, halting at norphine, banking facility is others issues taken
for the consideration while dealing with the syllabus thoughts students
evaluate it with the help of follow ng points. Relevance of the syll abus,
material available in the library on the syllabus, teachers’ advice, and so on.
Under the feedback systemjob satisfaction anong staff is eval uated by
considering the follow ng points. Rating of the college, relationship with the
students, principal, students, alumi, satisfaction with the syllabus taught,
and so on. Feedback fromthe alumi is also filled under the feedback system on
the coll ege. The opinions of the alumi on the institution, college, and
teachers are eval uated. The Head of the departnment circulates the fornms to the
faculty menbers. Teachers distributed the forns to the students and parents.
Forns are circulated and distributed to the alumi, as we have a registered

al umi association. A comrittee is forned by the | QAC to eval uate and anal yze
the forms. Fornms are evaluated by the commttee nmenbers. They provide
information about the reading of the evaluation of teachers. Institution and
col l ege the principal and managenent. Then | QAC studi es the points received by
all the stakeholders and tries to enrich and devel op weak points. Structured
and informal feedback is received fromthe above stakehol ders by arrangi ng
nmeeti ngs conferences and workshops. These fornms are eval uated or angled and
then action is taken upon them Informal feedback is also taken fromtinme to
time.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




BA B. A -1 360 290 290
BA B. A -11 240 156 156
BA B.A -I111 240 162 162
BCom B. Com - | 120 146 146
BCom B. Com - 11 120 107 107
BCom B.Com - 111 120 112 112
BSc B. Sc. -1 360 257 257
BSc B.Sc.-11 240 217 217
BSc B.Sc.-111 240 223 223

VA M A -1 24 9 9

Mar at hi
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1670 193 22 8 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
41 41 105 10 1 25

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Many departments in our college use LCD projector, Wifi system and internet connection for mentoring students.
They motivate students to use these resources. In science faculties, most students use these resources at the
time of practical work sessions. Every department focuses on the scientific spirit and research spirit along with
the clarity of each and every fundamental concept. They also focus on applications of fundamental concepts in

day-to-day happenings, its utility in day-to-day situations. They are also involved in carrying out skill-based
activities such as practices pertaining to various concepts. The mentoring is effectively supplemented through
active involvement of students in various activities such as presentation of seminars on concepts from the
syllabus and current research trends in particular subject group discussion on recent burning issues pertaining in
the subject, active participation, and involvement in seminars, workshops, and national and international
conference. All departments insist on home assignments for conceptual clarification of students. Academic and
personal counseling of students is another student mentoring activity carried out by departments. Many
departments interact with parents regarding students academic development. Janata Darbar is an outstanding
study group conducted by Dinesh Patil, Head of the Sociology Department. He is mentoring students of various
subjects through this study group. He does personal and academic counseling of students regularly. Through
Personal counseling, he gives psychological support to students struggling in their life. In academic counseling,
he guides students in their academic life. He consults each student for preparation of NET, SET, and other




childrens life.

competitive exams as per the students interest. He also helps parents by counseling them regarding their

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1863

41

1: 45

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

52

33

19

Nill

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nill NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VA 434 v/ 2020 10/ 11/ 2020 18/ 11/ 2020
VBc 111 I'V/ 2020 12/ 11/ 2020 17/ 11/ 2020
VA 371 I'V/I 2020 03/ 11/ 2020 15/ 11/ 2020
BSc 286 VI / 2020 04/ 11/ 2020 18/ 11/ 2020
BCom 778 VI / 2020 05/ 11/ 2020 24/ 11/ 2020
BA 388 Vi/ 2020 09/ 11/ 2020 09/ 12/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

To evaluate the students’ academ c devel opnent continuously with their |earning
teachers of the college take unit tests after conpleting a portion of the
syl l abus. The tests are nornally arranged within the class hours. This
particularly helps to access the students weaknesses so that nore enphasis can
be given by the teachers and nmentors and to help the students inprove. To
encourage participatory learning student seminars are held on a regul ar basis.
For sone departnents, educational tours and excursions forman integral part of
the effective curriculumdelivery nmechanism Sone of the departments are al so
pl anning to introduce nore innovative evaluation techniques |ike organizing
debat es, group di scussions, sem nar pretension, etc. in the future. PG
departnents of the college along with standard witten test-based evol ution
al so use sem nar presentations by students as an evol ution strategy.
Participation in sem nars by students has nunerous benefits including inproving
communi cation skills, gaining expert know edge, and relieving notivation and




confidence. A seminar gives themintensive exposure to a topic through
presentations and discussions led by nultiple experts. By asking questions,
taking detailed notes, and being prepared for sem nars events, students can
give seminars with a wide range of know edge in the specific field. Sem nar
di scussi ons offer chances to debate issues related to the field share
experience and exchange perspecti ves.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of each academ c year, the college prepares an exhaustive
academ c calendar to ensure a tinely and effective teaching-I|earning outcomne.
The academ ¢ cal endar and prepared according to the notices and circul ars
received fromthe affiliating university. Students are infornmed about the
academ c cal endar of the college notifying the probable teaching days, dates of
i nternal exam nations, curricular, extension, and co-curricular activities. The
college tries to follow the acadenic cal endar strictly except under unavoi dabl e
circunstances. The academ c cal endar is also nade avail able on the college
website. End-term exam nations are conducted at the end of each senmester by the
affiliating university. The coll ege uses the schedul e of the end-senester
exam nation as given in the academnic cal endar of the affiliating university and
i ncorporates the schedules in its own acadenic calendar to nmake it easily
accessi ble for the students. The m d-term exam nations which are conducted by
the college are nmentioned in the academ c cal endar. The activities conducted by
the students |ike fresher wel cone, college sport, and coll ege social functions
are also included after consulting them An academ c cal endar of the PG
students is made separately in accordance with their class schedul e.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwmv. ycwm ac. i n/ ycwar anal/ cos- pos- and- psos- 2019/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
388 BA Mar at hi 18 17 94. 44
388 BA Hi ndi 15 15 100
388 BA Engli sh 12 12 100
388 BA Economi cs 27 27 100
388 BA Soci ol ogy 15 15 100
388 BA Hi story 31 31 100
388 BA Ceogr aphy 26 26 100
778 BCom Commer ce 111 111 100
286 BSc Physi cs 29 29 100
286 BSc Chemi stry 106 105 99. 05
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the




guestionnaire) (results and details be provided as weblink)

http://ww. ycwn ac. i n/ ycwar ana/ sss-anal ysi s- 2019- 20/

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Maj or 730 Mahar ashtra 12 3
Proj ects State
Literature and

Cul tural

Comittee

Maj or 730 Mahar ashtra 12 5.4
Proj ects State
Literature and

Cul tural

Committee

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
One day Sem nar on Research Committee 18/ 02/ 2020
Intell ectual Property
Ri ghts
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NA NA Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NA NA NA NA Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Hi ndi 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Mar at hi 3 6.4
Nat i onal Economi cs 1 0

I nt ernati onal Chem stry 4 2.96

I nt ernati onal Mat hemat i cs 1 5.75
I nt ernati onal Engl i sh 2 7

I nt ernati onal Economi cs 3 1.92

I nt ernati onal Geogr aphy 2 7.21

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Physi cs S
Mar at hi 1
Hi ndi 6
Econoni cs 4
Soci ol ogy 7
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Overvi ew R S Jour nal 2019 8 Yashwant 8
of Pandav of rao Chavan
Bor ophene Chemi cal War ana Mah
as a Revi ews avi dyal aya
Pot ent i al , \ranana
Candi dat e gar
in 2D
Materi al s
Sci ence
for the
Energy App
lications
Acaci a S. M I rani an 2019 1 Yashwant 1
conci nna Ar de Jour nal of rao Chavan
pod Cat al ysi s War ana Mah
catal yzed avi dyal aya
synt hesi s ., War anana
of 2-arylb gar
enzot hi a/
(oxa) zol e
derivative
s
Phot ocat B S Jour nal 2019 26 Yashwant 26




al ytic deg
radati on
of et hyl
orange by
Eu doped S
nO2nanopar
ticles

Shi r ke

of
Mat erial s
Sci ence:
Material s
in Electro
ni cs

rao Chavan

War ana Mah

avi dyal aya

, War anana
gar

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

nar s/ Wor kshops

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Phot ocat B S Jour nal 2019 6 20 Yashwant
al ytic deg Shi rke of rao Chavan
radati on Materi al s War ana Mah
of net hyl Sci ence: avi dyal aya
or ange by Mat eri al s , \War anana
Eu doped in Electro gar
Sn®2 nanop nics
articles
Acaci a S M I rani an 2019 2 1 Yashwant
conci nna Arde Jour nal of rao Chavan
pod Catal ysi s War ana Mah
catal yzed avi dyal aya
synt hesi s , \Wranana
of 2-arylb gar
enzot hi s/
(oxa) zol e
derivative
Overvi ew R S Jour nal 2019 11 8 Yashwant
of Pandav of rao Chavan
Bor ophene Chemi cal War ana Mah
as a Revi ews avi dyal aya
Pot ent i al , Waranana
Candi dat e gar
in 2D
Materi al s
Sci ence
for the
Energy App
lications
Reari ng A. R Bhus 2019 2 9 Shivaj i
per f or manc nar Bi ospectra Uni versity
e--- , Kol hapur
Western Ma
harashtra
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 81 120 47 45




Present ed 8 21 5 1
papers
Resour ce 2 2 5 9
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Help in flood Gr anpanchayat 2 100
Situation Chavar e
Fl ood relief Wrk NCC (56 Mah Bn, 6 346
at Chavare, Chunaki [and 6 Mah Bn Grls,
and Khochi villages |Kol hapur) and Vi nay
Kor e Car eer
Acadeny, YCWM
Rakshabandhan to NCC (56 Mah Bn, 4 123
Speci al ly abl ed and 6 Mah Bn Grls,
chil dren Kol hapur) of YCWV
and Chai tanya
School for
specially abl ed
chi l dren,
VWAr ananagar
Sadbhavana Daud NCC, NSS and 4 335
ot her students of Y
C War ana
Mahavi dyal aya

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Contri bution
t hrough NCC

Chi ef M ni ster
Schol arshi p

6 Mah BN Grls
NCC, Kol hapur

1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Day for Anti -
Addi cti on and
drug

girls units),
YCWM Kodol i
H'S, Kodoli,

Awar eness Ral |y
at \W\ar ananagar

agency activites activites

Sanvi dhan Di n Depart nment of Sanvi dhan Din 4 200
NSS

I nt ernati onal NCC (Boys and Arranged 5 346




Awar eness Ral |y

NSS

Awar eness Ral |y

trafficking War ana
Vi dyal aya,
War ananagar ,
Par ashar
H ghschoo
Par gaon, T.K
MIllitary
Acadeny,
Vi naynagar
Swachchat a NCC (Boys and Arranged 10 336
Pakhawada girls units), cl eanl i ness
YCWM Kodol i drive and
H'S, Kodoli, Awar eness Ral |y
at Kodol i
Swachchat a NCC Boys and Quest lecture 2 128
Pakhawada Grls Units, on Pol lution
YCOWM control
Pl oggi ng NCC, 56 Mah Arranged 1 47
Canpai gn Bn NCC Kol hapur pl astic
col l ection
activity during
Joggi ng
Swacha Bhar at Depart nment of Swat chchat a 2 200
Abhi yan NSS and Abhi yan at
Gr anmpanchayat Kakhe Vill age
Kakhe.
Swacha Bhar at Depart nment of Swat chchat a 2 200
Abhi yan NSS Abhiyan at Y C
War ana
Mahavi dyal aya
Tree Depart nment of Tree 2 200
pl ant ati on NSS and pl antation at
campai gn Gr anpanchayat Kakhe
Kakhe.
Fit India Depart nment of Fit India 4 200
Pl uggi ng Run NSS Pl uggi ng Run
Vot i ng Depart nment of Vot i ng 4 200

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty Exchange

16

Sel f Fi nance

83

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/

industry

Duration From

Duration To

Participant




[research lab
with contact
details

Ni |

Ni | Ni |

Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Li ons O ub 30/ 11/ 2019 To organi ze eye 93
Kol hapur Trust, checkup and eye
Kol hapur care awar eness
prograns
Moder n School of 06/ 11/ 2019 To provide 105
Conput er, Kol hapur techni cal know edge
various softwares
like Tally and GST
at reasonabl e cost
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0.5

0.84

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

O hers Exi sting

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting

Classroons with LCD facilities Exi sting

Sem nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Comput er by Desai

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy and Usef ul Partially 2012 2012




web and software

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 24048 1560089 800 72500 24848 1632589
Books
29132 2274756 90 29106 29222 2303862
Ref erence
Books
e- Books 9700 5900 9700 5900 19400 11800
Journal s 40 28930 2 4698 42 33628
e- 6000 5900 6000 5900 12000 11800
Jour nal s
Di gital Nl Nl Nl Ni Tl Nill Ni |
Dat abase
CD & 60 600 8 200 68 800
Vi deo
Li brary 1 7000 1 7500 2 14500
Aut omat i on
Weedi ng 1333 31309 Nl Ni Tl 1333 31309
(hard &
soft)
O hers(s 1 35000 Nill Nill 35000
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
M. U D Kadam Chem stry YouTube 29/ 06/ 2019
Dr. S. S. Khot Bot any YouTube 29/ 03/ 2020
Dr. P. M Bhoje Zool ogy Googl e Drive 17/ 07/ 2019
Dr. A R Bhusnar Zool ogy Googl e Drive 08/ 07/ 2019
Dr. V. S Patil Green Audit and YouTube 13/ 05/ 2020
Envi r onnent
awar eness
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 181 118 0 0 13 35 26 15
g




Added 0 0 0 0 0 0 0 0 0

Tot al 181 118 0 0 0 13 35 26 15

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

e-content devel opnent center Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2.45 2.1 1.25 1.33

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for the maintenance of infrastructure:- Qur
institution and coll ege have their own nechani sm havi ng separate skilled
personnel such as carpenter, mason, plunber, electrician, etc. for maintenance
and upkeep of the infrastructure, facilities, and equipnent. ¢« The HoD submt
their requirements to the Principal, and the Principal, in the separate
meetings with the HoDs and LMC, finalizes the necessary steps to be taken in
this regard. ¢ The coll ege provides Masons, Plunbers, Carpenters, and other
requi red human resources, and thus the m nor maintenance is done at the
Departnent level. ¢ In-canpus |ighting, pathways, electrical supply, water
supply, sewage, LPG teaching aids of the Departnents are maintained with the
hel p of the nonitoring staff. ¢« For the proper nmaintenance of equipnent,
furniture, |aboratories, and classroons, the budget provisions are nmade on a
need basis as per requirenments fromthe Heads of the departnents. ¢ These
budgets by provisions and all ocations are nade at the begi nning of the
financial year with the approval of the LMC and the Managenent. ¢ For major
probl ems, the external services are sought on the contract or need basis for
whi ch special provisions are made in the annual budget Procedures and policies
for utilization of infrastructure:- Every academ c year our institution plans
its policy well in advance and inplenents it accordingly. The working schedul e
of the college of Arts, Commerce, and Science is in the nmorning session from
7.30 amto 2.20 pmsnoothly. Inputs fromthe Departnments and “tinetabl e
conmittee” of the college are taken fromtine to tinme to ensure that the
avail abl e infrastructure |ike classroons, |aboratories, admnistrative office,
library, and sports conplex along with sports equi pnent are judiciously
utilized. It is used for regular classes, COC, workshops, sem nars,
conferences, youth festivals, sports events and activities of NCC, NSS units,
cul tural prograns, and CAP, etc. PG courses of five departnents are also run by
our college in the sanme infrastructure. A significant nunber of sophisticated
instruments are added to support the growi ng research activities anong the
faculty and students. During the sumer and w nter vacations, both the hostels
are made available for the participants of NCC and sports canps. The food
festival, Mehandi Conpetition, Poster Presentation, Research Festival, Rangol
Competitions, Annual Prize Distribution, Elocution conpetition, Essay witing




conpetition, Books exhibition, Mhila Parishad, Poemrecitation, Celebration of
International Day of Yoga, flower arrangenment conpetition such activities are
al so cel ebrated by our college with the help of the avail able open auditoriuns.
The newl y devel oped specialized infrastructure “Vinay Kore Krida Va Sanskrutik
Vi kas Kendra” and the avail abl e other physical infrastructure. Shivaneri
pl ayground is used for regular practice by the sportsnen, the organi zation of
sports events, and the NCC parade. ‘N | kantheshwar’ garden is utilized for
various activities run by our college and institution.

http://www.ycwm.ac.in/ycwarana/procedures-and-policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support St udent Aid Fund 109 45352
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Raj ar shi 620 5442480
Chhatrapati Shahu
Mahar aj
Schol ar shi p, SC,
OBC, NT, SBC,, ST,
Shivaji University
Merit, and Center
Sector Schol rship
b) I nt ernati onal NI L Ni |l 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 18/ 07/ 2019 384 YCWM
Scheme
Yoga Traini ng and 21/ 06/ 2019 380 Arts of living
Denonstrati on
Language Lab 22/ 07/ 2019 156 YCVM
Per sonal 15/ 07/ 2019 704 YCOWM
counsel I'i ng
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Vi nay Kore 190 403 9 8




Car eer
Acadeny

2019

St udent
Counsel I'i ng
for B A,
B. Com ,
B.Sc. - |
year

NIl

615

Nill

NiTl

2020

Pl acenent
Cel |

128

516

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
CKG 24 3 Ar ny 32 6
Col | ege Recr ui t nent
(I nfosys and Boar d
TCS Canpus)
and Shivaji
Uni versi ty,
Kol hapur
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 9 BA Mar at hi Y C Warana VA
Mahavi dyal ay
a and
Shi vaj i
Uni versity,
Kol hapur
2020 4 BA H ndi Shi vaj i MA
Uni versity,
Kol hapur
2020 3 BA Engli sh Shi vaj i MA
Uni versity,
Kol hapur
(Regul ar 2

and D stance
1)




2020 11

BA Hi story

Y C War ana VA
Mahavi dyal ay
a

2020 10

BA Econom cs

Y C War ana VA
Mahavi dyal ay
a

2020 4

BA Soci ol ogy

Shi vaj i VA
Uni versity,
Kol hapur

2020 35

B Com B Com

Shi vaj i M Com,
Uni versity, M B. A, and
Cl BER, LLB
Bhar at i
Vi dyapeet ,
Kol hapur and
RIT,
| sl ampur

2020 12

B Sc Physi cs

Affiliated M Sc
Col l eges to
Shi vaj i
Uni versity,
Kol hapur

2020 8

B Sc
Mat hemat i cs

Shi vaj i M Sc

Uni versity,

Kol hapur and

affiliated
col | eges

2020 3

B Sc Bot any

Shi vaj i M Sc
Uni versity,
Kol hapur and

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
SET 6
Any O her 9
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Gymasti cs Uni versity Level 62

Mal | akhanb Uni versity Level 80

Interclass &K Quiz I nstitutional Level 493
Conpetition

Rangol i Conpetition Institutional Level 55

Food Festival and I nstitutional Level 116
Conpetition

Poster Conpetition I nstitutional Level 42




Mehandi Conpetiton Institutional Level 36
Hi ndi Poem Recitation I nstitutional Level 26
Conpetition
Phet a Bhandhani ( Tur ban Institutional Level 14
Tyi ng) Conpetition
Wal | paper Conpetition I nstitutional Level 18
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Col or Nat i onal 1 NIl B.AIIlI- Pati |
Spor t sman 3050 Sushant Ch
Awar d andr akant
2019 Col or Nat i onal 1 Nl B.AIl-4 Pati |
Spor t sman 635 Sur aj
Awar d Bal aso
2019 Col or Nat i onal 1 Ni Il B.AIIl-2 Chi nchne
Sportsman 558 Ket an
Awar d Bhi ngonda
2019 Col or Nat i onal 1 Ni Il B.AIl-4 Ki rdatt
Spor t sman 640 Adi tya
Awar d Vasant
2019 Col or Nat i onal 1 Ni Il B.AIIlI- Lagad
Spor t sman 4636 Shubham
Awar d Bal aso
2019 Col or Nat i onal 1 Ni |l Pati |
Spor t sman B. A. | -3240 Sant osh
Awar d Sanbhaj i
2019 Col or Nat i onal 1 Nl MAIlI-4 Jadhav
Spor t sman 229 Shubham
Awar d Mahadev
2019 First Nat i onal 1 Ni Il Pati |
Prize (64 B. A. | - 3240 Sant osh
Kg) in Al Sanbhaj i
I ndi a
I nter
Uni versity
Body
Buil ding C
onpetition
held at Ch
andi gar h.
2019 First Nat i onal 1 NIl MA II-4 Jadhav
Prize (74 229 Shubham
Kg) in Al Mahadev
| ndi a
I nter




Uni versity
Body
Buil ding C
onpetition
hel d at Ch
andi gar h.
2019 First Nat i onal 1 Nill B.AIII- Pat i
Prize (Al 3050 B. Al |Sushant Ch
I ndi a | -4635 B. A | andr akant
I nter .11-2558 B Pati |
Uni versity A 11-4640 Sur aj
Mal | khanb B.A Ill-46 Bal aso
Competitio 36 Chi nchne
n hel d at Ket an
Anritsar) Bhi ngonda
Ki rdat t
Adi tya
Vasant
Lagad
Shubham
Bal aso
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege creates a Student Council. as per the provision in the Maharashtra
Uni versity Act, 1994 under section 40(2) (b). The neritorious students are
sel ected as C ass Representatives and Menbers of the Student Council. There are
al so representatives fromNCC, NSS, Cultural, Sports departnents and two fenal e
representatives nom nated by the Principal in the Students Council. The Student
Council plays a vital role in the planning and execution of curricular and
extra-curricular progranms. Constitution of Students Council ¢ Principa
Chairperson ¢ Faculty Menber Nom nated by the Principal Menber o NCC officer
Menber ¢ NSS program officer Menber o Physical Director Secretary ¢ C ass
Represent ati ves Menber (1st Ranker from each class) ¢ Sports Representative

Nom nated by the Principal Menber ¢ NCC Representative Nomi nated by the
Princi pal Menber ¢ NSS Representative Nom nated by the Principal Menber e
Cul tural Representative Nom nated by the Principal Menber ¢ Two Ladies

Representative (Reserve Category) Menber Nomi nated by the Principal Activities
e Organization of Inter-Class Sports activities ¢ Organization of Cultura
Prograns ¢« Organi zation of Extra-Curricular Activities ¢ Organization of the
prize distribution function ¢ Organization of Guest Lectures on various issues
However, the student council is not elected for the current academ c year due
to no decision about the case and pending court matter. The Student
Representatives are appointed on various bodies for curbing or eradicating
undesi rabl e non-acadeni c influence to maintain discipline standards of
education academ c excellence in the college. Students representative are
working in the follow ng commttees, - Academ ¢ Conmittees Science Association
Committee, Social Science Association Commttee, Gynkhana Conmittee, Language
Associ ation Conmttee, Alummi Association Commttee, Annual prize distribution
cerenony Conmittee. Administrative Committee: |1QAC, Gievance Redressal cell
NSS, Library Commttee, Golden Jubilee Committee, and Anti-ragging Committee.
Cul tural Conmittee, ‘Warana’

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?




Yes

The institution has the registered Alummi Associ ation nanely Yashwantrao Chavan
War ana Mahavi dyal aya, Maji Vidyarathi Mandal, Warananagar (REG No. MAHA /25664
/ Kol.) and it is actively working. A significant nunber of our faculty nenbers
are our alumi and contributing a lot to the coll eges devel opnent. Sone al umni
menbers are al so on the coll ege nanagenent comittee and they are contributing
actively to the growth of an institution. The activities and major
contributions of the Alumi Association are as follows: i. The Coll ege Al umm
Associ ati on conducts yearly neetings and organi zes interactive neet of the
faculty and the forner students of the college to discuss various issues

regarding the acadenmic inprovenents ii. The real-life recent experiences
sharing and the placenent opportunities for the final year students are al so
shared with these students. iii. Alumi are always ready to help in the

organi zati on NSS Canp, Youth Festival in different ways. iv. Alumi help the
college financially or in the formof various equi pnment and instrunents. v.
Sponsors awards. vi. Donate books vii. Share job opportunities (placenents).
viii. Devel opment of the website ix. Donated cycles

5.4.2 — No. of enrolled Alumni:

203

5.4.3 — Alumni contribution during the year (in Rupees) :

78500

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Association organi zed two neetings 1. 30.06.2019 Sub. Financi al
assistance to flood affected famlies 2. 25.02.2020 Sub. Organization of Al umi
Meeting Follow ng activities were organi zed by al ummi associ ation during the
year 1. Felicitation of Meritorious students (Beneficiaries 150) (01.08.2019)
2. Ceneral Know edge Inter-Class Quiz conpetition (Beneficiaries 225)

(02/ 10/ 2019) 3. Tatyasaheb Kore Shield General Know edge Quiz Conpetition
(invited) (Participants 127) (12/01/2020) 4. Gathering of alumi (Participants
175) (04.03.2020)

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The decentralization of the administrative and academic work is carried out in
two ways a) Decentralization of administrative work through Heads of departnent
b) Decentralization of work through the formation of various conmmttees and
coordi nators. The principal conducts the neetings with various Heads of the
Depart nent and coordi nators of various commttees fromtinme to tinme to discuss
the organi zation of various events, activities, etc. a) Head of Various
Departnents: The Head of the Departnent governs all the day-to-day functions,
activities, and events for the fulfillnent of goals and objectives of the
Departnments. It includes 1. Wrkload distribution 2. Engagenent of |ectures and
practical’s by the faculties 3. Executing the chapter-w se periodical tests,

i nternal exam nation, etc. 4. Assessnent of answer books of B.A. B. Sc. and
B.ComPart - | 5. Arranging invited tal ks of em nent personalities/ resource
persons in their subjects. 6. Oganizing various departnmental functions, like
Teachers day, Guru Pournim, Science Day, etc. 7. Organizing workshops
pertaining to the revised syllabus. 8. O ganizing study tours, fieldwork,
industrial visits, to pharmaceutical and nedical industries and companies. 9.
Conducti ng departnmental neetings regarding, unit tests sem nars, group




di scussi ons, departnental Conpetitions, Honme Assignments, and Students
Projects, etc. 10. Encouraging the students to participate in research
activities. b) Various Committees and Co-Ordi nators: The Principal consults
with co-ordinators of various committees. He plans and inpl enents acadeni c,
adm ni strative, and related policies. Faculty nenbers are given due
representation in various committees/cells nomnated by the Principal. The
conposition of different conmrittees is changed every year in order to nmake them
aware of the functioning duties of the various commttees. Follow ng are the
Different Committees: Standing Conmittee, College Core Committee, College
Devel opnent Conmittee, Admi ssion Conmittee, Tinme Table Committee, Gynkhana
Conmittee, Discipline Commttee, Cultural Conmittee, Warana Annual Magazine
Committee, Publicity and Wal | paper Committee, Library Commttee, Lead Coll ege
Committee, Hostel Conmittee, Post Graduate Centre Committee, Vinay Kore
Conpetitive Exam nation Gui dance Centre conmittee, Elocution and Debating
Committee, Education Tours and Nature Club Conmittee, Cycle Bank Schene
Conmittee, Audio/Video Aids Conmittee (ICT), Staff Secretary, Faculty Wse
Associ ations, Attendance Committee, Website Commi ttee, Vishwarana Nati onal
Research Journal, Teacher Acadeny, Canteen Committee and etc. Foll ow ng
conmmittees and cells have been constituted as per the guidelines of the
governnent. Committee for ‘Right to Information, Purchase Conmttee, Gievance
Redressal Cell (Wnen), Anti Ragging Conmittee, Gievance Redressal Cell, UGC
Grant Committee, Renmedial Coaching Conmittee, Career Oriented Course ( COC)
Committee, Students Council Formation Committee, Schol arships Conmmittee,
Nat i onal Service Scheme Committee, National Cadet Corps Commttee, College and
Uni versity Exami nation Committee, Career CQui dance Counseling and Pl acenent
Cell, Research, and Devel opnent Commttee, Distance Education Centre, NAAC
Internal Quality Assurance Cell, Inconme Tax Committee, Life-Long Learning, and
Ext ensi on Work Shivaji University Kol hapur, Youth Skill Devel opnent Conmittee,
etc. The coordi nators and nenbers of various comittees function harnoniously
and carry out various prograns to fulfill the Vision and M ssion of the
institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Collaboration Research commttee and training and
pl acenent cell interacts with
i ndustries for MUs, research
activities, and better training and
pl acenent of the students. Gynkhana,
NCC and NSS devel ops col | aboration with
regi onal associations, G am Panchayats
and NGCs for planning and organi zation
of extension activities. The coll ege
has signed MbUs and arranged activities
in collaboration with industries |ike
sugar industry, paper industry etc,
associ ations |ike | anguage and teachers
associ ation, charitable trusts and
NGOs. Students are exposed to
i ndustrial experience through study
tours, filed visits and projects.
Pl acenent Cel |l organizes recruitnent
drives in association with established




organi zati ons and | ocal industries.

Curri cul um Devel opnent

Being affiliated to the Shivaji
Uni versity, Kol hapur, we adopt the
syl l abi prescribed by the BOS of the
University. Qur faculty menbers
participates in the curricul um
devel oprment on different BOS
Committees. As per the prescribed skil
based syl |l abi, we al so adopt different
courses |ike COC, Add-On, Life Long
Learni ng and Ext ensi on Educati on
Courses from Shivaji University,
Kol hapur. According to Acadenic
Cal endar of our college we prepared the
schedul e, Acadenmi c Pl an, Teaching
Learning Plan, Departnental Meeting for
pl anni ng of sharing the workl oad as
wel | as running curricular and co-
curricular activities. W organi ze
Wor kshop for Curricul um Devel opnent
under lead college activities of the
uni versity.

Teachi ng and Learni ng

Each faculty nenber prepares a
teaching plan in line with the Acadeni c
Cal endar of the institute. The teaching-

| earning is supported by the use of
| CT. Departnents organi ze educati ona
tours, field visits, research
competitions, (Avishkar) seni nars,
group di scussions, guest |ecturess etc.
The coll ege deputes the faculty to
attend Orientation courses, Refresher
Courses, and Training Progranmmes to
update their Know edge. The Col |l ege
al so makes enrichment of libraries and
Laboratories. The Col | eges has nmade
MoUs wi th 06 organi zati ons under the
Skill devel opnent Programmer, the
Col I ege has introduced COC s. The
feedback of students on teachi ng-
learning is used for inprovenent in the
process.

Exam nati on and Eval uati on

The Col | ege Exam nation Committee
pl ans the eval uati on program and
communi cates it to all departnents. The
notice regarding the schedul e of the
examis displayed on the notice board
and circulated in classroons for
information of the students. The
Conti nuous Internal Evaluation includes
unit tests, tutorials, semnars,
proj ect works, practical examni nations,
open- book tests. The tests are assessed
regularly and results are conmuni cat ed
to the students. University
exam nations are strictly followed as
per the guidelines. Institute provides




a separate examination section and
essential facilities for SRPD and
Central Assessnment Program Faculty
menbers actively participate in CAP
organi zed by the affiliating
Uni versity.

Research and Devel opnent

The institute frequently organi zes
research-oriented sem nars and
Conf erences. Researchers of
international repute are invited to
such events. Qpportunities are provided
for the interaction of students with
these researchers. Teachers are
pronoted to take on m nor and nmjor
research projects. They al so
participate, present, and publish their
research work in reputed journals. The
col l ege teachers and students actively
participate in the AVI SHKAR-research
conmpetition and have a nice record of
achi evenents in it. They are pronoted
by providing TA/ DA and by their
felicitation in the Annual Prize
Distribution program Institute is
maki ng attenpts to get research
| aboratory recognitions from Shivaji
Uni versity.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The demand regarding the library,
| CT, physical facilities, and
| aboratory instrunents is collected
from each departnent and communi cat ed
to the Managenent. Student’s feedback
on this aspect is considered for this
pur pose. The proposal under vari ous
schemes for infrastructure devel opnent
is submitted to fundi ng agencies. The
institution augnents the requirenents
as per the priority and fulfills the
demand. Facilities nanely Language
| aboratory, |NFLIBNET, and OPAC i s nade
avai l abl e. The institution has
installed CCTV for the safety neasures
of the students. W-Fi, LAN termnals
are provided to Adnministrative offices
and all departnents. Spacious ground,
sem nar halls, and sufficient sanitary
facilities are nade avail abl e.

Human Resource Managenent

Managenent takes utnobst precautions
to provide apt and sufficient HR Rules
and regul ati ons prescribed by UGC
State Governnent, and Shivaji
Uni versity, Kol hapur are strictly
foll owed during the appoi ntnent of
teachi ng and non-teaching faculty.
During the appoi ntnent of non-teaching
staff, preference is given to the

person having additional skills |ike




conputer literacy, photography,
el ectrician, plumbing skills, etc. The
human resources are retai ned by
provi ding wel fare schenes and staff
quarter facilities. Curricular, co-
curricular, and extension activities
are conpl eted by various conmittees
appoi nted by the Principal. Head of the
depart nent nanages depart nent al
teaching-learning activities with the
active participation of other teachers
and non-teaching staff.

Adm ssi on of Students

For healthy and user-friendly
adm ssion process, we have adopted
followi ng strategy:- ? Made sel f-
expl anatory and user-friendly
Prospectus with essential details of
Admi ssion. ? Arrange the Adm ssion
conmmittee neeting after the declaration
of Result. ? Discuss the operating
Procedure for adm ssion followed during
| ast year and chal | enges faced. ?
Di scuss the | atest updates regarding
Reservation Policy of the Governnent
and Adni ssion Vacanci es approved. ?
Notification of adm ssion through
soci al nmedia and coll ege website ?
Proper grievances redressal regarding
adm ssion. ? Admission on nerit basis
and display of nerit list on notice
board for transparency

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The exam nations are conducted as per
the university schedule. The
exanm nation schedule is executed by the
uni versity through E-governance. Al
notifications related to exami nation to
conmmuni cate online to us and students.
We al so notice the students regardi ng
exam nation by adopting E-governance
We col |l ect online question papers
through SRPD. W fill the Marks
statenents of the internal and
practical exam nation by adopting E-
gover nance.

Pl anni ng and Devel opnent

As per the academ c cal endar approved
by the principal and Managenent, we
pl an and devel op academ c governance in
the different areas of operations
t hrough el ectronic nedia support. The
role of the internet in conmunication
wi th stakeholders is crucial for us.
Thr ough Managenent and col | ege
websites, we use to communicate with

concer ned st akehol ders for further




devel opment by inplenenting e-
gover nance.

Adm ni stration

The head of the institution plays a
significant role in overal
adm ni stration. The academ c
adm nistration with the support of
managenent and rel ated stakehol ders
comuni cates and organi zes the
different activities. Wth the help of
adm ni strative staff including
Regi strar, O fice Superintendent, and
Clerical staff, as well as the
circulars and GR notifications from
various authorities |ike HRD, UGC, and
Gover nnent of Maharashtra, AlISHE, M S,
NI RF, and Shivaji University are
comuni cated to the concern
stakehol ders in the academ c
functioning. The institution follows E-
governance in the entire adm nistration
for easy and required access for al
st akehol ders.

Fi nance and Accounts

There is a separate Accounts Section
to |l ook after the financial matters of
the institution. The fees of the
students are collected through receipts
with the help of ‘Biyani technol ogy
software. The online paynent systemis
applied for the students’ schol arshi ps,
sal aries, and university paynments. The
internal and external audit is done
every six nmonths and a year
respectively. Tally and Accounting
software are used for effective and
accurate functioning of financial
matters. The RTGS and NEFT systemis
used for the transfer of funds.

St udent Admi ssi on and Support

The admi ssion process i s communi cated
to students through e-governance. The
use of E-Mail, Mbbile SMS, Whats-Up
and Col | ege Websites play inportant
role in the process. The students are
supported by nmanagenent and the coll ege
in different ways. The Poor, Needy, and

Ranker Students are comuni cated

t hrough E- Governance to support by
offering themdifferent schol arships
and prizes as well as student aid

f unds.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided

fee is provided

2019 NI L Not Not Nill
appl i cabl e applicabl e
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 5- Days 5- Days 43 3

online int |online int |31/05/2020 |04/ 06/2020

eractive eractive
FDP on ‘“Pr |FDP on * Pr
of essi onal |of essi onal
Skills and [Skills and
Moral Capa |[Moral Capa

bilities bilities

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ol i ne
Refresher
Course for
Chem stry
t eachers

01/ 09/ 2019

31/ 12/ 2019

120

Facul ty
Devel opnent
program on

MOOCs 2.0

18/ 05/ 2020

03/ 06/ 2020

16

Onl i ne
Ref r esher
Cour se on Use
of ICT for
col | ege
t eachers

15/ 07/ 2019

27/ 07/ 2019

14

Ref resher
course in
Engl i sh
| anguage
t eachi ng

02/ 12/ 2019

14/ 12/ 2019

13

Short Term
Course on Cyber
Security

01/07/ 2019

07/ 07/ 2019

View File




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 8 Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. Credit Co-operative 1. Credit Co-operative 1. Students’ Aid Fund
soci ety of teaching and soci ety of teaching and for needy and brilliant
non-teachi ng staff non-teachi ng staff students institution
(Menmber 2017-18 120, (Mermber 2017-18 120, provi des Rs. 45000/- (Rs.
2018-19 116, 2019-20124) 2018-19 116, 2019-20124) |500/- to 1 boy and 1 girl
2. Group Insurance Schenme (2. G oup |Insurance Schene student from each
3. Staff quarters for 3. Staff quarters for departnent) 2. Cycle bank
t eachi ng and non-teaching |teachi ng and non-teaching for girl student 3.
staff 4. Felicitation of staff 4. Felicitation of Hostel facility for boys
Merit hol ders and Merit hol ders and and girl student
achi evers. achi evers. separately 4. Instal nents

in adm ssion fees 5. Earn
and Learn schene 6.
| mpl enentation of Rajiv
Gandhi | nsurance Schene
for Students 7. Freeship
adm ssion for
extraordi nary sport
st udents.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

A wel | -defined nmechanismis in force for financial audits to have discipline
and transparency in financial managenent. The accounts of the institution are
subject to internal and external audits. Internal Audit: The internal audit is
conducted annual Iy by an approved auditor appointed by the Management who
checks the receipts/paynments of all college accounts. They submt an audited
statenment of incone and expenditure to the managenent for consideration and
approval . External Audit: The office of the Joint Director, Kol hapur Seni or
Auditor is enpowered to conduct statutory audits in the college. The externa
financial audit of the utilization of funds is done by the governnent auditors,
once in two or three years. Audits carried out by the governnent through Joint
Director, Kol hapur ensure proper maintenance of assets/docunents/audited
statenents as per the statutes and guidelines. Their report will be subnitted
to the governnment for further consideration.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Shree Warana Vi bhag 377159 Bui | di ng Rent ,
Shi kshan Mandal , El ectric charges, Water
War ananagar Char ges
View File

6.4.3 — Total corpus fund generated




6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Nill
Adm ni strative No Nill Yes Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Organi zed Mdther parent-teacher neet on the occasion of ‘Wrld Wnen Day’
and Mot her parent neeting (06.03.2020) 2. Arranged cleanliness drives at flood-
affected villages (Aug 2019) 3. Arranged NSS ‘' Shram Sanskar Shivir’ at vill age
Kakhe, Tal - Panhal a (10.02.2020 to 16. 02.2020). 4. Arranged parent-teacher neet

at Departnment of Chenistry (06.03.2020)

6.5.3 — Development programmes for support staff (at least three)

1. Oganized ‘Eye Check-up Canp’ in association with Lions C ub, Kol hapur
(30.11.2019) 2. Arranged ‘Folk art and awareness program on the occasi on of
‘Marat hi Raj bhasha Din Mahotsav' (29.02.2020) 3. Wrkshop on Vi pashyana- a
nmedi tation practice of ANAPAN SATI for staff (29.06.2019) 4. Interactive
sessi ons on Bank of Maharashtra: Wl fare schenes for Salary Account Hol ders
(03.08.2019) 5. Exhibited films on various social issues under ‘Filmclub
Activities’

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Submitted Proposal for initiation of new PG Course (M Sc. Zool ogy) 2.
Preparation of proposal for B.Voc. Prograns 3. Planned and conpl eted ei ght
Skill Oriented Add-On-courses under various subjects 4. Ogani zed 5-days online
Facul ty Devel opment Program

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Regul ar 28/ 08/ 2019 28/ 08/ 2019 28/ 08/ 2019 12

nmeetings (1)
of Internal
Quality
Assur ance
Cel |

2019 Regul ar 07/ 10/ 2019 07/ 10/ 2019 07/ 10/ 2019 10
neeti ngs
(1) of
| nt er nal
Quality

Assur ance




Cel |

2019

Regul ar
neeti ngs
(rrr) of
I nt er nal
Quality

Assur ance

Cel |

21/ 11/ 2019

21/ 11/ 2019

21/ 11/ 2019 12

2020

Regul ar
neeti ngs
(1Vv) of
| nt er nal
Quality

Assur ance

Cel |

20/ 02/ 2020

20/ 02/ 2020

20/ 02/ 2020 12

2020

Tinmely
subm ssi on
of AQAR
2018-19

22/ 12/ 2020

02/ 12/ 2020

22/ 12/ 2020 12

2020

Parti ci pat
ion in N RF

26/ 10/ 2020

20/ 10/ 2020

26/ 10/ 2020 3

2019

Devel oped
| QAC dat a
capture App
for Data
col l ection
t hr ough
nmobi | e

12/ 11/ 2019

08/ 11/ 2019

12/ 11/ 2019 32

2019

Arranged

Criterion

Coor di nat or
neeti ng

06/ 09/ 2019

02/ 09/ 2019

06/ 09/ 2019 32

2019

Arranged

Criterion

Coor di nat or
neeti ng

09/ 10/ 2019

09/ 10/ 2019

09/ 10/ 2019 9

2019

Arranged
nmeet i ng of
all staff to
di scuss
vari ous
quality
i mpr ovenent
st eps

20/ 11/ 2019

20/ 11/ 2019

20/ 11/ 2019 41

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male




Rakshabandhan 20/ 08/ 2019 20/ 08/ 2019 62 55
with Specially
abl ed students

of Chaitanya

Mat i mand
School
War ananagar

Articles on 14/ 01/ 2020 14/ 01/ 2020 2 Ni |
gender equity
by students in

col | ege
magazi ne

Cel ebration 12/ 01/ 2020 12/ 01/ 2020 103 122
of Birth
anni versary of
Jijau (Jijau
Jayanti)

Cel ebration 03/ 01/ 2020 03/ 01/ 2020 31 34
of Birth
Anni versary of
Savi tri bai
Phul e

Cel ebrati on 08/ 03/ 2020 08/ 03/ 2020 36 22
of World Wonen
Day

Vot er 17/ 01/ 2020 17/ 01/ 2020 35 28
Awar eness-
Rangoli Art
Conpetition

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute is situated in hilly region of Panhala Tehsil. The students
enroll ed cane fromabout 80 villages rich in natural vegetation. The canpus is
| ush green having about 3000 individuals of herbs, shrubs, and trees. The
institution had nade special efforts to create environment consci ousness anong
the students by display boards with quotations enphasizing the significance of
nature.  Various progranms nanely, tree plantation, water conservation, green
audit, cleanliness drives, poster conpetitions on environnment-related issues
are organi zed frequently through NCC and NSS units. « Attenpts are also nade to
build a strong bond with nature, each tree planted around Shivnery playground
is allotted to a pair of teacher and non-teaching staff for parental care. -
The institute has conpleted the Green Audit and Energy Audit. ¢ There is
provi sion of separate collection of wet and dry waste on the canpus. The
institute has prepared a vermn n-conpost plant in a botanical garden. ¢ The
institute has set solar |lanps for harvesting solar energy. ¢ Environnenta
consci ousness anbng students was accel erated by organi zing activities like
pol I uti on awareness program Swachchata Pakhawada, Mahavi dyal aya cl eanl i ness
drive, Social cleanliness drive and environnent awareness program < Fornation
of ‘Warana for flood relief’ group of volunteer students, assignnent of field
proj ects on soci o-econonm ¢ survey of flood affected village. ¢ O ganization of
art conpetitions and guest |ectures on environnment issues.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries




Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opment for
differently abl ed
students
Any other simlar Yes 26
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 19/ 12/ 2 2 Soci o- Post - 24
019 econom ¢ |i npact as
survey of | sessnent
fl ood proj ect
af fected
vil | age
Ni | ewadi
2019 Nill 1 13/ 12/ 2 1 3225
019 Sadbhavan | Progr ess
Ral |y t hrough c
ooperatio
n and coo
perative
soci eties
2020 Nill 1 06/ 01/ 2 1 Exhi bi t 825
020 Cul i nary i on of
Conpetiti |food prep
on aration
skills
and
mar ket i ng
2020 1 Nill 22/ 01/ 2 4 65
020 Wor kshop | Trai ni ng
on soft provi ded
skill- by profes
patriotic |sional ch
dance or eogr aph
er to the
students
of NCC
and NSS
2020 Nill 1 26/ 01/ 2 1 Central Coordin 2760
020 Mar ch ated and
Past and [conmanded
cul tural central




program

Mar ch
Past and
cul tural
pr ogr am
wi th part
i ci pation
of troops

from
vari ous
nstitutes

2020

Nill

07/ 01/ 2
020

Lead
Col | ege
wor kshops

Commrer ce

education

and enpl o

ynent opp

ortunitie
S

180

2019

Nl

11/08/2
019

98

War ana
for flood
relief

Sur vey
of flood
af f ect ed
vi |l | ages

for
severity
and needs

of
support
by
vol unt eer
students
and
t eachers
of instit

ut e,

appr oach
to
vari ous
NGOs, col
[ ection
and distr
i bution
of nedi ci
nes,
dri nki ng
wat er ,
dry food
i tens,
cl ot hi ng,
and
f odder
for
| i vestoc

317

2019

Nill

17/ 08/ 2
019

Rel i ef
wor k at

fl ood
af f ect ed
vil | age

June

cl eani ng

and sanit
i zation
in the

af f ect ed

187




Chavare |region of

vil | age

by NCC
and NSS v
ol unt eers

2019 1 Nill 16/ 08/ 2 1 Sur vey Sur vey 22
019 of flood of

affected |[fanilies
fam lies |[regarding

at Khochi |extent of

| oss and

needs of

support

required

by NCC

cadet s

2019 1 Nill 15/ 08/ 2 1 Rel i ef 79

019 wor k at cl eani ng
fl ood and sanit

affected | ization

vill age in the

June af f ect ed

Par gaon |regi on of

vil | age

by NCC
and NSS v
ol unteers

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HANDBOOK ON HUMAN
VALUES, PROFESSI ONAL
ETH CS and CODE OF
CONDUCT (for the
Students, Principal

Teaching Staff )

Teaching Staff and Non-

21/ 02/ 2020

e W& nmake students
awar e regardi ng Human
Val ues (HV), Professiona
Et hics (PE) and Code of
Conduct (CoC) during
several workshops,
prograns, soft skil
prograns, tours and
trainings arranged by the
college. « W pronote
i ncul cation of the HV, PE
and CoC anpbng the
students by keeping the
teachers as a rol e nodel
before them « W
appreci ate such efforts
of the students by their
felicitation for such
initiatives. ¢ Students
are nade aware of the
soci al and envi ronnent al
probl ems and their
responsi bilities. The
internalization of the
guidelines given in this




handbook wi || propel the
society to forward in a
positive direction.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Raj ar shi  Shahu 26/ 06/ 2019 26/ 06/ 2019 313
Jayant i
Cel ebration- Wl |l
Paper Exhibition
and Lecture
Speci al Lecture 01/07/ 2019 01/07/ 2019 35
on Nationa
Integration
Speci al Lecture 03/ 07/ 2019 09/ 07/ 2019 35
on Hurman Rights
Cel ebration of 19/ 07/ 2019 19/ 07/ 2019 244
Guru Poor ni ma
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 394
I ndependence Day
Cel ebration of 05/ 09/ 2019 05/ 09/ 2019 1123
Teachers Day
Cel ebration of 02/ 10/ 2019 02/ 10/ 2019 423
Gandhi Jayanti by
organi zi ng Wl |
paper presentation,
Non-vi ol ence rallvy,
Ceneral Know wedge
Qi z
Cel ebration of 26/ 11/ 2019 26/ 11/ 2019 192
Constitution Day by
t aki ng common oath
Awar eness rally 12/ 12/ 2019 12/ 12/ 2019 359
on Plastic
Pol | ution on the
eve of NCC Day
Cel ebration of 26/ 01/ 2020 26/ 01/ 2020 428
Republ i ¢ Day
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Installation of Solar panels for electricity generation 2. Pollution
awareness rallies and | ectures on canpus: solid waste managenent, air pollution
managenent, Plastic pollution, etc. 3. Ceanliness drives on canpus 4. Kept
separate dustbins for wet and dry waste 5. Celebrated ‘No Vehicle Day’ 6.
Active Verm conpost plants 7. Tree plantation on the canpus 8. Cycle bank for
girl students

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Yashwant rao Chavan Warana Mahavi dyal aya, Warananagar Internal Quality Assurance
Cell BEST PRACTICES 1. Interclass Quiz Conpetition Goal: In line with the notto




of the institute, we have devel oped an interclass quiz conpetition to build up
confidence anong the students regarding their abilities to face know edge- based
conpetitions. The goals are to build teamspirit anbng them to create an
opportunity for students to test the depth of their know edge, to increase
their interactions with respect to conscious efforts for career devel opnent, to
notivate themto study basics of all subjects, and to create awareness
regarding current affairs. The Context: The institute is located in a hilly
area. Mst of the students come fromthe rural fam |y background. Before about
25 years, neither the parents nor the students were aware of opportunities
avai | abl e through a conpetitive exam nation to join civil services. The
students were | acking confidence in their capabilities due to negligible
exposure and unavailability of an opportunity to exhibit their talent. In this
context, the then teachers of the institute cane up with the idea to organize
the *Interclass &K Quiz Conpetition’ every year. This activity was in line with
the notto of the institute ‘Nav Manava Sakaru, Hach shi kshanacha Mahaneru’
nmeans ‘ Mani festation of New Hunan Being is the ultinmate achi evenent of
education’. This activity is being continuously sponsored by Warana Sat karya
Sanvar dhak Mandal, Warananagar (NGO). The Practice: The organizing conmittee
pl ans the activity well in advance by arrangi ng neetings and share the
responsibilities anong the teachers. Students of all classes are notified
regarding the activity by reading the notice in class. The concerned teacher
expl ains the objectives and nature of the quiz conpetition. Students are
notivated to register their teanms of not nore than 4 students before the
decl ared due date. All registered students get assenbled and briefed in detail.
The witten test is organized for the selection of the best teamfrom each
class. The quiz is organized on 2nd Cctober every year. The teans are divided
into two broad groups for the first round. The top four teams from each group
are selected for finals. The quiz includes one round of questions each based on
Maharashtra, history, geography, econom cs, general science, sports, genera
know edge, and current affairs. Audio-visual aids are used to nmake the quiz
interesting. The top 3 teans are awarded a certificate, Menento, and cash
prizes. Students are notivated by arrangi ng gui dance from successful students
of the platform Evidence of Success: The student participants of the quiz
showed much-i nproved performance in academ c studies. The quiz resulted in the
devel opnment of students’ interest and awareness in conpetitive exam nations.
Many of the students opted for state governnment civil services |ike career and
got great success. Problens encountered and Resources required: As nost of the
students are coming froman agricultural fam |y background, it requires nuch
effort to notivate the students and engage themin intellectual discussions.
Identifying and notivate the students for a know edge-based quiz and keep their
interest intact for the long termis a challenging task. Renovated
infrastructure for face to face interaction of all participant is essenti al
Contact Details: Principal, Yashwantrao Chavan Warana Mahavi dyal aya,

War ananagar, Dist-Kol hapur, PIN-416113 Maharashtra, |ND A. Phone: 02328 224041
e-mai |l : ycwewar ana@ahoo. co.in Wbsite: www ycwm ac.in Yashwant rao Chavan
War ana Mahavi dyal aya, Warananagar Internal Quality Assurance Cell BEST
PRACTI CES 2. ‘Pronpotion of Mllakhanb: An Indi genous Sport of Maharashtra’
Coal : To create awareness anongst the students and soci ety about indi genous
sports of the state nanely Mallakhanmb and to train students to achieve
excellence in it. The Context: Just |ike westling, Mllakhanb has the roots in
the soil of Miharashtra. Initially, it was played as conplenentary to
westling. Nowadays it is being played as an independent sports type, but
still, it is overshadowed by the other popular, even nore, costly sports |ike
cricket, football, etc. Mallakhanb is such a type of sport that enhances
physical abilities and skills like agility, nobility, concentration, endurance,
and wi |l power. So, for the last 30 years, our institution is commtted to do
sustained efforts to pronote Ml l akhanb by providing facilities and Coachi ng of
hi gher level, so that students should excel in it. The Practice: CQur




Institution works right fromthe root |evel. The physical directors of our
seni or and junior wings who are recogni zed Ml | akhanb coach visit secondary
school s in the Warana Region along with their team explain the inmportance and
gi ve presentations of Mllakhanb. Even coaching canps are organi zed in these
school s so as to develop an interest in Mllakhanb at an early age. \Wen they
get admitted to the institution, they avail guidance and expertise of the
directors of physical education. Coaching canps are organi zed and em nent
experts in the field are invited to train the students. Students get
opportunities to present their Mllakhanb skills at Zonal, Inter-zonal, and
Nati onal |evels. Such Players are provided with free hostel accommopdation in
the hostels and concession in the college fees. Evidence of Success: The
institution has achi eved stupendous success in the formof having a hold on the
prestigious ‘R P. Powar Mallakhanb Trophy’ of Shivaji University for the |ast
31 years in Row. Many of our players are a part of the Shivaji University
Mal | akhamb Team which is the winner of the All India Inter-University
Mal | akhanmb Trophy for the last 31 years in Row. Many of our Mallakhanb players
are honored with Col our Awards, Sportsman Awards, and National Level Sports
Schol arshi p. Due to Ml lakhanb, there is the enhancenent of physical and nental
abilities, which is reflected through the success of our players in conpetitive
exam nations, by scoring alnost 100 marks in Physical Fitness. Four players are
pl aced as DYSP, nore than 25 are PSI and many nore are working as police.
Trai ni ng of Mall akhanb has proved beneficial for the career of students.
Probl enms encountered and Resources required: Still there is no grandeur to
Mal | akhamb and the attitude of the society and parents is quite hostile towards
Mal | akhanb. Qur institution has to convince the parents personally to allow
their wards, particularly girls to play Mllakhanb. The facility of Mallakhanb
(Pole) is not easily avail able everywhere, so the players have linitations on
practice. It is necessary to increase the nunber of Mllakhanbs in the
institution and advanced foam nats are necessary to prevent injuries. Contact
Details: Principal, Yashwantrao Chavan Warana Mahavi dyal aya, \Warananagar, Di st-
Kol hapur, PIN-416113 Maharashtra, |NDI A Phone: 02328 224041 e-mail:
ycwewar ana@ahoo. co.in Wbsite: www ycwm ac.in

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ycwm ac. i n/ycwar ana/ best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute was established in 1964 by great visionary late Shri. Tatyasaheb
Kore with the vision ‘To becone an acadeny of excellence in higher education
and human resource devel opnent in rural area’ and mission ‘W stand united and
determned for the total transformation of rural youth of Warana region towards
sel f-reliance, confidence, and enlightennment through higher education.’” ‘Vinay
Kore Career Acadeny’, the ‘Acadeny of Students Managed by Students’ is one of
various prograns established to transformthe rural youth into a globally
conmpet ent human resource. The acadeny is established in 2013 with financial
assi stance from Hon. Collector, Kol hapur District with the objective to create
awar eness anongst the rural youth and prepare themto opt career in civil
services. Total 74 students of the acadeny are qualified for various posts
t hrough conpetitive examinations in the last 7 years. It is obvious fromthe
results that the acadeny is doing great in fulfilling the objectives. The
managenent built separate buildings and required infrastructure for the
efficient working of the academy. The acadeny has a rich library with 2405
books, an ICT roomw th 15 conputers and LAN connection, a Lecture hall, a
Conf erence room reading roons, a subscription of News Papers and nagazi nes, a




Coordi nator cabin, drinking water, and sanitary facilities. Human resources
i ncl ude Coordinator, Core Conmittee Menbers, one peon, and students. The
coordi nator organi zes frequent neetings of the Core Cormittee to take a review
of activities going on, problens faced and needs, to plan future activities.
St udents organi ze |l ectures on guest resources with the help of the coordinator.
A monthly neeting of girl students is arranged with | adies staff nmenbers to
di scuss their problens and special needs. The peon and sweeper do daily
cl eaning. The notto of the acadeny is ‘For students by Students’. Mst of the
activities, except financial matters, are nmanaged by students under the
gui dance of the Coordi nator. The acadeny is self-disciplined and open for 24 X
7. Al students keep their shoes out. They take care not to disturb other
students and observe strict silence in the acadeny. Senior students teach
regul ar students and share their experiences with peers. Students working under
the ‘Earn and | earn’ schene manage library activities and test series. The VKCA
of fers Regul ar MPSC and UPSC coachi ng, crash courses for Banking, |anguages,
and study-only batches. Students are notivated by arrangi ng notivati onal
| ectures of regional officers, interaction with successful alumi, peer
di scussions, and waiving off of the fees for mains passed students. Notice
board is used efficiently and effectively to communicate information regarding
achi evements, guest lectures, test series, current events, etc. Case Studies:
1. M. Shirish Sarjerao Patil: Village-Kekhal e, Education-B.Sc. (Physics) from
YCWM Cocurricular activities-NCC (3 yrs), Interclass Quiz, VKCA studies- 5
years, Hi ghest Post qualified — ASO (Assistant Section Oficer) (through MPSC)
2. Mss. Padmashri Vilas Tasgaonkar: Village-Pargaon, Education-B.Sc. (Botany)
from YCWM Cocurricular activities- Interclass Quiz, Avishkar, VKCA studies- 4
years, Hi ghest Post qualified — Nai b-Tehsildar (through MPSC).

Provide the weblink of the institution

http://ww.ycwm ac.in/ycwaranal/instituional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

1. To subnmit proposals under financial assistance schemes |ike B.Voc. and other
Progranms published by various agencies fromtine to tine. 2. To pronote the use
of ICT in teaching-learning and evaluation. 3. To organize orientation programnms
for teachers to make them conpatible with online teaching. 4. To organize
wor kshops for teachers regarding online evaluation nmethods |ike google quiz,
Kahoot, Quizizz, etc. 5. To conpile the record of online teaching, participation
in various curricular and co-curricular activities by teachers on a nonthly basis
6. To create COVID-19 awareness through social nedia and e-content. 7. To pronote
the participation of teachers in online faculty devel opnent and skill devel opnent
courses, educational nodul es, e-content devel opnent, innovative teaching-Iearning
nmet hodol ogy. 8. To pronobte teachers for the devel opnent of quality e-content. 9.
To devel op online registration and adm ssion process. 10. To pronbte the students
for active participation in online teaching, l|earning, and evaluation activities
11. To organize State, National, and International Level webinars, semnars,
conferences, and workshops in online/ offline node 12. To organi ze an online/
of fline quiz conpetition. 13. To increase the participation of teachers and
students in research activities |ike conferences, paper presentation activities,
etc. 14. To organize nore extension activities through NCC, NSS, and other
departnents as a social responsibility of the institute. 15. To sign MdUs with
academ c institutes, industries, and non-governnental organizations. 16. To
organi ze sessions of lecture series on emnent personalities in association wth
uni versities and other bodies. 17. To pronote students for active participation
in sports and cultural activities. 18. To organize tinely neet and activities of
al umi and parent-teacher associations. 19. To notivate students to get adm ssion
for higher education and educational qualifier exam nations nanmely NET, SET,

GATE, JAM etc. 20. To arrange counseling and career guidance sessions through
Vi nay Kore Career Acadeny. 21. To organize online/offline prograns on cross-




‘ Icatting issues like gender equity, ethics, and inclusive practices. Jl
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